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दक्षिण रेलवे / SOUTHERN RAILWAY 

 

मंडल कार्ाालर्/ Divisional Office, 

कार्माक शाखा/ Personnel Branch, 

सेलम/Salem – 636 005. 

No. SA/P.608/I/Engg./JE/P.Way/LDCE/e-36316                       दि/.Date: 31.01.2025. 

 
All SSEs/P.Way/SA division 

 
Sub: Selection for the post of Junior Engineer/ P.Way in PML-06 against 

20% LDCE quota in the Engineering Department of SA Division. 
 
Ref: PBC No. 253/2024, PBC No.01/2025, PBC No.02/2025, PBC 

No.27/2025 and PBC No.28/2025. 
 

 <<<<<>>>>> 
 

It is proposed to conduct a selection for the post of Junior Engineer/P.Way against 
20% LDCE quota in the Engineering department of the SA division for the vacancy as 
detailed below: 

 
Total vacancies: 01 (ST-01) 

 
01. Eligibility criteria:  
 
  The following employees are eligible to apply for this selection: 

 
1) Track Maintainers of all grades and Civil Engineering staff, such as USFD, 

Blacksmith, Hammermen, Welder, Moulder, Aligner, Painter, Carpenter etc. 
working on the P.Way side and who have completed 3 years of Railway Service 
as on the date of notification. (RBE No. 120/2014) 
 

2) Artisans Helpers working in the P.Way cadre and who have experience working in 
the P.Way side for 03 years are also eligible subject to fulfilment of educational 
qualification and other eligibility criteria. (RBE No. 72/2021) 
 

3) The training period will not be counted towards the minimum 3-year period except 
for the directly recruited Technician Gr. III, who possesses technical qualifications 
and has undergone 6 months of training. 
 

4) Those who are working in an Ex-Cadre post but have a lien at the Engineering 
department of the SA division will be eligible provided they satisfy the other 
conditions. 
 

5) The cut-off date for determining the eligibility shall be the date of notification i.e., 
31.01.2025. 
 

02. Educational Qualification:   
 

(i) 10 +2 pass with at least three subjects out of Mathematics, Physics, 
Chemistry and Computer Science (PBC No.184/2014) (or) 
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(ii) Diploma in Civil Engineering/Civil Engineering (Transportation). All Diplomas 
should have the recognition or affiliation of AICTE. (PBC No.184/2014) 
 

  In terms of the Railway Board’s Letter No. E(NG) II/2010/RR-1/17 dt 08.12.2011 
(RBE No. 165/2011), the degree/diploma in Engineering obtained through distance mode 
except AMIETE will not be considered as eligible. 
 
03. Age Limit:  
 
  The upper age limit for the selection of ST employees is 52 Years (as on 
31.01.2025) as per RBE No.47/2024. Since, no vacancies for UR and SC categories.  
 
04. Selection Procedure: 
 

1) The selection process consists of a written examination, which will be conducted 
through CCBT – Centralized Computer Based Test (PBC No.253/2024) and 
followed by a perusal of Service Records.  Only those who qualify written 
examination will be considered for subsequent stages of selection. 
 

2) Procedure for written examination: 
 
i) The written examination will consist of 100% objective type questions and 

10% (of total marks) questions will be on official language policy and rules 
which will be purely optional. Hence, there will be a total of 110 questions 
out of which a candidate can choose any 100 questions to answer. 
 

ii) The total marks for the written examination will be 100 marks and those who 
secure 60% of marks (i.e., 60 marks) alone will be considered for further 
empanelment process. 
 
Empanelment will be subject to the conditions mentioned below: 
 

Sl. 
No. 

Details 
Maximum 

Marks 
Qualifying 

Marks 

1 Written exam  100 60 

2 

The allotment of marks under various heads for 
being placed on the panel as per para 219 of 
IREM-Vol I reprint 2009 is under:  

A) Professional ability  
 

B) Record of Service 

 
 

50 
 

30 

 
 

48 

a) Those who secure 60% marks and above in the written examination will alone 
be considered for further empanelment process.  

b) Securing of 60% marks in aggregate i.e., written test and record of service is 
the criteria for placing on the panel subject to the extent of vacancies notified.  
Empanelment is purely based on merit.  

c) There is no relaxation for employees since the post is classified as a Safety 
post as per PBC No.110/2021. 

 
iii) In terms of RBE196/2018 (PBC 263/2018), there shall be negative markings 

for incorrect answers. One-third of marks allotted to every question will be 
deducted for wrong answers. 
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iv) The syllabus for the written examination as per PBC No.28/2025 is enclosed 
as Annexure ‘A’. 

 
v) The written examination will be conducted in Tamil, English and Hindi 

languages. Volunteers are permitted to write the examination in Hindi / 
Regional Language (i.e., Tamil) if they specifically request for the same at 
the time of submitting the application itself. 

 
3) The selection will be finalized entirely on a “MERIT” basis in terms of RBE 

No.113/2009, PBC No.121/2009 and PBC No.54/2012. 
 

4) Medical classification:  
 

  The employees who qualify for the written examination will have to undergo 
a medical examination in the classification of AYE THREE and those who are unfit 
in the aforementioned classification will not be considered for selection to the post 
of JE/P.Way. 
 

5) Training Period: 
 

Successful employees who are placed in the panel for the post of Junior 
Engineer/P. Way will have to undergo 12 months of training. Only on successful 
completion of training, they will be posted as JE/P.Way.  
 

6) In terms of the PCPO/MAS letter dated 08.12.2016, the employees who are placed 
in the panel for the post of Junior Engineer/P.Way during the training period will be 
eligible to draw only the substantive cadre pay of the post earlier drawn by them 
before being sent for training and are not eligible to exercise any option to draw the 
stipendiary pay. 
 

7) Last date for submission of applications:  
 
The last Date for submission of the application to the Supervisory Official is 

21.02.2025. Applications from eligible volunteers in the prescribed proforma 
(Annexure B) will be collected by the Supervisory Officials and sent in one bunch 
with a covering letter (showing the names of volunteers) to reach the undersigned 
on or before 25.02.2025.  
 

8) Supplementary Examination: 
 
There will be no supplementary written examination for the above selection as this 
selection is against the LDCE quota. 
 

9)  Pre-Promotional Training:  
 

In terms of RBE No.71/1991, Pre-Promotional Training will be imparted 
covering the entire syllabus of written examination to the employees belonging to 
reserved communities (ST). Pre-promotional training for eligible employees is 
scheduled to be conducted between 16.03.2025 and 30.04.2025 as per PBC 
No.02/2025. 
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10)  Date of Examination: 
 

The written examination is scheduled to be conducted from 21.05.2025 to 
10.06.2025 (PBC No.02/2025). The exact time and venue will be notified in due 
course.  Once again informed that the written examination will be conducted 
through CCBT.   

 
11)  Notifying the employees: 

 
Wide publicity of this notification should be given to all the eligible staff 

under your control including those who are on deputation, leave/sick. 
 
The Supervisor concerned has to furnish a certificate that “the eligible 

candidates were duly notified of the holding of the test and asked to submit their 
applications duly giving their willingness” and forward the same to Sr. DPO/SA. It 
should be the personal responsibility of the supervisor to complete the formality in 
this respect. It is further advised that any other communication received in respect 
of the selection should invariably be intimated to all the eligible employees. In case 
of non-receipt of any communication, the same may be obtained from the 
personnel department or the Controlling Officer. The Controlling Officer should 
ensure that this notification is also circulated/intimated to their staff who are on 
Deputation / Training / Transfers in other unit offices on long leave/Sickness etc. 
Any laxity in this regard will be viewed seriously. 

 
  Representations/applications received beyond the target date will not be 

entertained and the same should be disposed of at the unit level rejecting them on 
account of late receipt. 

 
  Please acknowledge the receipt of this letter with the date without fail. 
 
Encl.: Annexures A & B. 
 
 
 
 

सहायक कार्मिक अधिकारी / इन्फ्रा 
Assistant Personnel Officer / Infra 

वररष्ठ मंडल कार्मिक अधिकारी / सेलम                                                                                    

for Sr. Divisional Personnel Officer / SA 
 
C/- PCPO/MAS, CVO/MAS, Sr. DEN/Co. Ordn./SA for kind information 
  Sr. DEN/West/SA for kind information  
           DEN/East & Central of SA division for information.  
  All ADENs/SA divisions for information 
  OS/Conf/PB/SA, Employees 
  DSs/SRMU & DREU/SA, AISCSTREA, AIOBCREA SA division 
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Annexure ‘A’ 
 

Syllabus for selection for the post of JE/P.Way in PML-06 of VII PC against 20% 
LDCE Quota in the Engineering Department 

 
(Enclosure to Letter No. SA/P.608/I/Engg. /JE/P.Way/LDCE/e-36316 dated 31.01.2025)   
 
 

I)   A. PERMANENT WAY: 

1) Duties of JE/P.Way, Mates, Keyman and Gangman. 

2) The maintenance of Curves, LWR/CWR Track, Level crossing, stations, and 

yards. 

3) Track renewals. 

4) Knowledge of Imposition of Engineering restrictions and indicators, working of 

trollies, dip lorries and rail dollies, materials trains and Track Machines, pre-

tamping and post-tamping activities, Patrolling of the Railway line during 

monsoon and monsoon precautions. 

5) Rail/Weld failures, occurrence, action, restoration and prevention. 

6) Action to be taken during Accidents and Breaches. 

7) Updating of details in TMS. 

8) Knowledge of Land Management. 

9) Work of short duration and long duration. 

B. G.R.S: 

a)  Preliminary 

b)  Signals (3.02, 3.52 to 3.67) 

c)  Permanent Way works (15.06 to 15.17) 

d)  Level Crossing (10.01 – 10.11)  

C. PERSONNEL: 

a)  Payment of Wages Act. 

b)  Hours of Employment Regulations. 

c)  Pass Rules. 

d)  DA Rules. 

e)  Leave Rules. 

II. ENGLISH & GENERAL STUDIES: 

1) Technical terms used in P.Way and their meanings, significance and 

relevance to the work. 

2) Messages for imposing and cancelling (a) Speed Restriction (b) Line Blocks. 

3) Certification of Track during unusual occurrences. 

4) Nature and types of normal correspondence in English between a JE/P.Way 

and AEN. 

5) Instructions in English relating to day to day working of a JE/P.Way. 

III. QUESTIONS ON OFFICIAL LANGUAGE POLICY TO THE EXTENT OF 10 

MARKS. 
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ANNEXURE ‘B’ 
 

PROFORMA APPLICATION FOR THE POST OF JUNIOR ENGINEER P.WAY 
AGAINST 20% LDCE QUOTA IN PML 06 IN 7TH CPC IN SA DIVISION 

 
(Enclosure to Letter No. SA/P.608/I/Engg. /JE/P.Way/LDCE/e-36316 dated 31.01.2025)   
 

1. Name of the applicant  : 
 

2. PF. No/Staff No.   : 
 

3. Designation & Station  : 
 

4. Date of regular appointment : 
  

5. Date of entry into the present level : 
 

6. Date of entry into the present section : 
 

7. If MACP, MACP PML / Pay  : 
    

8. Community     : 
 

9. Date of Birth    : 
 

10. Educational Qualification  : 
 

11. Language opted for Written Test: Tamil / English / Hindi 
 

12. Present Medical Classification : 
 

13. Mobile number   : 
 

UNDERTAKING 
 

  I _____________________________ hereby declare that the above-furnished 
particulars are true and correct to the best of my knowledge and belief. I understand that 
if at any stage it is found that the information furnished is false or incorrect or I do not 
satisfy/fulfil the eligibility criteria, my candidature/appointment for promotion is liable to be 
cancelled besides disciplinary action will be taken as per rules. 

 
 

Station: 
Date:                                                                                        Signature of the employee 

  Forwarded to Sr. DPO/SA for further process. The applicant has been working in 
the P.Way side for the past ______ years and has completed 03 years in the P.Way cadre 
as of 31.01.2025.  The above particulars have been verified and found correct. The 
applicant is free from DAR/SPE/Vig. Cases. 
 
 
 
                                                          Signature of the Supervisory official 
 Station:                                                   Name   : 
 Date :                                                   Designation   : 
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