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The promotions ordered in favour of the above employees are subject to the following conditions.

1). The promotion will take ¢ffect from the date they assume higher responsibilities.
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contemplated against them and they are not undergoing any punishment debarring than from promotion
supervisors should and the same before the promotion are given effect to.
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will lose seniority to all their juniors promoted in the mean while.
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There is a probation period of 12 months in the promoted grade. At the end of the probation period, if the
appointing authority considers that the work of the Railway servant during the one year probation period on
probation has not been found satisfactory or the same is needed to be watched some more time, he may

revert the concerned employee, to the post from which the employee was promoted or extended the period
of probation as the case may be, as stipulated in Para 113 of IREM-1.

5. The Promotees are allowed to exercise option under Rule 1313(FR-22)(I) (a) (i) of R.II within a
period of one month from the date of issue of this order. In case they do not exercise any option within the
stipulated period, pay will be fixed as envisaged under Rule 1313 (FR-22) of R.II and no further option/
revision is permissible.

6). The employee who is receipt of Financial up gradation under MACP Scheme-2008 in the promoted
pay band & Grade pay are not entitled for further fixation pay on promotion.

7). The above promotion is subject to outcome of contempt petition (C) No. 314/2016 in SLP (C)
No.4831/2012 pending before Hon’ble Supreme Court and cases pending before various other courts on
reservation issue.
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This has the approval of Competent Authority.
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