SOUTHERN RAILWAY

PALGHAT/ DIV

ID: 2021044640
Office Of: Sr.DPO/O/PGT

Date : 30-06-
2021

Office Order No. :
JIT.27/2021

Sub: Promotion to the post of Station Superintendent in Pay Matrix Level-7-reg.
Ref: This office order No.J/T.17/2021 dated 09.04.2021
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Para I: One vacant post of Station Superintendent from WRA and one vacant post of Station Superintendent from CAN
are transferred temporarily to MDKI and MAQ respectively for a period of one year from the date of operation.
Para II: The following Station Masters in Pay Matrix Level-6 are promoted as Station Superintendents in Pay Matrix

LEvel-7 against the existing vacancies and posted to the station as indicated against each.

Sr | Name/ Sub Type / Existing Particular Revised Particular Remarks
No. | HRMS ID / W.E.F
Employee No Department / Department /
Designation Designation
Zone Zone
[Division/Station/Office/Section | /Division/Station/Office/Section
BU BU
Pay Level/Basic Pay Pay Level/Basic Pay
1 ANOOP.D/ Regular Promotion with OPERATING / OPERATING / Duly transferring one vacant post of SS
KSWXSC / Transfer in Same Unit / STATION MASTER (UNIFIED | STATION temporarily from WRA to MDKI.
15550900924 - CADRE) SUPERINTENDENT
SR/PGTND/ETR/ (UNIFIED CADRE)
SS/O/ETR/ SR /PGTND /MDKI /
0605105 SS/O/MDKI
6/42300 0605105
7 / Will be fixed later
2 RAMSEER P/ | Regular Promotion with OPERATING / OPERATING / posted as TI/MAJN Vice Sri.Susheel K,
MUKFRH / Transfer in Same Unit / STATION MASTER (UNIFIED | STATION TI/MAJN who is under orders as
15550901230 - CADRE) SUPERINTENDENT SS/MAQ
SR/PGTND/CLT/CLT/ (UNIFIED CADRE)
0605105 SR /PGTND /MAJN /
6/42300 TI/C/IMAJIN
0605105
7 1 Will be fixed later
3 RAHESH.N. / Regular Promotion with OPERATING / OPERATING / Posted as TI/PGT.
EEERXD / Transfer in Same Unit / STATION MASTER (UNIFIED | STATION
15551001690 - CADRE) SUPERINTENDENT
SR/PGTND/CLT/ (UNIFIED CADRE)
SMR/O/CLT / SR /PGTND /PGT / TI/C/PGT
0605105 0605105
6 /42300 7 / Will be fixed later
4 ROOBIN.P / Regular Promotion with OPERATING / OPERATING /
XGZXLZ / Transfer in Same Unit / STATION MASTER (UNIFIED | STATION
15550901291 - CADRE) SUPERINTENDENT
SR/PGTND /BDJ/BDJ/ (UNIFIED CADRE)
0605105 SR /PGTND /KGQ /
6/42300 SS/O/KGQ
0605105
7 | Will be fixed later
5 PRAJEESH.N.K | Regular Promotion with OPERATING / OPERATING /
/ Transfer in Same Unit / STATION MASTER (UNIFIED | STATION
EGDMCQ/ - CADRE) SUPERINTENDENT
15551101397 SR/PGTND / TKT / TKT/ (UNIFIED CADRE)
0605105 SR /PGTND /MAJN /
6 /39900 SS/O/MAJN
0605105

7 / Will be fixed later




Sr | Name/ Sub Type / Existing Particular Revised Particular Remarks
No. [HRMS ID / W.E.F
Employee No Department / Department /
Designation Designation
Zone Zone
IDivision/Station/Office/Section | /Division/Station/Office/Section
BU BU
Pay Level/Basic Pay Pay Level/Basic Pay
6 VINOD Regular Promotion with OPERATING / OPERATING / Vice Sri.Gorge.P.M, SS/MAQ being
KUMAR.K.K/ Transfer in Same Unit / STATION MASTER (UNIFIED | STATION transferred to Yard Control Cell/PGT
UNLXRY / - CADRE) SUPERINTENDENT
15505753478 SR/PGTND/CS/SS/O/CS/ | (UNIFIED CADRE)
0605105 SR /PGTND /MAQ/
6 /44900 SS/O/MAQ
0605105
7 / Will be fixed later
7 REJEESH Regular Promotion with OPERATING / OPERATING / Duly transferring one vacant post of SS
ANADIKKAL / Transfer in Same Unit / STATION MASTER (UNIFIED | STATION temporarily from CAN to MAQ.
IUWLDM / - CADRE) SUPERINTENDENT
15505F00027 SR/PGTND/TLY/ (UNIFIED CADRE)
SS/O/TLY / SR /PGTND /MAQ/
0605105 SS/O/MAQ
6 /39900 0605105
7 1 Will be fixed later

The above promotions are ordered subject to the following conditions:
1. They will be on probation for a period of 12 months from the date of entry in the promotion grade. Continuance of
promotee in the promoted grade will depend on their performance and successful completion of probation period as per
Para 113 of IREM & Railway Board’s letter No.E(NG) 1-98/CN5/1 Dtd.02.08.2001 (RBE No.148/2001 & PBC
No.135/2001). Non completion of probation period is a failure on the part of promotee. In case, before the successful
completion of probation period in the promoted grade if the promotee seeks transfer to a post from which they were
promoted, their pay in lower grade/ post on such reversion will be fixed at a stage what they would have drawn had
he/she not been promoted.
2. The above promotions are ordered subject to the condition that the employees are not undergoing any penalty
debarring them from promotion and are free from DAR/SPE/Vigilance cases. In case, if the employees is undergoing any
penalty at the time of their promotion it will be deemed that they are carrying out current duties till such time they
becomes free from punishment.
3. The above promotion order is provisional and issued subject to outcome of main SLPs and Contempt Petition
©No0.314/2016 in SLP ©No0.4831/212 & subject to outcome of other cases pending before various Central Administrative
Tribunals and Courts of India.
4. The above promotion will take effect from the date of assuming higher responsibilities. In case, if the employee is not
willing to be promoted within the period of 15 days from the date of receipt of orders, the same will be treated as refusal
of promotion and they will be debarred for promotion for a period of one year from the date of issue of this order and
consequently they will not be eligible to be considered for promotion before expiry of one year from the date of refusal
and they will lose place to all juniors who will be promoted in the meanwhile.
5. The above employees are allowed to exercise option within a period of one month from the date of assuming higher
responsibility under Rule 1313R Il (FR-22(1)(a)(1). In case they do not exercise any option within the stipulated period, it
may be noted that their pay will be fixed as envisaged under Rule 1313R Il (FR 22(1)(a)(i) and no further option/ revision
is permissible as envisaged in Railway Board’s letter No.CV11/2016/1/6/2 Dtd.31.07.2017 (PBC No0.115/2017).
6. In case were financial up-gradation under ACP/ MACP scheme already granted and pay fixed accordingly no further
pay fixation will arise at the time of regular promotion. If the level in the Pay Matrix at the time of financial up-gradation
under MACP’s is different than what is available in the normal hierarchy at the time of regular promotion in one’s own
AVC, then the higher level in the Pay Matrix attached to the next promotion post in the hierarchy of the concerned cadre/
organization will be given only at the time of regular promotion in terms of RBE No0.155/2016 Dtd.19.12.2016.
7. The actual date of shouldering higher responsibility in respect of the above employees should be advised to all
concerned at the earliest.
8. The employees mentioned above are eligible for all transfer privileges.

Para llI: Sri.N.P.P Mohanachandran, SM/MHE who has declined his promotion as Station Superintendent/ Operating
Department in Pay Matrix Level-7 and continuing as station Master in Pay Matrix Level -6 is debarred for further
promotion for a period of one year from 09.04.2021 ie. from the date of issue of promotion order referred above and



retained at his present station in his existing Pay Matrix Level-6. He will be considered for promotion only after one year
subject to availability of vacancies. He will lose place of seniority to his juniors who are promoted in the meanwhile. He is
allowed to continue in the present grade.

This has the approval of Competent Authority.

(T srf==/Rahul Anil)
HHTIA/AT/APO/T
Dighafiy Sighear FTawril/TIe
For Sr.DN&/Peisdfh!
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Copy forwarded for information and necessary action to:

Sr.DOM,AOM
TI/HQ/PGT,Ch.OS/TfcBills,Ch.OS/DAR

SS/SM- all concerned, Employees, PCF, O.O File
DS/SRMU, DS/AISCSTREA, DS/AIOBCREA

NB: “A Copy of this document can be accessed at Southern Railway web site at the following address -
www.sr.indianrailways.gov.in under the location “About SR Department Personnel Palghat Division” or
http://bit.ly/2GSTsC7 or http://rebrand.ly/pgt”.

(Tt srf==/Rahul Anil)
TRTIA/AT/APO/T
Fd F.HSA FIHF ATART/THE
For Sr.Divl.Personnel Officer/PGT



