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Sub Re-engagement of retired staff on daily remuneration due to exigencies-reg. Ref PC PO/MAS Lr.No:P(S)443/ll/Section Controller dated 10.11 .2020. 
******************** 

PC PO/MAS vide letter No. P(S)443/II/Section Controllers dated 10.11.2020 has communicated GM's approval for re-engagement of Shri.Ajayan.P.S., Retired 55/PGT, PF No:15505450962, PPO No:20207060500099 as Controller/CHC/O/PGT under CHC/O/PGT as special case upto 01.12.2020. He is fit in Cee-One medical Classification vide ACMS/RH/PGT MC No:PME/141/20 dated 16.10.2020. 

The Re-engagement is ordered in favour of the above retired employee subject to the following conditions. 

1. ~ ~ o 1.12.2020 (fcfi ~ -c;rmcft zyfi ~Qra fcti a:im ~ 3T¥QTT IDU ~ ~ IDU 3l9fu ~~~I 
The Scheme is operative only till 01.12.2020 unless and until extended by Railway Board through further instructions. 

2. ~:f.-t1Rf; f"il&l1i~ 3TTl~ 3lf'UR ~ ~ ~ ~ °@ '391"td frl4fila ~WU~ if~~ filn' ~~~Hid{UI [TU cfil4~QUI ~~~ 65 ~~~~~~~'+fr~~~~~ ~ ~ ~ "frl" QTfij) 31141\l\rtl ~ ~ ~ ~ 31'~ ~~'+ft~ rt::n-ri B¥-!19d # "1\'T ' ~~I'-!, ' ~~I 
Re-engagement is purely on temporary basis and his services will be terminated immediately as and when suitable regular incumbents joined the post either by way of recruitment or by transfer or the categories for which Zonal Railways are permitted to utilize the employees on contract basis viz. Ex-Servicemen or on attaining the age of 65 whichever is earlier or, on cessation of the scheme or due to surrender of post due to Man power planning. 

3. Tf: f.-l1cta f\cuf.-l1a,a ~ ~ c.fi'r ~ ~~ PBC No:258/2019 ~ ~ ~ 3ffitl1 ~ ~('4TR 'rti ~~Hf.~.)~ qQg 'tlcT cfi"{ ~~~~I Monthly remuneration of the Re-engaged retired Railway Staff will be governed in terms of Board's letter No.E(NG)ll/2007 /RC-4/CORE/1 dated 24.10.2019 (PBC No.258/2019). 
4. ~efil"~6il{Q,B\ll1{Q,BQ,B -m~cfil{~~~m~m~'rl"~ I The applicant should not have been covered under LARSGESS or any other like schemes. 
5. :f,:f.-l1cta cfi+l-i:41f{47 ~ ffl ~ ~ ~ ~ m ~ 'R ~ f.-\4f?ta cfi+l-i:41{"{41 ~ ~ I The working hours of re-engaged staff will be same as that of the regular staff in similar post. 

6. Remuneration will be calculated only on monthly basis. As per RBE No.39/2017, re­engaged staff when sent on duty outside the Station/Headquarters, he is eligible for daily allowance at the rate of 60% of the applicable DA rate. The weekly rest and 



General Holiday observed in the respective office are to be followed for the re­
engaged employee also. 

7 . :ft:frl1Rri cf;1" ~ cfil" ~ m ~~~ ~ ~ wn ~~it ITTT ~ ~1e!_~11 ~ fcp f.i4f?:ia 
fl cl I { i:1 cfi l-{ 'tj I f{ ~l cfil" ~ i I 

..:> 

The period of such re-engagement will not be counted as service for any purposes 
as admissible to regular serving employees. 

8 . :f1:fo·P145a chti-c11f{<.11 c:hl" ,RqF(a ~ chA-c11f{<.11 cfiT ~ ~ ~ "l!, -ct) scit__ct<t v, 3q~1o-1 
~ ~ d I ci lo-I ~ <TT ~ 3m ~ ~ cf;f ill~ ~ oi6T ~ I ..:> ' ' 
Re-engaged staff will not be covered for any coverage under ECA, PWA, Payment of 
Gratuity Act or any other statutory enactments admissible to serving Railway 
employees. 

9. 'Cfai:~llchci chcA-c11t1 q)" zrc>r tr <TT ,Rqi{ci ~ chJhllf{<-11 cfiT 3fcrfm:f 3la,lf fcl,m 3ft" c=rw ~ ..:> ..:> ' ..:> ' 

~3TT~fi;rv~~~ I 
Re-engaged staff will not be entitled for PLB or any other extra benefits admissible to 
serving employees. 

10. q;,:~llchci chcA-c11t1 ~.Q~ ci chAillf{£11 cfi1" 3fcrfm:f ch&FQIOI £11-:rlo-ll, ~ ~ "l!, ~ ~ ..:> ..:> ' ..:> ' ..:> " 

"tITTI, JifcTT:r -l-i{tchl{ ~ 3TTT?; ~ fi;lv ~ ~ ~ I 
Re-engaged staff will not be covered by any of the welfare Scheme, CGA, Ex-Gratia, 
Funeral Advance etc. as admissible to regular employees. 

11 . q-a=i:~llchci chcAilltl ~ll~ci chAillf{£11 cfi1" 3fcrfm:f ~ 3ft" c=rw ~ ~ ~ fcer"l! ~ ~ ..:> ..:> ' ..:> 

~I 
Re-engaged staff will not be entitled for any advances as admissible to regular 
employees. 

12.34iichc-i °4ai:~llfctc-i ~~ ch1iiaJe;o1 ~ cfi'r°c-ilW ~ ~~ ~ I ..:>' ..:> ..:> 

The above re-engagement will take effect from the date of joining the post. 
13. He is eligible for 08 days leave (on prorata basis) in a calendar year on contractual 

arrangements in terms of PBC No. 166/2019. 
14. The above employee is free from DAR/SPENig. Cases. 

chliiaJe,UI ~ cfil °c-ilW ~ cfi1" ~ cfil ~ I 

The date of joining may be advised to all concerned. 

This has the approval of the competent authority. 

~~ 
(~ ~/Rahul Anil) .:, 

"flcfiffuM/APO/T 
~ cf.~ chi ~ch ~/troc C. 

For Sr.Divl.Personnel Officer/PGT 
~/Copy to Sr.DOM/PGT, Sr. DFM/PGT, 

TI/HQ/PGT, CHC/O/PGT 

NB: 

O.O.File, PCF, Rtd. Employee thro .. 
Ch.OS/P4 
DS/SRMU, OS/Al SC/ST/Assn & DS/AIOBC/Assn./PGT Divn . 

"A Copy of this document can be accessed at Southern Railway web site at the following 
address - www.sr.indianrailways.gov.in under the location "About SR ~ Department 
Personnel~ Palghat Division" or http://bit.ly/2GSTsC7 or http://rebrand.ly/pgt". 
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