&f&yor Yad/Southern Railway
Hgo FATI/Divisional Office
FIfHE [FH@T/Personnel Department
UTefshehls/ Palghat
F. No.J/P.608/VIII/4/Nol XVII f&=ti®/ Date: 16.05.2022

All SS/SMs, TlIs of PGT Division
TIs/PGT Division, CHC/PGT

Sub: Selection to the Post of Section Controller in Pay Matrix
Level — 06 (75% PRQ) - Reg.

It is proposed to conduct selection to the post of Section Controllers in Pay Matrix
Level-06(75% PRQ).Employees from the following categories who should not above the
age of 52 years and have put in 05 years of aggregate service as on notification
date(i.e 16.05.2022) are only eligible for consideration.

1. Station Masters/TI's in Pay Matrix Level —06

2. (a)Mail/Exp,Sr.Passenger and Senior Goods Train Managers in PML-06
(b)Goods Train Managers in Pay Matrix Level =05

3. CTNC’s/Shunting Master Gr.| in Pay Matrix Level -06

No. of employees to be empanelled is — 08 (SC- 04, ST- 03, UR-01)°
Out of 8 vacancies, 06 vacancies from Station Master Category, 1 vacancy from
Guard category & 1 vacancy from TNC/Shunting category.

The selection consists of written test and perusal of records only. The employees
under your control may be notified. Application from eligible volunteers may be obtained
in the attached format and forwarded in one bunch so as to reach this office on or
before 03.06.2022. Applications received after the last date cited will not be
entertained under any circumstances.

The volunteers should have completed the residency period of 02 years in lower
grade at the time of promotion.

As the filling up of posts involve calling of volunteers from different (3) categories,
the panel will be formed in the order of merit based on the aggregate marks of written
test, record of service and APARs and performance report wherever applicable as per
instructions in Railway Board's Letter No. E(NG) 1-2008/PM 7/4 SLP dated 19.06.09
(RBE/113/2009).

The employees should secure 60% marks both in written test and in aggregate.



In terms of RBE 97/2019 question paper will be set in objective type Questions
for the departmental selection should carry equal marks for all the questions with 100
questions + 10 Rajbasha (optional ) = total 110 questions. Each carrying one mark
and only first 100 questions attempted to be evaluated.

The options to be given only as A/B/C/D (in capital letters only and not lower
case) uniformly and only these will be evaluated. Answers in written text should be
avoided and if written the same would be ignored for evaluation. Further any
erasure/corrections etc. should continue to be not evaluated.

Part headings given for each part shown in the question paper should be written
by the candidates while writing answers.

As per PBC 165/2003 electronic devices (Mobile phone) should not be allowed
inside the examination hall. Violation of the above guidelines will be taken up under
DAR.

There will be negative marks (1/3 mark) for wrong answers.

The candidate should be in proper uniform (uniform holder) others are in proper
dress code. All candidates should be in possession of their Identity card.

In case adequate number of employees from any of the specified category, do
not qualify, the shortage will be made good from among the excess staff qualified from
other categories (mentioned above) on the basis of interpolated merit/communal break
up in terms of CPO/MAS letter No. P(S)529/11/12/Vol.lll dated 26.10.99.

The selected employees have to undergo the prescribed training as Section
Controllers in Level 6 of Pay Matrix Level against vacancies and those who fail in the
training will be directed back to their parent cadre. ﬂ&l .

(e arfas/ RAHUL ANIL)
TEa® Fifas JARASRR(AT)/APO(T)/PGT
Fd GHFIY/ATFHS For Sr.DPO/PGT

Copy to Sr.DOM/PGT, Sr.DSO/PGT, Principal/MDZTI/TPJ
Ch. OS/Optg/PGT, TI/HQ/PGT, Ch.S&WI/PGT, OS/Con/PB
¥ DS/SRMU/PGT, AISC/ST & AIOBCREA/PGT Divn.
A copy of this document can be accessed at Southern Railway Web Site at the

following address —

‘www.sr.indianrailways.gov.in under the location® About SR-Department-
Personnel-Palghat Division” or http://ibit.ly/2GSTsC7 or http://rebrand.ly/pgt”




APPLICATION FOR THE POST OF SECTION CONTROLLER IN PAY
MATRIX LEVEL-06(75% PRQ)

1 Name

2 | Staff/PF No.

3 | Designation/Station

4 | Date of Birth

5 | Date of Appointment

6 | Present Pay Matrix Level (Pre-
revised GP)

7 | Date of promotion to the present
Pay Matrix level (GP)
8 | Community

9 | Educational Qualification

10 | Contact Number

| hereby declare that the above particulars furnished by me are true to my
knowledge and if found incorrect at a later date, | may be taken up under DAR.

Signature of the employee

Place:
Date:
CERTIFICATE OF THE SUPERVISORY OFFICIAL
The above particulars have been verified and found correct as per the records
available at this end.
Forwarded to Sr. DPO/PGT for necessary action.

Signature of the Supervisory Official
with office seal and date
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Syllabus for written Test for Selection to the Post of Section Controller in
Pay Matrix Level - 06(75% PRQ).

Definitions in Chapter 1 of GRS.

Various systems of Working- system in force on the Southern Railway.
Signals-Kinds, functions — aspects, indication, advantage of colour light over
Semaphore signals-LQ, MAQ, Shunting signals.

Route Indicators-point, point lock, shunting permitted and trap indicators.
Locking- various methods-standards of interlocking-RRI, CTC, Track circuits.
Slandered time-Maximum permissible speed-Booked speed running time-Speed
over facing Points-interlocking paint of view.

Time tabling- Public and working time table.

Marshalling yards-various componenis-congestion and measures to ease
congestion.

Operating Statistics.

Marshalling yard of trains-end to end run concept

Working of trains generally- shunting and security of vehicles-various authorities
to proceed.

Accidents, Classification, kinds, causes, working of safety organization, duties of
Various categories of staff during an accident.

Line Capacity.

Total interruption of communication-single line working on double line sections.
Some basic concepts of train controlling organization of control Office.

Official Language Policy and Rules



