=feor taaiSouthern Railway

Tieq ®raad /Divisional Office,
FiiH® g@l/Personnel Branch,

A eIs/P alghat. -

Dt. 23/01/2020 :

2= \liTech/Tele/Vol I\,

rafer 3meg H./Office Order No.J/SG 03/2020

Sub: - Promotion and tranSfér of Senior Section Engineer/Signal in Level-7 of

VIl CPC Pay Matrix- S&T Degartment
Ref: - PCPO /MAS 0.0.No.SG/01/2020 Dated.02/01/2020.

O/MAS Office Order cited above, the following Junior Engineer/
trix Level-6 who has been placed in the select list and found

suitable for promotion 10 the post of Senior Section EngineerlSignal in Pay Matrix —
Level-7 is promoted as Senior Section EngineerlSignal against existing vacancy and

posted to the station as shown below:-

1 155- P.P.Narayanankutty
04583103 :

ct to the following conditions:- .

In terms of PCP
Signal/CAN in Pay Ma

Now poéted to
Stn

Promoted as
Pay Matrix

“TPF.NO

CSTE/Project/
MMC/MAS

The above promotion ordered is subje

1) The employee promoted above will be on probation for a period of 12 months from
| i in the promoted

the date of entry in the promoted grade. _
grade will depend on his performance and successful completion of probation

~ period as per para 113 of IREM & Railway Board's letter No.E(NG)I—QBICN5I1
dated 02.08.2001 (RBE No0.148/2001& PBC.No.135/2001).Non- completion of
probation period is @ failure on the part of promotee. In case before the successiul

' completion of probation period in the promoted grade if the promotee seeks

: ' transfer to a post from which he was promoted, his Pay in lower grade/post on such
reversion will be fixed at stage what he would have drawn had he not been

promoted.

mental/criminal proceedings etc.

on and no depart
debarring him for promotion.

2) He s not placed under suspensi
ndergoing penalty

| are pending against him or notu

3) The promotion ordered above should be given effect to within a period of on&
month from the daté of receipt of this order. The promote should be relieved om :

- transfer wherever required within this period of time limit. If the said promoie
referred to above is not willing to be promoted within the period of one month, from
the date of receipt of these orders, the same will be treated as refusal of promotion
and consequently he will not be eligible to be considered for promotion before the
expiry of one year from the date of refusal and he will lose place to all juniors Wino

will be promoted in the meanwhile.




- promoied above is allowed 1o exe

date of assuming higher responsibility
 he do not exercise any option within the stipulated period it may be noted
is pay will be fixed as envisaged under Rule 1313 R lI(FR-22(1) (@) ). and

F ; : AT <G
~ po further option/revision IS permissible. ;

ancial up-gradation under MACP scheme already granted
no further pay fixation will arise at the time of
tion is in the same Level (Grade Pay ) or higher

a) Incase where fin
and pay fixed accordingly,
regular promotion, if promo
Level (Grade Pay).

(b) If the promotion order is in higher Level/Grade pay only the difference of
Level/Grade  pay would be admissible at the time of regular promotion.
Therefore exercising option does not arise, if the promote has already

availed the benefit of financial up-gradation.

The actual date of assuming highef‘ responsibi!ity of the post by the promiftee '
should be advised to all concerned. :

This has the approval of Competent Authority..

. A copy of this document can be accessed at Southern Railway Web Site at the

following ad'dress-www_sr.indianrailways.gov.in under the location  “About
SR‘—»Depértment—>PersonnelaPalghatDivision or http://bit.ly/2GSTsC7 or

http:/lrebrand.ly/pat”

- wTtE/AT/APO/T,
55 asmia/arEs/for Sr.DPO/PGT.

gta/Copy to : PCPO/MAS, PCSTE/MAS, CSTE/Proj/MMC/MAS,
~ Sr.DFM/PGT, Sr.DSTE/PGT Ch.OS/PB/ MES/ Bills- I/PGT,
CH.OS/S&T Br /PGT, P-4 ol Ronei
Employee through........., _
DS/SRMU, AISCST REA, AIOBC REA PGT Division.




