aferor Yerdr /SOUTHERN RAILWAY

sier st/ Divislonal Office,
it fasmar/Personnel Department,
TIeAHTE / Palghat,

.35/ 9.220/ 7w /5.6 '
/1.220/ T/ SvRer/ farri/Date 07.02.2022

No.J/P.220/Co-ord/Deputation/Vol.VI

T ST & THT ATET STAFTRAT 117 AT

All Branch Officers/PGT Divn.

All Supervisory Officials/PGT Divn.

All Ch.OSs/OSs of all Branches & Ch.S&WI/PGT.

Sub : Filling up of two post of Junior Engineer (IT) in PML-6(GP4200) in
Personnel Department of MDU & SA Divisions, five year tenure basis : Reg
Ref : PCPO/MAS letter No P(GS)676/XIl/VIG/Vol.1 dated 25.01.2022.
&&&{&K&&’E

A copy of PCPO/MAS letter cited is enlosed, Applications are called to fill up of 02 post
of Junior Engineer- IT (Ex-cadre) in pay matrix level-6 (GP 4200) in Personnel

department of MDU & SA Division offices for five years tenure basis. The conditions &
details are specified in PCPO/MAS letter.

Applications from eligible/willing employees may be obtained in duplicate and
forwarded to this office in one bunch on or before 18. 02.2022 certain, duly forwarded by
concerned Branch officers.  Applications received after 18.02.2022 will not be entertained
under any circumstances.

Only those application of the employees where in the event of selection who
can be relieved should be forwarded by the Controlling Officer.

(XTger 31feTel(Rahul Anil

) qeT T A [ﬁaﬁaiaaﬁlfi-msst. Personnel Officer-T
Fd AT FTHBATEHR /Sr Divisional Personnel Officer

T/ TTAGTE/S. Railway, Palghat

HATFH/Encl: As above.
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¥ S OUTHERN RAILWAY
gurrrria/MHead Quarters Office
witwmanParsonnel Branch
a/Chennai 600003

0 No P(GS)B7E/XIVIGN D! | ft (Date 25012022

(‘-\().f(‘N‘i‘.\iS\\"‘RRS‘

POR, PEA, POCMLE, POOM, POCM, PCSTE, PCEE, PCMM [PER,

PCSO, SDEMRCVO/MS, POMD/MMUE/MAS PCSC, CPRO
CPO/ON/MS DRM/P/MAS, TR, MDU, PO TVE, SA

S.DPO/DPO - MAS TR, MDU PGTUTVE, SA

W‘X\m\’,’ PER, CW/PER, GOCEIT, Dy CEE/CEWE/PER, CSTE/CN/MS,
Chalrman,/ RRE/MAS, TVC, RRC/MAS

Dy CPLO, Plg/Hares, Dy.CEO/Hrs/MS

DYCCE/BWS/ALL SMM(PRS)/RPM, Dy.CMM/GSD/PER , MSD/PER,
Dy.CPO/CWRLW/PER, S&SAOQ/MAS , WPO/GOC, S&T/PTI

SI‘O(' CN/MS, SPO/EWS/AN

APO/Stores/PER , APO/CEWE/PER,

Sub: Filling up post of Junior Engineer (I in Pay Matrix Level-6 (GP Rs. 4200, -)
in MDU & 8SA / Personnel Departments on ex-cadre basis - Reg.

EX R RN

1t is proposed to fill up 02 (Two) posts of Junior Engineer (IT) in Pay Matrix Level-6 (GP
Rs, 3200/+) at MDU & SA / Personne! Departments purcly on ex-cadre basis subject to the
tollowing conditions:

1) The total vacancies proposed to be filled up are 02 and the details of the vacancy at
Division/Unit is turnished below:

Unit/Division | MDU | SA [ Total |
Vacancies | 1 | 1 | 2 |
2) Volunteers are called from amongst the employees working on regular basis in pay
matrix level-6 and level-5 with a minimum of 5 years regular service and should
possess minimum Educational Qualifications as follows:

¢ B.Sc. (Computer Science)/BCA;/B.Tech.(Information Technalogy ) B Tech.

A\Y (Computer Science)/ from recognized University/Institute through regular or
open and Distance Learning mode of education.
Knowledge of routine office working is compulsory.

¢ Knowledge of Programming languages, application packages, operating
systems, networking & hardware peripherals is preferable.

The employee who are already working in ex-cadre posts need not apply.,

3) The tenure will normally be 5 (five) years for holding these posts on ex-cadre
temporary basis. The lien of the employee will continue to be maintained in the
parent cadre. The employee will be liable for repatriation to the parent unit at any
time on administrative grounds, if the performance of the cnplovee is not
satisfactory, or for any other reason at any time, The employee will also be liable for
immediate repatriation, if any of the vacancies wre Glled up by the concerned
competent authority on o regular basis. .

~Contd 2 -
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4) The employees will be entitled for transfer privileges as per extant rules,

5) The filling up of these acancies would be based on Interview Sereening o
candidates and the applicants should be free from DAR/SPE/Vigilance cases,

6) Withdrawal of andidature after selection will not be entertimned unger

any
circumstances,

The eligible employee should apply in the enclosed proforma, complete in gl respect
and submit to his respective Supervisor / Controlling officer, After certifving columns fr om
SLNo. 16 to 20 of the enclosed proforma, the respective Supervisor has to forward the same
to the Personnel Branch concerned of the Division/Unit. The Personnel Branch Officer has
to verify the details in the proforma with the records of the employee and put up the same 1o
the Branch Officer of the emplavee for his approval and forward the same in one bunch to
APO/GLEHQ on or before 24.02,2022,

P

If none volunteered a *Njl statement may be sent to this office,

This may be given wide publicity.

6]
Enct: Application formay
d
(M.SUNTTHA)
Assistant Personnel Officer/G] & HO
# Principal Chief Personnel Officer
Copy to: PSto PCPO for information of PCPQO
PFA/MAS, CPO/Admin, CPO/IR
All HQ/PB
O8/Systems to upload in the Railnet.
7
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APPLICATION

FORMAT |
ENGINEER (IT) IN PAY MATRIX LEVEL-6

APPLICATION FOR
0/-) IN PERSON

THE POST OF JUNIOR
NEL DEPARTMENTS OF

F MDU & SA ON

(GP RS. 420
EX-CADRE BASIS

Name of the employee In
(Block Letters)

HAMS [D/PF No & Bill Unit No
Designation Office & Department
Ralway Phone NO -

Community - SCIST/IOBCIUR

Date of Binh &
Date of Appointment

Pregent pay matnx 1evel (Substantive)

Present Grade and

Date of entry info the
the cadre post

rhether completed 2 years

Whether working aganst Cadre post of
£x-Cadre post or on adhoc basis. Clear

details should be furnished,

Academic Qualification (Please enclose
attested copy of Certificates)

Other Professional / Techmical / Compuler
caton and knewiedge of programming
ication packages/ operating
are perpherals i

gualf
languages’ app!
systems networking fhardw
any 10 be menloned
Please enclose atested copy of ceryficates;
Community Whether SCIST - ]
a) Typing / Computer Knowledge

b) Expenence in management of
RDBIMSIDBMS based apphcations on
Railways.

<Detalls of any Awards (Railway
Board/GM/IDRM/PHOD) received dunng the
last § years
‘Iobile No -
{Mandatory)

Preference of posting

|

2

| declare that the details furnished abave are true to the best of my knowledge and

1 will not valhdraw my candidature.

Datg

Signatuie of the apphicant

Place.

SIS - =

-Contd2-
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20
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adre Controlling Personnel Otficer

Certified and forwarded o Divisional C

Leertily that,_Shri. Designation OHfiC-warmrssmmrzaaaes
ts of Divisions and HQrs

is suitlable for the Junior Engineer {IT) in Personnel Departmen

on Ex.Cadre Basis

Allendance Regulat ! Irreguliy

Conduct Good i Very Guod { Outstanding

Performance Repont Average 1 Good / Very Good COutstanding
|

Integrity Beyond Oeubt 7 Doubtful &

Whether free from DARISPENigilance cases

Date:
Place Signature & designation of the Supervisory /Forwarding Otficar

et b P 688 & KIS A —— o Al Bl L Tt e A & ST s B M 0 @ 9P - e = —

Forwarded to PCPO/MAS by the Cadre Controlling Personnel QOfficer:

Certified thal the particulars stated above have been venfied from the sedvice records
Performance repart of the concerned employee and found to be true and corract for the sale

sereening

Date:
Place Signature of the Personnel/Establishment Officer with Designation &

o

NQ
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