SOUTHERN RAILWAY

PALGHAT/ DIV
I Office Of: #&= FTatea/Divisional Office,
113 srr@T/Personnel Branch,
TrerEATE/ Palghat,
Office Order No. : JIE Date : 10-07-
43/2023 2023

Sub: Promotion of Junior Engineers / Drawing/ Electrical to the post ofSenior Section ‘
Engineer /Drawing/ Electrical - Transfer of SeniorSection Engineer /Drawing/ Electrical on own request - Electrical
Department.

Ref: 1. PCPO/MAS letter No.SR-HQOHR(ELEC)/27/2021 dated: 06.02.2023(select list)
2.PCPO/MAS letter No.SR-HQOHR(ELEC)/27/2021 dated: 28.04.2023.

Sr | Name/ Sub Type / Existing Particular Revised Particular Remarks
No. |HRMSID/ W.E.F
Employee No / Dep.anmeml Dep.artmenll =
Community Designation Designation =
Zone [Division/Station/Office/Section Zone [Division/Station/Office/Section
BU BU
Pay Level/Basic Pay Pay Level/Basic Pay
1 SMITHA Regurar ELECTRICAL / ELECTRICAL /
THANKAPPAN / Promotion / JUNIOR ENGINEER (DRAWING SENIOR SECTION ENGINEER (DRAWING
YQYNKZ / - /DESIGN) /DESIGN)
151AP000184 / SR /PGTND / PGT/ TRD/O/PCT / SR/PGTND /PGT / TRD/O/PGT
OBC 0605449 0605449
6 /47600 7 [ Will be fixed later

. With reference to PCPO/MAS letter cited above,, Two posts of SSE/Drawing/ Electrical in Level-7 of PER Unit are
temporarily transferred one each to SA Division and PGT Division initially for a period of one year.

Il . Having been found suitable for the post of Senior Section Engineer/Drawing/ Electrical in Level-7 and placed
provisionally in the select list under letter cited above, the following Junior Engineer / Drawing/ Electrical in Level-6 are
promoted as Senior Section Engineer /Drawing/ Electrical in Level-7 and posted to the Units / Divisions indicated against
each. She has shouldered higher responsibility on 28.04.2023 as SSE/E/Draw/TRD/PGT.

The promotion ordered above is subject to the following conditions:

1) There is a probation period of 12 months in the promotion grade stipulated in Railway Board's letter No. F(NG) 1-
98/CN5 8.2001 (PBC No. 135/2001 dated 24.08.2001).

2) That they are not placed under suspension and no departmental / criminal proceedings etc. are pending against them
or they are not undergoing penalty debarring them for promotion.

3) The Promotion should be given effect to within 10 days from the date of receipt of orders as stipulated in CPO/MAS
PBC No.114/1991. The employee's relief within the period specified above should not be delayed on the score that he
has preferred an appeal and it is pending disposal. Under no circumstances, the above changes should be delayed in
being given effect to. Any lapse without proper justification will be viewed seriously.

4) The actual date of relief and joining of the above named employee may be advised to all concerned. If the employee
does not carry out the posting to the new station within 10 days' time stipulated above and he/she is expressing
unwillingness in writing, the same will be deemed as 'refusal of promotion’ and in the case of unwilling employee who is
not giving the refusal in writing within the stipulated time, the same will also be deemed as 'refusal of promotion’, he/she



5) Action may be taken to relieve the employee in time wherever transfer is involved.

6) The promotion order in respect of the SC/ST employees is 'provisional' and subject to the verification of their
community certificates by their respective Divisional Personnel Officers / Controlling Officers.

7) The employees promoted above may exercise their option for the fixation of pay within one month from the actual date
of Promotion as indicated below.

a) Either his/her initial pay maybe fixed in the higher post on the basis of Rule 1313 R.ii (FR 22(1) a (1) straight away
without further review on accrual of increment in the pay scale of the lower post;

(or)

b) His/Her pay on promotion may be fixed initially at the stage on a time scale of the new post above the pay in the lower
post, which may be re-fixed on the basis provisions of Rule 1313 R11 [FR 22 (1) a(1)] on the date of accrual of next
increment in the scale of the lower post.

8) In case the employees do not exercise any option within the period, it may be noted that their pay will be fixed as in
5(a) above.

9) All the privileges on transfer account are admissible to the eligible employees as per rules in force.

10)

a) The relieving Memorandum /Order sparing the employee should have the photograph of the employee pasted on it
duly attested in the manner viz. the rubber stamp should clearly indicate the name and designation ofthe =
Supervisor/Officer. ’

b) The Memorandum / Order should also have the signature of the transferred employee and his left thumb impression
both of which should be duly attested by tOrder with his name and designation appearing below the signature as
stipulated in Railway Board's letter No. E(NG)1-2001/TR-16 dated 21-11-2001 (RBC No. 229/2001).

11) The promotion will take effect from the date of shouldering higher responsibility.

12) "The above promotion has been initiated / ordered on provisional basis and subject to further orders which may be
passed by the Hon'ble Supreme Court as per RBE No.91/2018 dated 19.06.2018 circulated under PBC No.116/ 2018
dated 25.06.2018" and Railway Boards letter No. 2018-E(SCT)1/25/9 dated 28.12.2018.

The date of relief/joining of the above name employee may be advised to all Concerned.

This has the approval of Competent Authority.

Digitally Signed.
Name: me’ﬂﬁB Lavanya.B

UEER IR mm.\{?@gilﬁs F/E:;

For Sr.Divl.Personnel Officer/PGT
File Reference No. :J/P 535/I1l/Drawing.Vol.ll

Copy forwarded for information and necessary action to:

PCPO/MAS, Sr.DEE/GS/PGT, Sr.DEE/TRD/PGT, Sr.DFM/PGT
SSE/Elect/Drawing/TRD/PGT, Ch.OS/TRD/PGT, Ch.0S,/Bills-|,
0.0 File, PCF,

DS-SRMU, DS-AISCSTREA, DS-AIOBCREA/PGT Division.



