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SOUTHERN RAILWA Divl Rly Manager’s office

Personnel Branch
Chennai Divisio
Chennai-3 Dtigb 01.2020

No m/p 537y opPTG /MACP/VOL 111

E 0 2020

Sub : Modified assured career progression scheme for Railway Servants—Operating
Branch /Chennai Division )
Ref : 1.Rly Bd's letter No PC-VI/2009MACP/2 DT 10.06.09.and PC-V/2016/MACP/1(RBE
No0.155/2016) dated 19.12.16. 2019
2. Rly Bd’s letter No. PC-V 2016/MACPS/1 Dt. 28.05.2019 (RBE. No. 86/2019).
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In terms of Railway Board's letter dated 10.06.2009 the follcwing employee of
operating department, in level 7 of VII PC Pay Matrix, is granted financial up gradation under
’,' Modified Assured Career Progression Scheme, as recommended by duly constituted committee
<y with effect from the date noted against each: '

PRESENT PAY IN NOW PLACED ON MACP !

LEVEL 7 = OF PAY IN LEVEL 8 - OF PAY i

| S. ! Name/P.F.NO MATRIX MATRIX |
! NO | Desig/Station ] REMARKS !
; { PAY |Level| W.EF PAY | Level W.E.F ’
L |
g | R SARAVANAN 68000 | 7 |01.07.18 ‘;gggg g 01.07.18 i;
| 1 |ss/mas 70000 | 7 | 01:07.19 | 79990 01.09.18 |1/ MacP |
{ 15204497041 - 8 01.07.19 P |
}

The finandial up gradation under MACP is granted subject to the following conditions:
1. Heis free from DAR/SPE/VIG/RPUP cases and not undergoing any effective pPenalty.

2 The above MACP in the higher grade Pay is granted in accordance with the hierarchy
of the recommended revised pay bands and grade pay as given in
the first schedule of the Railway services (Revised Pay) Rules 200
to draw higher pay from the date mentioned above.

Section I, part A of
8. They are eligible

= 3 There will not be any change in the Designation and nature of the duties to pe
Y performed. The MACP benefit under this scheme is only on Personal basis and it shall
not have any relevance to his seniority position, The present post of th e employee
remains unchanged. : ..
4. It will not confer him any seniority benefits.His name will be continued to be
maintained in the original seniority list and he will be con

Sidered for pPromotion on
regular basis in the normal channel only,

5. In case where financial upgradation under ACP/MACP scheme has already been
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o further pay fixation will be granted at the

the higher GP/Level only the
he time of regular promotion.

‘ granted and pay fixed accordingly, n
time of regular promotion, if the promotion isin
difference of GP/Level would be admissible at t

e with the Rly Bd's letter No PC-VI/2008/1RSRP/11 dt

6. The pay is fixed in accordanc
fixation of pay if the same

25.00.08 (RBE No 132/08). He may exefcise option for
is advantageous to him.

7. Heis also entitled to avail pass, Advances, Loan, TA and higher type
accommodation based on the pay fixed on financial upgradation.

In terms of PBC No. 184/2017 any wrongful promotion/Excess payment on grant of

MACPs detected subsequently will be subject to rectification and recovery.

This has the approval of competent authority. .
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o6\ oy \ 1o
(G. BALASUBRAMANIAN)
. APO/T/MAS
/Sr. Divl Personnel Officer/MAS

Copy to : PCPO/MAS,PCOM/MAS for kind information please
Sr. DOM /MAS, Sr. DFM/MAS,
SD/MAS .
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