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SOUTHERN RAILWAY
No M/ S35/H/OPTG/ SN, MACP VO LI Divl.Rly Manager’s office
Personnel Br,ChennaiDivn
Chennai-3. Dt:23.02.2021

Sub: Granting of f'n.mclal upgradation under MACPS to Controller cadre-
Operatng Cepartment/Chennai Division.
Ref: 1. Rly.Bd's n.N0."C/V/2009/ACP,/2;dt:10.06.2009.
.PCPO/MAS Ir No P( R)535/P/MACPs;dt:24.11.2009.
CPC/MAS Ir.No.P( R}524/VI.PC/Vol VI:di:10.06.2003.
PCPO,/MAS Ir.No.P( R)535/P/MACPs VOL.!I1:dt:20.05.2013(PBC 54/2013)
- Riy.Bd's ir.No PC-V/2018/MACPs/i(SW) dt:25.02.2020
(RBE N0.26/2020;PBC N0.29/2020).
6. PCPO/MAS ir No P(R) 535/P/MACPs/Vol.VI1;dt:18.05.2020
(PBC No.76/2020) . o
7.Riy.Bd's Ir.No.PC-V/2018/MACPs/i(SM) dt:24.11.2020
(RBE N0.105/2020;PBC NO.12/2021)

ok

: in terms of Railway Board's letter No.PC-V/2009/ACP/2 dated:10.06.09 PBC
n0.112/2009 RBE NO. 25/2010 dt:03.02.2010 ,RBE N0.26/202C dt:25.02.2020 and RBE
No0.105/2020 dt:24.11.2020; the undermentioned emplovee is granted Financial upgradation

Jrider I 1od|fued Lssured Career Progression Scheme as detailed below.

'St | PF.NO: ' NAME(S/SRI) | DESGN/STN | MACP | Level ! w.e.f
NO ' ' ; ltobe | '|
1 ‘ | |granted i ]
| I } I It | {
1 15208076467  K.B.MURALI | CHC/MAS '{m |9 |16.02.18
R S i ' 1 L
Ori grant of IVACPS his pay is fixed as under;
EXISTING LEVFL o (W.E.?“W,’PAVON | LEVEL |W.EF | REMARKS
PAY | | i MACP ‘|
174300 | LB/4B70  01.072017 | 75600 | L9/5400 | 16.02.2018 | Iil MACPs
76500 | (MACP)  01.07.2018 | 80200 | 01.07.2018 | OPTION
74800 } - 1 01.0/ 2019 | 82600 | ! 01.01.2019
81200 - | 105.07.2020 | €5100 | 101.01.2020
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This has been vetted by Sr.DFNM/MAS.

The above upgradation is subiect to the following terms and conditions :-
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There are no DARSPL/Vig cases and not undergoing any elfective penalty.
There will not be any change in the Designation and nature of the duties to be
performed. The MACP bencfit under this scheme is only on personal basis and it

shali not bave any relevance to their seniority position. The station of the employee

remain unchanged. . -

In terms of PBC No 184/2017 any wrongful excess payment on grant of MACPs
detected subseauently will be subject to rectification and recovery.

Based on the recommendations of 7" CPC, the benchmark for grant of MACPs has

. been enhanced from “GOOD” to “Very Good” w.e.f.,25.07.2016.

In terms of RBE N0.26/2020 di:25.02.2020 the promotion from the post of ASM
(G.P.2800) to SM (GP 4200) need not be reckoned for the purpose of MACPs. As the
amendment in the recruitment provisions for the Station Masters has been notified
vide Board's letter dt:16.02.2018, the benefit of MACPs ignoring the promotion from
ASM to S shall be admissible w.e.f. 16.02.2018 and !n terms of Rly-.Bd's letter dt:
24.11.2020 and PCPO/MAS Ir.Dt 08.02.2021,‘have reviewed the eligibility for MACP

of the SM category duly ignoring the .pr'omotion from ASM to SM be made

admisstbie from 16.02.2018 irrespective of their progression in other cadres.

This has the anproval of competent authority.
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(V.K.SIVAKUNRR)
APO/T/MAS
» /Sr.Divl.Personnel Officer/MAS
Copy to:PCRO/MAS,PCOM/MAS For kind information.
5r.DOM/MAS,STDFM/MAS, For information please.
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\ TI/OT Celi
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