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No.J/ P. 608/VIII/3/VoI.XXIIV

/SOUTHERN RAILWAY
Divisional Office,

Personnel DePartment,
qTqR-frle/Palghat,

Dt.20,09.2021

All Concerned

Sub:Selection for promotion from Group C to Group B Service for the post of

AOM(300/o) LDCE In Operating Department(Level-08)- Reg'

Ref: pCpO/MAS letter No. P(G)53 2lIIl Aolvl-3Oo/o(2027-23) dated 77 .09.2021
,<**x***x**x**x*

A copy of pCpO notification calling volunteers for promotion from Group C to

Group B service in operating Department through LDCE for filling up of vacancies

against 30% quota is enclosed herewith.

Wide publicity may be given among the staff fulfilling the eligibility criteria.

Applications received from eligible volunteers duly forwarded by their supervisors may

be sent to this office in one bunch on or before 08.10.2021. Application received after

this date will not be considered.

In this connectlon, it is informed that application received from the employees

mentioned in Annexure 1 who have volunteered quoting PCPO/MAS Letter No:

p(G)532lIi/AOM-30% (2021-23) dared 16.08.2021 will not be forwarded to

Headquarters Office, since the reference letter quoted by them has not been signed by

PCPO/MAS.

They should submit fresh application for the above selection in response to this

letter.

Encl: 9 Sheets

Copy to: PCPO/Chennai, ST.DOM/PGT,

Ch.OS /Operati ng Branch,TIlHQ,CHC/PGT

DS/SRM U/ PGT, DS/AISCST/ PGT, DS/AIO BC/ PGT

address -

(Rahul t)

q-{r{fi flrfil'{ erfffi )znuA P O (T)/ P G T

?-fr EfoJ {-€-,1-T[-ffi{ 3rfffi
for Sr. Divisional Personnel Officer/PGT

under the location" About SR-Department-Personnel-

A copy of this document can be accessed at Southern Railway Web Site at the following

..WWW.ST railwa

Palghat Division" or http:i/ibit. lv/2GSTsC7 or http.i/rebrand. lylpgt



AN\I!'KURE I

Sl No: Name Desig/Stn Date of receipt of application

1 P.V.Praveen Mail Guard/PGT 07.09.2027
2 T.L.Shati Mail Guard IPGT 07.09.7027
3 B.Mohammed Farook SS/PGTN 24.08.202t
4 S.Kannan CHC/PGT 01.09.2021

5 Sobi Thomas CHC/PGT 01.09.2021

6 Manoi Kumar T M CHC/PGT 01.09.2021
7 Pra joob,K SM/FK 01,09.2021

B Prasanthan. P.K sM/rrlc/KGQ 03.09.2021

9 Suresh Kumar.S SS/WRA 03.09.2021
10 Akhilesh Kumar SS/WRA 03.09,2021

11 N Chenthil Mail Guard/SRR 03.09.2021

72 Vinu Viswanath Mail Guard/SRR 03.09.2021

13 Sandeep Kumar Mail Guard/SRR 03.09,2021

74 Sameer Pattanayak SS/MAQ 31.08.2021

15 C Viju TI/Safety 03.09.2027
16 N.Jaffar Sadiq TIISWR 03.09.2021

t7 S.Pradeep TIISRR 03.09.2027
1B Sanal Sukumaran SM/CLMD 06.09.2021
19 Birendra Kumar Sinqh SM/ETMD 06.09.2021
20 Achinta Biswas ss/poY 07.09.2021.
27 Pawan Kumar SM/KLGD 07.09.2027
22 Vivek Soni SM/MXM 07.09.2027
23 v,Ajith SS/KGQ 06.09.2021.

24 Ramseer P SM/CLT 06.09.2027
25 Ummer P I SM/TIR 06.09.2027
26 Aswathi.P.N SM/WH 06.09.202L
27 Ajth.K sM/rrlcLT 06.09,2021

28 Anil Kumar CK SS/PAZ 06,09.2021
29 Syam Kumar S SMIPAZ 06.09.202L
30 Rajendra Kumar SM/KTKU 06.09,2021
31 Shaiu George CHC/PGT 06.09.2021
32 Ram Krishnan Nair CHC/PGT 06.09.2027
33 V.C.Satheesan SS/MAQ 06.09.2021
34 Mahesh.M SM/CNV 06.09.202L
35 Babu E K SS/PUM 06.09.2021
36 Premiith Raj S CHC/PGT 08.09.2021
37 K.S.Arumughan SS/OTP 08.09.2021
3B Rajiv Kumar Mishra SM/KZE 09.09.2021
39 Suresh P A CHC/PGT 07.09.2027
40 Rajesh.K os/oPTG 07.09.2021.
47 Saurav Banerjee SS/KQK 07.09.2027
42 Chandan Kumar Ojha SM/KJKD 07.09.2027
43 Rishikesh Kumar SM/KJKD 07.09.2027
44 D Saiju SM/MXM 07.09.2A2L
45 Harlkrishnan. P SM/CAN 07.09.2021
46 Atith Kumar.P.K SS/CAN 07.09.2021
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General l\f, aria ger's Office,
anffia'enry# Personnel Branch,

lHtCtrennar 600 00S.

rr.fr(;ilNo. p(G)5az/lllAsM. :"i(i,L, i.rc2"i-23) ftlnateo lzt}gtzazl

FCOM PCCM CCM/pf\4 CCiVirir$ ., ;arE
CTPM CPTM CFTM CCIvi/FfuI i;'C5i,:
CPRO CVO&SDGivt CAO,/C irjrii$
C E/C N/IU S CPI\II1RE1IU S
DRHN/MA$ TPJ MDU PGT TVi' TiI\
DRMIP/MAS TPJ MDU PO"r l:rC ijrr
Pnncipal/Z RTIITPJ Dy C L0r[iirvl CitVIA,j
$r DOMlDOivls MAS TP.J lVlnl., trGT I-i/(: SA
ST,DCM/DCMg MAS TFJ I\,4DU PG"I IVC SA
Addrtional RegrstrarrRCTIMA$ fr R:S

ftq-qlSub:- Selection ior p,i.:rnnilon from Group,,C" to Group,,B',
Seryrce t,:. thu ..,i:gr sf AOM (S0%) LDCE in
Operatrng; Depirr tirent (l-evel- 8)
{UR- 3. Si: . I ri, l*T- Nil - Total- 4)

u Proposal: -

voiunteers are called ior ;:rurrolion from Group 'c' to Group 'B' sgrvice rn

Operating Departnrent througii Lrnrrieci Deparlmental Competitrve Examrnatron fr:r
fltling up of vacancies agarnnt ,]0"ri: {i_rcta

ll) The nunrber of vasancier to t]* t'tfisd up are a$ under:

UR-3 SC-1 Sl-" Nr: Total- 4

Last date of suhmissiorl c{'a lrplication to their
resBective corrtrolli rig ilral)cl'i Personnel officer
Last date of receipt ef *ppiieations by
$P0/GailHqrs/MA5 fro;n r'especUve controlling
hranch Personnel Sffi**r,

lll) Eligihilitv:-

The elrgibility crrterra to a;:peai to{ thrs selection are a$ under; -

1) Only such ffitegory of *talf as are otherwise eligible to be considered for
pronrotiotl to Group 'B' servic$ lri tlt$ {iuerating Deparlment under the exlant rules

r l )'''

1

2

08.1S.2021

18.10.2021

are eligrble to appoar for thre s+iecti$- ,

Contel



2) a) Group 'C' enrplnyees Lr: Cpeiatri'rE Department wr:rking in Level-fi artd ahove

with 5 years of non-fortirrtor::; :iervrcr rn the grade {non-fotluitous service rendered rn
the correspcndrng pi'e.i.*-vls,,jil :r-t^,1.ltrs; inclucling apprenticoship period as on
01.01 .2A21 are eligibie

2) b) Only such categories r:l Runrrrng Slaff rn GP- Rs. 2800/- (Level-S) equivalent
wrth stattonary post in GF- Rs. rll0t.:i, ti-evel- 5) in terms of Board's lettor No. E {Cp)
?405!287 dateC 25lQ4l?-l:11 a:? ti:;.r' *rgrble to be constdered for promotton to Group
"8" $ervice in Operatrng Depaitnrei'ri -rirrler extant rules.

3) Those staff who are ',rilliliU ,rrrn eligible in terms of the conditrons stipulated
above, should suhmil ther apulrcair,:rr ;tt the prescrrbecl proforma (Anner.ure - "A") to
their cantrolling nffrcers/r-'lre* ii..;::rt ln cr beiore 08.1.$;qe1. Only th,:se whc
volunteer anrl tenrlei- their apgtirci,rtrcl rr,r;thrn the stipulated time wilt be, consrrjered for
the selection.

lV) P rq-Proqp,tio n a ljrai [jrXl
1) As one vacancy rs eanlrarked,ii'liC', Pre-Promotiorral training for erirployees
belonging to $C comnrr"rnity r,,rill hr, crganizecl before the rvntten examinatinn. The
reserved community ($C) emprloyee s wiro are vrilling to write the Written llxarnrnatron
without undergorng Pre-Prorr-r*tronri training rnay do so and reserved ccmmunrty
employees who e;<pressed thr:rrr r.inr.;illirrgness to attend PPT. if they fail tc attend tlre
Pre-Prontotiorial tiatr,i,ig '-rrr ii,t.r1-;'.:i.ri'ii:d clates in spite of the natification, tlrey will
have to appear for the Writteri rlxarnri"ration withotrt such Fre-Fromotronai trarnrng
imparteci.

2) As per Railway Board's istter;'{u. E(SCT)74CHIl5/46 datrd 19.02.1s76, caste
ce*ificate shor.rld tle verifieul witnin a rCIasonabla tims. Railway Bosrd's letter
No.79-E(SCT}15/98 datsd 1fi"1?"1St]'! reiterates that the casts certificate should
be verified within fi rea$onabh: tirne, particularly at the stage when the
candidates are to he consicler*ci for promotion to the next higher grade.
Boarcl's letterdated 18.12"'i3St atso::itates that suitable action snould l)e taken
against pcrsons responsibte l'sl nc,n-verification of caste certifir:ato at the
appropriate tirne. Fielir:6, lhe qerr{}irreness of thc caste certificate o{ the
reserved smployees may h* VHRIF.IED ancl CERTIFIHD by the controlling
pfficers. The attested plroto*opie* nf the latest community certificate (from the
competent authority tc issu* the ;*an:e) of the enrployees willing to take part in
the salection should invar!;lbly :re I'orwarded to this office along with their
application form. The detaiis nf investigation of any doubtful cornmunity
certificate, if any, produceci [:y anir enrployee r]ay also be adyised sf]parately.

3) ln the event of any ernplcyee hr:longrng to reserved community heing promoted
agarnet unreserved vacancy. il$ piomoiion will be sub;ect to the outcome of marn
SLP (C) 4831 of 20'i2 and Cnnten',pl. Fretition (C) No.314 of 2016 filed tn the same
SLP pending before the Hon'hi* Ap*:r {lturt,

1\,
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V) Method of Sclectiorr:-

1) There shall be pre qiialrtyrng iliamlnatl6n conststitrg srngle paper of 100%

obiective tYPe questtons

2) Candidates tn the exteni of 5 irrrr*s Of vacancies ln respe ctive con"lmunltles, ln

the order of rnent, suble,::i to s*,:uung qualfyrng tnark$ will only be perrmttted to

appear for tt''tittn exarlltl t;t tlnt I

3) fhe selectron is basecl sir ihe r)edorn'lance tn wrttten examtnation to adjudge

the professrorral abilrty, ,iva-vo-.:e dnd assessment of records of the preceding

frve years from date of vtva-vtrr-e

4) ln order to quatrfy. a carirrdate rt'lLrst secure the minimurn prescrtbed qilahfylns

rnarks rl eacir pdper rir iiru,rvrli,tetl exarllrlaiton, tir tire vlva v{}Ce which

rncludes record cf scrtrtr:e sepi:it'atcly and also tn a$gregate

vr) PRE-Q.IJAUFYING ExAMLlU.flrlAU :

a) ln terfits of P.eil'*ay F.cerr: rc:ter ['Jo.E{Gp)!018i2131 dateC 1S03.2019

iR88.5312019, PBC No47120'S darec 19.03 2019), there shall be Prei-qualrfying

single paper examtnatton oi t 00 irrarks whrch shall have 100% obj*cttve type

multiple choice questlcns oniy

Tho droirrhrrtinn rrf miJrkc rrirll rtE. 1; , ''1dorr I lv vrgtr tv\t(rvr

1 ob type
'l"echnrcal suo;ect

Multrple chorce questions
only eneral iini:wledge rncluding optional

i qu*strons cn Cificral Language Policy

Financial Rules

i
l^

L'
i

The duration for pre-qualifyrrrg examination is 2 hours"

ln terms of Para 204 S ltlEM '/cl i, qLlestions for 10% of 1OCI marks; prescrtbed

for the wntten exam shor"rlcj ce .$e. ap.art for Official Language Pohcy and Official

Language Rules. Whrle the umptay€es are encouraged tc, attempt questtons on

officlal tanguage pohcy anci Olfrcrsr i..anguage Rules, the questions on Official

Language aro not compulsorr-

bi Quairfur m!:rks

The ernployees scont1l -i'5% marks and above in the pre-qualifying

examtnatton shall be elrgibie f61 ;,ppeanng rn the marn examination and for thrs,

number of employees shait [:e,,jstrrctecJ to 5 tinres the number of respectrve

vacanct€s rn order 0f meilt

There shall be negatrri* 0'lot"i{rr18 for rncorrect answers One-thrr0 of {he n:arks

allotted for each queslron 'uvtli i:e deiiucted for wrong answer.

l1

,1,

'. i ,'\

40 marks

30 marks

30 marks

*kr*#,.



vtl} MAIN EX INATION:

The pre-qualifyrng exan'lii,'attolt ',n,lll :le fllloleC by cne Cescriptive type f;aper
on professtonal Subject comprrsing ci 1C0 rr:arks and the qualifying rnarks rn the maln
examinatton wlll be 60%

The written test wtll be rn tire iollourri-rg pllttern.

Papers Max, tviartts

10c

-[he duration of the ll'laitr Exarninat:cn is 3 hours

vl I I ) SYt-_1" 4P_u.S,.{,9 R F R o LE s s l9ji4 L Pfl [ Efi,-.9 F L D Q Es i

The copy of syllabLrs for tire wrilteii tjxal'nrnation is enclosed as Annexure 'B'

(Paper-l) & Annexure 'C' iPaper'-ll) ts f;llcios',jc

lX)RE$0.D0fW
Iiliax rirariis

Viva-voce

Record ol Servtce /*...

There wtll be no gradrng of successftrl candtoateg as 'Outsta nd , 'Very good'etc,

X) Med icAl_EJa ml n atiq n :

Those who qualify rn tlre wnlren e:larnrnation will be sublect tg Medicnl

ExamtnattOn aS per Fara 530 (a) of ln<Jran i'larlv,ray filledtcal lt'{anual before vlva-VoCe

test and those qualifiecl in lhe wrrilen exarnrilatron and rieclared medrcally FIT for

Group 'B' service only wrli be called fcrr vrva vDU,: test tn terms of Railway Board's

letter No E{GP) B0l2/B ciarecj 3"i iLl'ivlr1. r'.iter"ihe vlva-voce, the names wiii tre

arranged tn the order of merrt on the basrs .rf aggregate marlts obtained by each

employee

Xl) Processinq of aPrllication:-

1) Those staff who are elrgrf:le ln terms oi ti",s conditrons strpulated above snould

submlt therr applicatiqn in the prescnt:erJ prr)forma {Annexure 'A') to the Cadre

Controlling Personnel Officers ln those Linits rr{it pravided wtth Personnel Officers'

the appilcation should be submrtted to the Hear: oi the untt

t.

',"

CIn ronal

Main Examinatron
(Descriptrve type paper

Mrnrmunr qualifying rnarks

60%

I

ll

Oualtfying l\llarks

1

I)

(rnclllding at least
30 15 ltJlarks under

Record of Service)

dis{ft$



2) The last date for suhmissiolr uf applit;atirlns to the Divisional Personnel
Officer/Head of the Unit is 08"10.2021"

3) . lt may please be noted ihat controiinu Cti'iilers/Head of unit have no drscretion to
entertain any application beyond the ,Jate ii-". 0E/10120?'1. Th e applicatians ol the
employees wnCI nave completeci live years *1' regular servlce rn Level-o and abo're
(including running staffof Operating D*partn:errl in Level- 5) as on 01.01.2021 anly
should be forwarded after verifying the correctness with relevant service particuiars
and NgJ.r.lELIGIBLE_$IEUeATl$.N-$Shoulclbe_fqrwade_d. Tlre authorrties should
check the eorrectness of all the par.trcular'* of the applicaiion. Wthoul such
ce$rftcation, applicatrons recervsC 'r,lrll Ls su:rrfl:rrily relected and the responstbilily
wrll be fixed for rncorrect or rncorrplete ceritfic;ariun. Ail the authorities will receive the
applicationg and give acknowledgemerri v*tii rate up to 0S.1SH9!{ and forward ,all

the apphcations in one bunch with a coverirrg ieiter addressed to SPO/GAZ/HO/Iv1A$
hy 1,8i1,0{?031 indrcating tnereln tne r0tal rii.:nriler oi applrcations forwarded. Tho
applications rejected may be rntrnrateo ro thr ,:iiiployees concerned grvrng reasons
thereof {r e) the relevant eligibilrty cnterre rlol hern[] fulfilled-

4) Staff worKrng in H*adquarters (ifirce si"r*urd subrnrt therr. applications to thelr
respective cadre controlling Personnel fif{rcers viz". APO/Sp0lDy CPOs by

0S110{?g?1. They should be venfred wrtn ttle i)eir,cllars and forward the applrcatrorrs

to $PO/GAZIHQ/MAS by 1B/1-Q/20?1 wiilr necessary certification

5) NO PTECEMEAL FORWARETNG $F AppLtCATtONS SHOULD E'E

RE$ORTED TO. All applrcattons are requrr*,J tc i:e routed through the controllino
Fersonnel Branch/Personnel Cffrcer cnr;' and :1cl Cirectly by the Departrnent

6) Staffs who are on depuiatronil'rarning,rloavelSick should also be notified of
the selection so a$ to enable thenr to surmit iirerr application through proper channel
in time. Tne sEff concerned should alsr coillfict lfierr Headquarter$ Office at frequent
intervals to know date of the wriiten exa[!'urrfltir-rt'r :

7) While fonvarding the applications of th* vr:lunteers, it may be ensured that the
date of their entry rn level-G and above ori r*gi;iar basrs (including running staff of
Operating Deparirnent in Level- 5) is iridicat€:ci irr orcler to finalise therr elrgrbility for
the selection.

8) lt may aiso be notrfled to aii conr:*ineci that when the application of an
employee holding an ex-cade posi is fnmairieci. the details of hrs post in regular
cadre, level and date of entry as a reguiar rncai;ufe should also be firrnished.

. -_ \.- 1' '
)-d'

f,'ar'rlr{
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g) lf volunteers are ltndergotnE ii$i-i*ili :tf reduction to lower grade or un,Jer
Suspen$lcn or any departn:ental proce€difig: r'|a\/e been inrtrated for ma.jor penalty, or
RPUP csses are peneJing. the pafircurar"s cf such employees shoutd he advised vrrth
details to the Chief Fersonne! O{fi*er {Gazettecl}, Southern Railln,ay
Headqtlartergr Park Town. Ghennar fifi0{if}3 in e confidcntret D.O letier by ,ihe
Sr. 0POIDPC JSPOI/dFC csnceinr:S.

Xll) Other lnstructions:-

1) There will be no or.rpplernentary written exar'tlti"iation"

2) Wde publicity should be given to aii staff rtrf lisut' Unit/Drvision. lt shor.rld also be
engured that this notrfication, calfung foi volur,teers for the above selection rs notified
to all concerned within three days so a:! ihe :itaif under your control who are eligible
and wiiling can immediately sul:nrit iherr nppiication CIn or hefore QS/{q/2qi,"1.
ApplicationslRepresentations recenieqJ bey(,n$ the tast date of submissiOn of
*pplicatron should not be enterteined anC tle san-le shcLrtd be ctrsposed off at t,he
Divisianal /Unit lovel, rejectrng them on *ccou"ri r:fl late receipt. Applications of eligihle
applicants which are compiele rn all aspecis *uly cerlifred hy Personnel Officer rnay
he sent in one bunch tn the iornral. iArrne>;Llrr r\') with a covering letter to this nffrr:e
strrctly before the last date i e. 18/10/40:1

3) All the eligible volunteers may keer themseives in readiness to appear for the
wntten examrnation, the date for which will t:e aiJvised shorfly.

4) The employe*s, who Ita.re respciiclecl rr"r lhis notiflcation, are also equally
responsible to attend the written e):sn,1r*nti$rr i.rr'rrhs sohedr.rled,date and time. Tht:y
shall get tn touch lttith therr l-lead fJusdem ;:i tiris office, at frequent intervals ipr
inquirres, rf any. They may also contact tir+ iltr*wrng RIy. Nos.

SPOlGaz :11533

Ch.os/Ge: ?t7'!L\

5) They can also vr$ti Fiarinet web srte address
htto://"10S,?,,.32/newjlomg/cpog.S.fJptri_j;Ster..a.ullr at frequent rnterval to kriow therir
status, date and time for written Examlnailon eic

''i' "

ContrJ



7-

xilt. CALENDAR FOR SHLECTION:

The tentatlve selection calerrriar is rletarled helow:

Particulars
lssue of notificatron
Last date for submisston of aprpltcatt,.tr il the respecttve
units
Last date of recerpt ol applicauon ;rt .-la: Sectronll-iQ in orre
bunch
Alert nctrce for FPT

Pre pronrctronal tratnrng

171AW2021

ail1a12021

1811A12A21

a1l11l?au .-
1

Date of Pre-Quai! flaqrqytlc_1i _

Publicatron of Results of Pte-Q.t ilS [:xamlnatlon
Alerl notrce for Marn Wrrtten E;rarnrn;,rttoir

Date oi Main Examnat,oi'r

n

Please note that the last date vrz,

Please ackn owledge recetpt.

Encl - Annexure - -'A'. B" & C'

Ouli0/20?1 is sacrosanct.

(rls. ffia-Srlla-f i s. J a n a k r ra rn a n )

ffi
Se nior Personnel Oflicer/Gaz

g*-a-Audu-atto r G en era I srl a na,3 er

rfrfrltiCopy to:- Secy. ta PCOIVI Dv i,F'oif & M&E

SFO/RP APO/IiI
Chosil.{GSlOpeialnQ
GS/SROA G S/SilPCi' G SISRI\IIU

GS/AISCSTREA G$iAlilBCREA GSIhIFI R

Probable Dates

25t10i2A2

2V111ftA21

10112ftA21

15t17!2021

a\la1fto22



Annexure- "A"

Proforma /Application for ths posr of AOM thraugh {LDCE}- 30%

to {r all colLru

1. Narne

2 Designaiion {cadre Fcst) lStatt*r.

3. Depadrnent

4 PF" Number"

5 Wrether i:elongs to Ut?/$(:l-S't-

6. Educatronal ouahfication

7 " Date of Btrth

B Date oi Apporntn-rcnt tc
Rarlway Servrce & as

I Date orlornrng Apprenttceshrl"l
in Level- E

10 Del€ of Regular Prurrotion in t.cv*l-rl
and post (including runnlnE stafr oi
Operatrng Department rrr Lever- 5i

11 Date of promotton to nexi llgll'i::t etflrlc
{Regular) if any, wrth dates ot promrriiori

12 \Mtether holding Ex-Carlre po$t ilno ri sr)
the grade and dale of entry

13. l.t\hether prevror:sly appearail fcr
30% selectlon

14. Optron for Pre-Frornotronai tratnrtg
(SCl$T 0nly)

15. Optton to have questrorr papei irr

Hrndiand writlng the ansrr,ier' rn r'ilnr.il

16, Contact No Rly,Fhone
Mr:trrle

I hereby deelare that all conclitror:s sirpuiated rn para I to Vll ( page 1 to 6) are
acoeptgd €nd further rieulare that the rn'forilation furnrshed ahove are corect and ln case
found to be falsg at later date, t wirl r;e rlorirr: ior- releclron of my c*ndrdature at any stage
besides liable for Drscrphnary .Action

Date Signature of the candidate

Note: Particulars agarnst Sl No 1 lc i fi firri Lo l:e filled up by the enrployees legrhly ln the
rrnht crr{or rt r rr ur!e.

CEBrrfl g{rE p F rH Eji&r.n El;A NmOtLlNQ*arF I cER

Jlre above partrculars furnrsned i:y ilre t:i r.lf)ic,yee have beon veflfted w(h the relevant
records and found conect

Fonuarced to CPO/MAS
Signature of tlre personrrel officer

Yesllrlo

Yes/No

Yes/No

Narne

De oignation
Date

\'l
i ,\l

N'1
t.\\

\\) I'
1)"



Annexurc - "8"

SYLLABUS FOR AOM- 30% {LDCEi - FOR PROMOTION T0 GROUP 'B' FOST lN
THE TRAFFTC TTRAN$FO F{]"A"nONi DEPARTMENT

Pre-Qualifying Examination: 100','1" Chyective type Multiple Choice Question
crliy

Total MarKs - 100

Duration - 2 hours
Mirtitnum Quaiifying Marks -7SYo

Technlcal $ubject - 40 marks
General Knowlerlge incluclirrg Ofticiai Language policy * 30 marks
Establishment and Financial Rules * 3fi nrarks

TRA F FI* (TRA iq SSSBIAIISN}
PA,RT A - TECHNTCAL SUtsJEClfi

GENERAL

. Hierarchral set up and lrne ci contr:t ot Operating Dept at the Divisionat, Zonal

and Rarlway Board level

TRAFFIC, TRAIru AND PO1IVER CON RCIL ORGANISATION

Ob.lecttve and set r"rp aI Cr:nrtui Oiirr.;er;

Functrons of Control Orgarrrsatiot"; p€r1311u-19 to Trarn Ordering, Punctualtly,

IVlarntenance of Operatrng Statrstii:s. !ruagon & Loco Stock Management,

Blocks (Engg , TRD. etc .) nrana!;enrent, Management during Accident &

U nusuai S itu ation si C r rcur r,sta ncr.rE, & D rsaster Mana genrent

Dutres and responsrbrlfres of Ch,ui [ontroilors, Dy Chref Controllers, i]ection

Controllers, TNCg, Recorr:ers arit iheircoordination with lobbies, Statrons &

Yards,

Frerght frarn Opera[r{:]ns ir lU) ;i l-reignt lraln Operatrng Principles with 0r

without Co-ordinatrsrr \,vilh [.]reri', L.ubb r es.

Specral lnstructrons ciurrn5,; abr.r(.rrnal ccndrtions of working & during

emergencres ltke Cyclorre. Crvri Drsturbances, Accidents, etc,

Daily Performance Reportrng fr*r'n Staiionsl Yards/ Stieds to Area Sub-control,

Area Sub-contrcl to Divisionai (:orttroi Office and from Divrstonal Control Office

to Zonal Control Offrce airr.i Iroin Z.rnal Control Offtce to Ratlway Board,

Basrc and tmportant uor:ument$, Heglsters marntarnecl rn control otlrce and

therr basrs

Perrodrcal Performance Repolirrrg and analysls of Operating Perforrnance

Along with ccmpilatlon r:f statrstrcai data

Power Cantrol Organtzairon - fnglne and Crew Schedulrng

a

il

a

t
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a

I
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. Factor$ aftecting wagr:n .s, [ngrrri,: iltrltzation and methods of improvements

.Worl<tngpertalnlngtC}lsguoliC.aitttr-lnordersfromNominatedandNottce

r Lrarsrlnl co-orrjtnation wrth {ir:ntrr;i Establishments of Other Departmen'is like

Engg., t.Rtl, Traclion (:ontrol, SlilrialillllJ ControT' eir '

. Functtonlng 0f Crew & liuard l--Qiruler;

r lntegrated Loi:bies

. $huntrng Operations rn Yat'd* or ilesclside stations

rWor}<inoofMarshalltnuYarcis&."ranshipmentPotnts

. Causes of Yarcl ancJ $ettror'l col!'Jest'lon and remedial strategies

, All Incla IVlarshallrrrg orcler anrj l-iatiutay-wise Mar*hallrng orders- Prrnciples

and Procedures

.RltlesregardingcarrlaEeci[xph:srtresatrdotherGeneralGoods

r Friorrty Schedule

. lndent Allotment and Suppry ci Fr*rglrt stocK at stations

.WagonStockmanagemenIforluadirigandunloadingoperations

. lmposrttOn of operalrng Rastrtcttoirs ot'i wagon Loading and of acceplance o{

Wagon Inclents :

rOhservanceofCtvtli:anandCa:rt;-rgeofContrabandgood$'etc''

. lrnportant Docurnentsi Regrstoli; tllall"ltained in Yards & at stations

. Famrliarity wlth G &$R. Ac*ld*n i,lianual, operating manual. Blnck Working

ti/lanual, Red Tarrff, lR Acl' "i9S!:' etc;-'

. Crew Managemertt

rEngtneUtrlizationa$pectsleqill.illgs[tecialattention

{rRulesregar'dingCr-rtstatiott+,ilttHoffieStatronrest,eIC',toensure

observatrons of 10 Holir rule *i'l-lules applicable from time to time'

t) lIovement of Dead | 0r:0fi1c1;ves

aManagementofmaintella']Chj$rheduleofLocomotives

o Sherl anql Traffic Outagle of ;-ocumotives i

t

\ 
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. Wagon Turn Round Tlnts (VfIR) i,, r.actors affectrng optimum utilization of the

wagon tleet anci metlrocc oi trrrpr*;enent

r) Running of ur-rit traiirs arid f*rrrretiun of Oaptive Rakes

n Block Tratn CPerations

r.) Nominated day loadittg

n Rationalization Scirerrle ilf nioi,eirt*nt of Frerght traffic for avoiding

i) Merry- Go- Round {fulGRi Sygte,rl

i.; Engirie- Orr- Loi:u {EOL.; {iyuierr'

D Mini Rake Systern

. Supervision and cotrlrol OV*r ftlov*rrrant of Specraltype of Stock, ODC

consignmerrts

r Maxrmum lvlovlng DlrnBllsl*ng

r Wagon census

. Uses of Computer

s Fretght OperaLans ln{oiinatiol r3vutem (FOIS)

o Coaching Operatlonu lnfuirratlon $ystem (COIS)

c Rake Managenellt Sysi*nr iRiviS)

c Terminal Managemerrt *iyster"r :T$XS)

D Computertzed'i'rarn Uh*tlttil;

r Relevant Rules and lmporirnt Policy guidelines

. C&W examination for lrrterrstv€. Hur-rrrci Trips, Premtum ancl Close Circuit

raKes

* Sicktines and TXR Reparr Depoia rnciuciing POI-{ & ROH Depots and their

functiorrs

, $uppty of Coaclresr Wagors ta il&vv shops for POH and special repairs

. Working of Travellirro lraffrc cranr,s l'ar handling hea,ly consignments at

lntermediate $tatl0n$

" Detachrng oi Srck wagcns ai enrrr*te stations and their repalr and clearance

, lnterchange transacti0n$- "ii.rrrctic;ft ielurns of lnter Railway lnter Change traific

. Weighment of rakes

. MIL RAIL

r Permisstble Axle Loacis & rieavv uaLii Operations

'Payload' to 'Tare Ratl{} cr 1/\/Sgttri* t:

-r-{
. -,1

I
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PART B, GENERAL KNOWLEDGE INCLUDING OFFICIAL LANGUAGE PQLICY

4-

Operatrng Statrstrcs

. Definitron, m€anrng ano melncd$ ,:''.r)ffipiiairon of the Fundamental

and Derived Units

r Analysrs of the Operatrng $tatisticr,

. lmportant Operatrng Effrerelicy lirrlrces therr meanrng and uses

. Operatrng Ratro

T'hrs sectron would conta*i .lire":i{rorls on general interest and tmp{)rtance

which is acquired by generat observailCI,rlreadtng wtthout specific text book 8, study.

The questrons may also contarrr qL,esilur'rs on topics of National lmpcrrtance,

acnrevements of Rarlways as also questrnrrs which wrll test the awareness of the

candidates to developments rarlrrcl"r arc taktng place, The standard of General

l<nowledge shall not be more rigorr:Lrs ih*r, rytatriculatton

PARr. - C: E$TABLI${MENr AtlL FIl.l4}t-_c}Sl=tsULES.

PERSONNEL MANAGEMENT

1. Organizatron ot the personilel deprarlment rn the Railways. The ob;erltves of

the Personnel departntent 1'{.rnctrr)ns Jnd policres of the personnel depirrtment,

Role of the Personnel Officer rn tl're Headquartets and on the divtstons

2. Classification of sorvrco- r'ecrurtnrelii to the dil"ferent servrces Group'lV to 'D'-

Recruitment of Artrsan stafl'- $pt;oti reservatton rn Railway services- Rule of

the Raiiway Service Cr)nrr,r,$brolir5 rii tect'uitt'nent- other tharr ttrroullh usual

channels- Promotion- Polrcv and tlethods

3. Personnel supgrvlslon- learlersfirp styles. formal and rnformal leadershtp

qual(res, drfferent leadersnrp srvles,. Democrairc or participative leadership

style, advantage of pantcrpatlor icrnt Councrls of Management. Negottattng

Machrnery Schernes, zonili and lrrttsronal corporate enterprrse groups

4 Inspections of loco sheds. il&Vu iepots. stations, Engrneering Office

I ".-
.t- .\
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LABOUR RELATIONS AND WELTARK

1. lmportant recognrzed tracie untoil i i {tarlways, rule ol unrecognlzed unions and

methods of dealing i,vrtli them

2. lndustrial disputes and tne legisrativ* iramework, causes of rndustrtal dtspules,

basie rerneches. the Indr.rsirial iJriinltes Act 1947, $trlkQs, lock outs and lay-

offs, handling of gnevance ai divrsrolrs and rn the HeaeJquarters, hauling of

grievances try labour enforuenien oi'fices

3 The hours of Errroloyrnent Rk"gLlr;,Ions. overtrrre, job analysrs and tts

machtnes

4 The Factories Act, Specrai i"ttles ii:rr workshop staff in Railways

5. The Ernployee's Compensatt'ot l\Ot, ex-gratta payment, lncenttve Bonus

scheme,

WELFARE

6. Pass Rules

7 Retirement benefits undei the lrrovrdent fund and pensron schemes, final

settlement

B Welfare ior tne vuhole farrirry or Fisliwalmen. Concept anci practtse obtarntng

on the Ratlway

FINANCIAL RULES

1, Parliamentary control over tht: iiailway Frnance- Fublic accountabtltty canons

of financial property

2 Financrai planning aRCj Budqetrrrg & Budgetary and financial reviews*

appreclatron accounts

3, Rr"rles of allocatirrn. c.ta:siftce*r,)i'r ef exchequer control frnancial result$ of

worklng

4 Worl<s programme- Frnancrai 1us|frcation of works- surveys preparation of

estrmates- captlal budgei- con,.i"ol over caprtal expenditure- productii,ity test

5 Frnanciai contror over storer, u;rpenrirture- purchase and Stores lteeptng

procedure- ittverrtory cCIntrol$ urro A,B,C analysis

6. Financial and cost conirol tn Ratiway workshops

7 Rules and procedr-rre reiatrng r: renders arrd contract$ for executiofl of works

and procurement uf st(-r,'€s

8. Procedure for Lrossesslfig aoi trn*lizrng the court objections and draft para$

g. Delegation oF powers

10 Losses, frauds and erntiezzietrtents
i-, lt,* ,1.', 1.cn:-I
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RECOMMENDED READING i}. I I.IAN(:IAL RULES)

1 lndtan Rarlway Generai ,-locre Vol I & ll (Chapter lll to lx|/ll)
2. lndian Railway Cocie lar ,tccctint Deparlnront iChapter Vlll)

3 lndian Rarlways Adminrstratrei' ,i (lhapter lll,V,Vll,Vlll

4. Frnance- An rnirodtrctron- i-tt'si eoilron

5. lndran Rarlvuay Code foi the :nErneertng Department- Chapter ll to t/, lX to

XIV

6 lnrJian Railway Cod* fc;r tlie il:ores Departmenl excludrng Chapterrs XXV to

XXX to XXX|I

7 Report of the task t0r*es ..jr1 hudgetary, frrst and second accounting

lvlana ge me nt p racttces r,'i Ra r i'.r,ray tepo fis

8 Reporl by the conrmittee r:r technrqr:e oI ftnenctal appraisal c'f Railway

Prolects

g lndian Rarlway Cocle For lviechlnrc;il Department Chapter Vlll to Xll

lndran Rarlway Code {or 1i'i) &. i, L}efiartment

\;
i:: -
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. Augmentation of trarn ioads ,cr rfl$rttrg traffrc requlrements

. Runnrng of Tounsts coaclte*, $t:Er.:r;l rarnages and Spccial trains

r Plannrng & runnrng of Holriiay surl,jiSl$, Mela specials, Torrnst speqal$, etc.,

. lntroduction of new trarns, extefi$,uri rrf train runs, introduction of through and

sectional coaches

. Pteparatron oi Engrne lrnks iirrve siUuards Lrnl<s & Rake Links

. C0mrnuter Seryrce Operatrr:rt$

ACCIDENTS AND SAFETY I}RGANISI\"f ION

r Accrdents, types and tnerr ilassrtr'.aiic,n, causes ad tnetr preventlon

. Functronrng of Rarlway Satr:ry Ori"ranrsation

. Chref Commtssionei ol Rarilay $.':tet'i and irts functions

. Rules for reportrng Accidenti

' Accident Re|ef h4edrcal Eqtirprnerii (/\Rl/lE) & Accident Reltef Tratns (p,RT)

r Role & Responsrbrlrtres of '*annu: f.iifrcrals and Departments during Acr;rdents

' Responsrbrlrty of tlre (.orrlri;i Crg::rrriiatron Statron trtr'lasters and Trafflc Staff r:n

the affected section

. Accident enquri-res anci ilAR frriricr againsl staff held responsible for the

Acgdents

. Revrew and analysrs of Accir.Jeitl:, ror takrng corrective measures

. Orsaster managenreni & rnrplen'rt:rrtaj"ton of Hrgh Level Committee's Rr:port on

Dtsaster Management on liidiall ,t'illtvays

ACCIDENT PREVENTION

. Psycho analysrs ri case oi accloenls atlrtbuted to humen fatlure

. lmproved mechantzed atds t* prrvent human error like:

* lmproved srgnalrng anci inler-r',t".K1r19 arrangement

" SI\I's central and tniet r:ahtrr c,:rttrr:l over route

* Track ctrcutt and Axle clunteil
* Route Reiay lrrteriocktrlg

" Automatrc cab warning .s!$te ;i and automatlc braklng $ystem

. Refresher CourEes, Saier,,, caltr s iti'rd safety campalEns

PLANNINS ON THE RAILWAYS

. Set up & Functton$ of Planrrtng i'Vrnt on lR

. Corporate Plan anclAnnitar Piat'

i),

I,
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Anne,xure-C

SYLLABUS FOR 3O?; LDCE FOR FKCIMOTIOru TO GRCIUP'B' FOR A.OM IN
OP ERATII{fr I] EPARTMENT.

Main Exanrination: Deseriptive type pd$rer on Professional Subject

Maximum Marks - {00 fuIinimun: euatifying Marks - so%

Duration - 3 hours.

I#ORKING OF TRAINS GENERALLY AT\IT3 GENERAL AND SUBSIDIARY RULES

' Responsibility and [iur:ct:cr.r :]l [;11;1;r* Creu'r before star'lrng and while or] run

and during ahnormaii unusual $rtr,atio,1$

. Responsibility and functton *f fiuartJi;\sst Guard before starting end while on

run and durrng abnorrnair'uili-rsual $rtuatton$

. Role & responsihrltty of $tairori *iait in working ol trains

r Various systems of workrng rf trar:is and Conditions of Granting LC

. Classificatton of Staiions, Starrdai'{s of Interlocking, $rgnalling systems,

Equrpment & their workrnE

r Station Working Rules anti Eipck '&briring

. Level Crossinqs

r Line capaciiy and rneasures i'or;ilign",entrng it lrllAUQ, Tokenless lvorkirlE.

Ce ntralized Tratfic Control, llor-i l:li rr9,,{.utomatic Block, I B Sll B H

' Combined Trarn Repurt, Guarri's ituugh Journal Bo0k, Vehicle Guidance,

Driver's Ticket, Brake Power Cenriicate, etc ,

r Rules regardrng marghailrnu lrt ve,l*le,s on Passengqr. Mixed and Frerght

trains

r Vacuum brake & err brake gvstrlrris uir:ng with Continurty Test

. Precautrons to be taken orr Glrnt r:eelir)ns

PASSENGER TRAIN$ CI FERATIS T.I

. General principles anci rrretirodc,ior;i, of Time Tabling ,:f Passenger trains

. Consultative Maehirtery fci i'€\rr{i,srl ,rf Time Table at Divrsional, Zonal and

Railway Board ievei

. Publicatron of Workrng Trrrre ^[rhie*, Puhhc TBime Tables & Sheet Time

Tabtes

. Pu nctuality of Passenger cai iyins Ir an ls

r Factors affecting Punciu;ilri1, {J',. r)assenqer carrying trains and methods

inrproving the punctualrty 
rrv.r\ _ o,,:n."
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