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af2ror ver3 /SOUTHERN RAILWAY

Heo Frata/Divisional Office,
F& fasmT/Personnel Department,

.31/7.220/ AT Forza/fA.6  “gifEIstagndk
No.J/P.220/Co-ord/Deputation/Vol.VI fteF/Date 20.05.2022
guc Heol & Tt et 3ifesiiat 3fe &t

All Branch Officers/PGT Divn.
All Supervisory Officials/PGT Divn.
All Ch.0Ss/0OSs of all Branches & Ch.S&WI/PGT.

Sub : Filiing up of four vacancies of Chief Law Assistant in Pay Matrix Level-7 against 60%
Promotional Quota by General Selection : Reg

Ref: PCPO/MAS letter No P(S)608/11I/CLA/Selection (Pilot) dated 10.05.2022.
&&8&&&&&&

A copie of PCPO/MAS letter cited is enlosed, for filling up of 04 (Four ) vacancies of Chief
Law Assistant in Pay Matrix Level-7 against 60% promotional Quota by General selection.
The conditions & details are specified in PCPO/MAS letters.

Applications from eligible/willing employees may be obtained in duplicate and forwarded to this
office through cadre controlling officers in one bunch on or before 03.06.2022 certain duly
forwarding by concerned Branch officers.  Applications received after 03.06.2022 will not be
entertained under any circumstances.

Only those application of the employee where in the evnt of selection who can be
relieved shotiid be forwarded by the Controlling Cfficer.

auF,/Encl: As above.
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(e 3ifeTel(Rahul Anil, IRPS)

TETTF 7 TlﬁTA’ﬁTI’Pr /Asst. Personnel Officer-T
Fd T HEA ?FrﬁTvﬂ(\J FT9T /Sr Divisional Personnel Officer

TIAA/ TIAETE/S. Railway, Palghat

Copy to: PS to DRM,ADRM I&II for kind infn. of DRM,ADRM-I&II
Sr.Steno to Sr.DPO
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N e Headquarters Office,
- Parsonns! Branch
Channai - 800 003.
No.P(S) 608MIICLAISelection{Pilat) Date: 10.05.2022

PCE, CACICN & MTP/MS, CAQ/ICN/ERS, PCOM, PCCH, PCME, PCEE, PCSTE, PCHHM,
PCMD, PCSO/MAS, PFAIMAS, SDGM & CVOMAS, PCPOIICF, CEEICN/MS, CPD/REMAS,
CSTE/CN/MS, CSTEPm|MAS, Dy.CPLO/MAS CPROMAS, PFAICN/MS, PFA/WST/PER,
PFAIMTP/MS, CPDIMTPMS, CEWE/PER, CWIAGOC, CWI/CW/PER, CWWLWIPER,
MD/RH/PER, WPOIGOC, DGIMIG. DRNP/MAS, TPJ,MDU,PGT,TVC & SA, Dy.CMW/GOC,
Dy CMM/GSD/PER, Dy.CMMMSD/PER Dy.CE/EWS/AJJ, Sr.DEE/RS/AVD, AJJ, TEM,
Chaiman/RREMAS & TVC, Chaiman/RCT/Chennal & Ernakuiam, Chairman/ RRC/MAS,
Dy CRMRPM.

NOTIFICATION

| ' Sub: Notification to fill up vacancies of Chief Law Assistant in Pay Matrix Lovel-7
. In Vi{ PC (Pay Band Rs.3300-34800 + GP Rs.4800 in VI PC} against 60%
~i Promotional Quota by General Selection.

CLrdl

" Applications are invited from eﬁgibla employees {except RPF/RPSF/Prosecution Cadre)
X for selection ta the past of Chief Law Assistant in Pay Matrix Level-7 (Pay Band Rs.9300-
1 34800 + GP Rs.4600) against 80% Promational Quota vacancies by General Selection.

1.0 VACANCIES

1.1 The number of vacancies proposed o be filled up is as under.

e h i L

GR SC 8T | TOTAL
3 1 0 4

240 ELIGIENITY CRITERIA

21 Serving Group ‘¢ employees (except RPFRPSF/Prosecution Cadre) working in
substantive grade of Level-2 {PB Rs.5200-26200 + GP Rs.1900 in VI PC) and above and
up to and incjuding substantive grade of Level-6 (PB Rs.9300-34800 + GP Rs.4200 in VI
PC) with 5 years regular service as on 10.05.2022 and possessing a Degree in Law {LL.B
or B.L.), irrespective of the Department in which they may be working, are eligible to apply
(ACS No. 274 to IREM, Voli, 1989 Edition} as pet REBE No. 2612021 (PEC No. 51/2021),
Er_nptoyees granted Fi_n_andal Upgradation from Level-1 to Level-2 under MACPS are not
eligible to apply. Training/Apprenticeship period will count for the purpose of reckoning
the slipulated 5 years regular service as per Railway Board's leiter No. E(NG)I-
2019/PM1/24 dated 25.06.2019 (PBC No. 145/2018). The Degree in Law should have
been obtained either under 11+143+3 or 10424343 or 10+2+5 stream of education from a

cecognised University. Bachelor of General Law (2 years course) is not an eligible
qualification,

R A R R T et S (s TLIREE NS T I SRS

22 Undergraduate or Posigraduate Degrees obtained from Open University/Distance
Educstion mode are acceptable subject to the fulfiimant of the terms and conditions of
recognition/acceptability of such qualifications as laid down in RBE Na. 116/2013, PRC
No. 68/2014, REE No. 22/2016 & RBE No. 50/2016. However, the LL.B or B.L. degree
obtained without dlassroom study is not acceptable as per the provisions of the Indian Bar

Cound!g Act, 1926, Such applications which do not fulfil tha above stiputations will be
summarily rejected. :
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23 The §electson process will be through written exarninaton with 100% objective-type
questions as per Raitway Baard's lstter No.E(NG)H/2018/PM1/4 dt.14.12.2018 (PBC
No 263/2018), Railway Board's letter No.E(NG)I-2006/PM1/4 dt. 22.03.2006 (PBC No.
50/2008) and PCPO/MAS letter No. P(R) 608/P/Vol.Vill dated 18.03.2019 (PBC No.
45/2018) and other ordersfinstructions connected therewith or incidental thereto.

30 Cut-of!‘ date for aligibility will ba the date of issue of notification in terms of Rallway
Board's leiter No. E{NG}i-2005/PWM1/52 dated 22.08.2006 (PBC No. 155/2006) l.e.
10.05.2022. Accordingly, those who entered Railway Service from Level-2 to Level-6 on
or before 11.06.2017 and have Degree in Law as stipulated in paras 2.1 & 2.2 are eligible

to apply.

4.0 SELECTION PROCEDURE
44 Selection shall consist of Written Examination and Viva Voce fest and the distribution of

marks will he as under: .
FactorsiHeadings Maximurn Marks Quaiifying Marks %
()  Written Examination 35 30
(i)  Viva Voce Test 15} i
i) Recordofservice |30 - #
Total 80 48 ‘ 4
42  There will be one question paper consisting of 100% objective-type questions. Standard 2:

of examination wouid be that for direct racruitment o Graduate level or equivalent posts. zg
All the questions will be of muttiple-choice only. There witl he NEGATIVE marking for p
incomrect answers. One-third of the marks allotted for each question will be deducted for g
wrong answers. Cutting, overwriting, erasing or aiteration of any type in the answer is
not permissible. Zero marks will be given for answer having comection/overwriting. |

43 Employees should opt for the language of the Question Paper in the prescribed column
in the Application. Option once exercised is final and if no opfion is exercised by the
applicant or the relevant column is ieft blank, “English” will be deemed as the language
of choice of the applicant by default and no further representation in this regard will be

entestained.

44  Questions cn Ofﬁc‘sall Language olicy and marks therefor will be regulated in terms of
para 204.3 of Indian Railway Establishment Manual, Voli and para § of PCPOMAS
letter No. P{R)SOBJ‘PNOLWII dated 18.03.2019 {(PBC No. 46/2019).

45 As per Raitway Board's lefter No. E(NG)I-2008/PM7/4 dated 19.08.2009 (PBC No.
121/2000) issued as ACS No. 208 to IREM, Voli, 1989 ediion, selection will be based
entirely on merit with referenca to aggregata marks obtained by the candidates in the
Written Examination, Viva Vace test and Record of Sefvice. Minimum qualifying marks
in the written examination in order to be called for viva voce test is 60% (with usual
relaxation for SC employses) and placement in the panel will be in the order of mert
nased on the 60% aggregate marks obiained in the Writen Examination, Viva Voce test
and Record of Service to the extent of the notified vacancies (with usual relaxation for

SC employees}.
50 SYLLABUS

The syllabus for this examination is enclesed in Appaxure ~ [

6.0 CEMERAL INSTE !

6.1 Employees are advised to read the eligibility criteria carefully before applying against this
notfication. They should be prepared to serve anywhere on the Southern Railway
System after selectionfempaneiment for the post of Chief Law Assistant. They will n
be permitted to withdraw their apptication/candidature after selectionfempaneiment,

‘o\& T o
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Cadre Controliing Personnel Officers/Estabishment Officers sh;::i 'ensuren :«::t‘;: g:h;
notification is brought to the notice of all concerned. It is the m_,_é_,msm_pg 4l
the Cadre Personnel Officer/Establishment Officer that only eiigibie ap icatior
forwarded.

i iai i inati il be published after
List of employees eligible to appear for written examination Wi
scrutiny of applications. The candidature is liable to be rejected at any stage of the
selection process if the employee is found ineligibie.

After the Written Examination is over, representations regarding ignorance of the date of
written examination will not be entertained under any circumstances. The emp!oye:s
who have applied against this notification are aisc equally responsible to attend the
Written Examination on the scheduled dateftime/venue provided they are found eligible.
They may contact Chief Office Superintendent/NGS/Commercial Section/HQ/MAS
from time to time on Railway Telephone Number 23538 for enquiries regarding the
selection.

it shouid be noted by all the appiicants that purely based on the declaration given by them

in the application, they will be admitted to the Written Examination. In the event of
employees making false/misleading declaration regarding Educational/Professional
quaification and other eligibility criteria governing the selection, they will be taken up
under the provisions of the Railway Servants (Discipline & Appeal) Rules, 1968 for major
penalty apart from any other action as per law as the Railway Administration may deem
fit. Therefore, employees are advised to ensure that they are eligible to apply for the
selection with regard to Educational/Professional Qualification, number of years of
regular service, etc. before submitting the application.

LAST DATE FOR RECEIPT OF APPLICATIONS AT NGS/Commaercigl
SsctionMQ/mAs: 13-08-2022.

Divisions/Units may fix their own target dates for receipt of applications at their end.

All eligible employees should submit their applications (as per the proforma enclosed as
Annexure - [f) to the respective Divisions/Units (Sr.DPOs/Dy.CPOs/DPOs/WPOs
concemed) before the closing date fixed by them. Copy of the application is also
available along with notification in HQ Personnel Branch notification website at
hitp://10.5.2. 32/www/HQR S/personnelPBC/MWebsite/HapbMain htmil. (Personnsl->

Selection -> 2022).

Applications received after the closing date (as fixed by Divisions/Units) should not be
accepted and forwarded by them. In no case, applications will be received in Hqrs
beyond 13.08.2022. Aiso, no direct applications to Hqrs. will be entertained.
Applications __ receive t the costification of the _cadre

Applications of eligible employees in one bunch with a covering letter, duly mentioning
the Name, Employee Number (11-digits) and Designation of the applicants should be
forwarded to APQ/T,M&E/HQ/MAS by eQffice only on or before 13.26.2022 through the
nominated cadre Personnel Officer/Establishment Officer of the Unit concemed duly
adhering to all the instructions contained in PCPO/MAS letter No. P(R)608/P/Vol.X dated
28.03.2022. The practice of accepting physical/hard copies of the applications is
dispensed with.

The Chief Law Assistant cadre has its own regular channel of promotion. Hence,
such of those candidates who are promoted as Chief Law Assistant will have their
further avenue of promotion only in that cadre and they cannot seek re-transfer to
their parent cadre. ; : -

Selected empioyees will be eligible for privileges on transfer account as per extant rul
wherever applicable.
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7.2 m';?p!mﬁona have been recaived from employees in any Division/Unit, the Cadre

© wihorn :;% m’F‘ta-lsonwal Officer/Establishment Officer concemed should send & “NIL® report
&0fMce only, immediately after the last date for receipt of applications.

7.3 Wide publicity to this notification may be given among the staff by circulating 1o all the

Fieki Units under your control.
M
INDUSEKAR)
APOITrafficHQMAS
for Principal Chief Personnel Officer
Encl: Annexure 1, N.

Copy to: PCPO, CPO/Admn, CPOMR, CPOCNMS ~ for kind informatiaon.
Dy.CPOIGaz, ,Dy.CPOIRAW, Dy.CPOMR & Trg, Dy.CPOACF
Sr.DPOs/DPOs MAS, TPJ, MDU, TVC, PGT & SA.
WPOIGOC, CW/PER, LW/PER & SAT/PTJ, SPO/Stores/PER, SPO/TWM/RPM,
_ SPOYCourt/ERS, SPOICN/MS, APO/EWSIAJJ
All Cadre Officers/HQ,
GS/SRMU, GSIAIRF GS/NFIR GS/AISCSTREA GS/AIOBCREA
Notice Board.
CSEWVComputer Section to uptoad the notification on Railnet.



Annexure- -

Sylinhus for the post of Chiof Law Assistant In Pay Matrix Levol-7 (Pay
Band Re.8300-34800 + GP Rs.4600 in Vi PC) - 60% Promotional Quota

1. General

Constitution of India (Articles 14, 18, 32, 228, 227, 285, 309, 310, 311)
Civil Procedure Code - 1908
Indian Contract Act, 1872
Limitation Act;, 1963 {Sections 5 to 12)
The Railways Act, 1989
Public Premises (Eviction of Unauthorised Occupants) Act, 1971
Arbitration and Conciiiation Act, 1996
Land Acquisition Act, 2013
Railway Claims Tribunal Act, 1987
10 Central Administrative Tribunal Act, 1885
11. Consumer Protection Act, 1986
12. Payment of Wages Act, 1936
13. Employees Compensation Act, 1823
14. Minimum Wages Act, 1948
15. Factories Act, 1948
16. Industrial Disputes Act, 1947
17.Maternity Benefits Act, 1961
18. Railway Property (Uniawful Possession) Act, 1966
18. Indian Evidence Act, 1872 (Sections 118, 119, 120, 123, 132)
20. Right to information Act, 2005
- 21.Official Language Act and Rules (Rajbhasha)
22. Establishment Rules
23. Railway Services (Conduct) Rules, 1968
24, Railway Servants (Diacipline & Appeal) Rules, 1968
25. Railway Servants (Pass) Rules, 1086
28, Railway Servants (Hours of Work and Period of Rest) Rules, 2005

WCOENDNMHWN

2. General Knowledge of Railways and the functioning of its various Branches with
special reference to

a)  Commercial Branch  : Claims, Rates and Development.

b)  Personnel Branch : DAR cases, settiement cases with reference
to PF and Pension Rules, Official Languages
Act and policy framed thereunder.

¢)  Accounts Branch Disposal of Court Attachments and dealing
with prohibitory acders from Courts.

d) Works Branch 5 Execution of Agresments, Indemnity
Bonds, Power of Attomey, Guarantee

Bonds

-’Tof\;\w’




ANHEXURE
APFLICATION FORM FOR THE POST OF CHIEF LAW ASSISTANT IN

PML-7 (PAY BAND Re.8300-34800 + GP RS.4600)

1 Neme Paste recent (Not

2 Employae No. (11-digita) as tn size  photograph
HRMEAPAS duly atiested by

suparvisor
3 | Date of Birth :

Tt R SRR I\ SO T L e e

a} Date of Initlal Apgointment
{where no trg/appronticeship is
involved)

3 b) Date of Regular Appointmant
{in case of reguiar absorption
against working post aftar
auprenticsship)

Presant Level in Pay Matix as
5 par VIl PC (Payband & Grade
Pay in V1 PC}

Date of Entry Into the Present

& Leve! (Payband & Grade Pay in
Vi PC)

7 | Prosent Designation and Station

B 8 Division  Workshop / Unit Nams

PRI AR

Py Llen Maintained in Dspt: DivisionfUnits:
Graduate
10 | Educational Qualification Fost
Graduste
8. L. orM. L.
1t | Professional Qualification LLBorLLM
. orLLD
Community (Tick SC or 8T or ' sC 8T UR
Nurnber of years of sarvice complatad a8 on 10.05.2022.
CATEGORY Years and Montha Remarks
13
Tick appropriate box
14 Indicate the Option for '
Question Paper HINDE ENGLISH
Riy CuG!s
18 Contast Phone/Moble No. Parsonal

DECLARATION BY THE APPLICANT

| heraby declare that all the particulars given In the application are true to the bast of my
knowledge and beliaf. | have the quailfication {quote the EQ & PQ) and
| balong to ~-——{quote SC/STAIR) catagory. | am aware that 1 am fiable to bo taken up under
DAAR for major panaity procasdings in the event of particulars or Information given herein
regarding my Educational/Professional Qualification, Community & other eligibliity criteria being
found faiss or incomect, apart from my application being rejected.

*Signature of tha employea:
Place: Name ’
Date: Desgn.

/-

acing
L W T L ,
prageSeeatid T N - MG S MR S B T B e KR FAY

R LA e B o SRS - R S Aon B
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Certiéied and forwarded to:,

The service particulars fumished by the emplayee in his Application Form [S1. No.: 1 1o 13]
have been verified with the entrias avaiabie in the SR and found comroct. it is also certfied that

the employoe fuliils the eXgiblity conditions prescribed in the notification for this salacton.

th: Fame:
Date: Desgn:

DivisionfUnit:
Ctfca sgal

The Cadre Controling Personnel Officar while forwarding the applications should
thoroughly check the detaiis fumnished in the application with the SR’s and other recards. Any
discrepancy / imegularity found at a later date of the seivice particulars particularly Educational
Qualification / Community / Date of Entry into the present grade eic, will be viewed sericusly
and Babia for Disciplinary Action.
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