&80T TeTd/Southern Railway

HS FTATe /Divisional Office
HIfHS AT/ Personnel Department
UTeTshehls/Palakkad

H./No.J/P 535/1/4/CTI/Vol.IX fe./Dt.29-09-2020

Office order No.J/ITC/14/2020

Sub:  Promotion to the post of CTl in Pay level 7, TTI IN Pay Level-6

And Sr.TE in Pay Level -5 of pay Matrix VIl PC - Reg.
I The following promotions and postings are ordered in Ticket Checking cadre to the rank and Pay
Matrix Level in VIIith PC as noted against each:-

Sl | PF No. Name/S/Shri. Present In Com | Promoted In Pay | Remarks
No Desig./ Pay m | and posted | Level
Station Level | ynity | as
05459011 : Retiring on
01 SIVADAS.K.S TTUSLIPGT 6 sc' |‘erisiEer |7 Bl ol
02 | 9%%527 | SURENDRANK | TTUSLICAN 6 SC | CTUSTNICAN |7 ElgIDiE o
01-10-2020
CAKSHMI
03 | 50900031 | AL 2 | SRTEKMIPGT |5 TTUSTNCLT | 6
04 |51207333 | SUJITH.M.S SRTE/SUSRR | 5 SC | TTUSTNISRR |6
05 |51208088 | PRASANTHANKC | SR TE/SL/SRR | 5 sc | TTusTNIMAQ | 6 Zobe o
II TAFAET 3R TAHIGRT Toled 971G & AR 6T Sid &

The following employees are transferred and posted on their same pay level as indicated below at
their request with immediate effect.

Sl

PF No. Name/S/Shri./Smt. Desig/ - | Posted to REMARKS
No Station
1 | 13F00465 | BINITHAKB TTUSTN/PGT TTISTN/SRR
2 | 05456850 | MOLLY HASSAN TTUSTN/CLT TTI/SQD/CLT
3 | 51205385 | PRAVEENK SR.TE/STN/SRR SR TE/SL/SRR
4 | 51204540 | REJEESHKTK SR.TE/STN/MAQ SR TE/SL/SRR
5 |51302597 | REJITHAR SR.TE/STN/SRR SR.TE/STN/PGT ek RERUEST

IRIGd Jeliatiaar AA=faf@d erdf W ST ¢ 1The above promotion ordered is subject to the
following conditions:-

1) UYEkId SHORT 9Eldad 35 § 12 #ge &7 36 & fov gidier @ g | oRder safear &
qAfeT 9 A Fear wielr &1 oorar § & Teesa W aRdRT 39 & uw ¥ & e Yo
FHART & 1 FAYIIEA HAITSIalsh 761 9T IR G A FS 3R T 35 HH S 0T H SmaRmE@sar
gl 38 Uaad [T 90 I3 A1 9g P 9199 TaAEfad ) Thd & AT ST Y AT ¥ | & ¥ 113 F

IS 3TER St off AAaT g aREreT #7 3afYr sers o wwdle |

The promoted employees will be on probation for a period of 12 months in the promoted grade. At the
end of the probation period, if the appointing Authority considers that the work of the Railway Servant during
one year probation period on promotion has not been satisfactory, or the same is needed to be watched for
some more time, they may revert back to the post or grade from which they were promoted or extend the period
of probation as the case may be, as stipulated in para 113 of IREM - I.

@ - eI 38 FAT [GaR R HERIA & 7o & IS 2018 7 #3971 3¢ 81 Sl 3eip Jaldstiel /AT & I |
AT IS 0TS 91T 76 & Al GUS W Hhel gle cieh AT HIAT ST e I TeATT ST & o e |

The promotion is ordered with the overall consideration that they are not undergoing any punishment
debarring them from promotion. However if they are undergoing any punishment he will be deemed as allowed
to carry out the current duties till he become free from punishment.



3) TElAATd A FT A F 10 e & ofiaw weemia wondr gefr | 3w Pffve e & ey
FHARY H FRAFT J 30 FROT F Aoig A8 @l aRT fF S S ade & § o fues & [@w
dfed & | R o aRFEUT F siEa ofads & & &8 78 ol @R | Rer sRa sRor & S o
TH T ARG @ o Swen @wREET @ aeafes afe 3R s F e R e @ e 5w
FRAT F A G AT ST @R | fAfese 3af® & MR velead g & v s sags = &
df 3 el ¥ SRR AW ST iR A8 WY S e f adw ¥ Us a9y @ e § v
el O FafSa R sreem

The promotion should be given effect to within 10 days from the date of receipt of orders. The
.employee’s relief within the period specified above should not be delayed. The actual date of relief and
“reporting for duty should be advised to this office promptly. If the employee is not willing to be promoted the
same may be advised within the specified period. If no reply is received, the same will be treated as refusal of .
promotion and he will be debarred from promotion for one year from the date of issue of the order.

4) I9Yhd Yl T ITEAR alfddd THIe HT g & wermEr gl |
The above promotion will take effect only from the date they assuming higher responsibility.
5) 3YAR AT HeTelel 1 ARG FaEaf-yd 1 4T FAT GRAT H 10 |
- The date of assuming higher responsibility may be advised to all concerned in time.
6) I WA A ak W IeRa § ik Ay gdftm Sumres, & v 6 i & ame
e s & sfaw vl w @R &

The above promotions are ordered provisionally subject to the final outcome of the cases pendmg in
Courts, Tribunals etc.

7) TIA HAA H Yold FaAed AR AFEET A @ A ITH ANART W gl @l e ok |
Tt IR Hared GARRT & fAv 57 FRiey § AT F A6 @ | 39 9% S0 W awied
el AT ST 3R &1l R 30% 307 & aqa fhar s |

Employees under orders of transfer may vacate Railway quarters occupied if any at their present
stations immediately on their relief unless they seek permission for retention of the same from this office. Failure
to comply will be treated as un-authorized occupation and damage rent will be recovered from their salary.

8) FHARY & FRAGA FREEYT /IS dk R ST O F TG TETa R H IR ghad &1 S
The date ofjomlng/taklng upindependent duty may be advised to all concerned promptly
9) wﬂaﬁa%#mﬁﬁaﬁaﬁamaﬁé%wyéﬁawsmmﬁﬁmﬁ1311813:34;1@113?«@

e & 3R W oo fovar STeen S & 3 gt i aie § T A & SR S g & |

The pay of the employees in the promotional grade will be fixed as per their option in terms of Board's
letter No. E (P&A)II/81/PP.4 dt.13.11.81, which they may exercise within one month from the date of promotion.
10) The promotions are provisional and subject to outcome of the pending contempt Petition Civil
No. 314/2016 and SLP Civil No.4813/2012.

11) Uelld HATR] Jeleid &I adids dii@ ¥ U6 A9 & i 9 Faes & [e &S5
FRTER fahed & e & | (Helds)

The employees promoted may exercise option as indicated below for the fixation of pay w1th|n one
month from the actual date of promotion,

3eAhT IRI&R Il A Ue & dclatdle H AdeTqie 3 Ble1 U 37T ol HAGT fohu foar €re ey 1313

R || (T 31R22 )(1) & 3R W S Raa & sireer |

either his/their initial pay may be fixed in the higher post on the basis of Rule 1313 R.II (FR 22 (1) (a) (i) straight
away without any further review on accrual of increment in the pay scale of the lower post.

g7 Or
b. Teleleticl U 3e7ehT defel YR H AT 9 & o AT 7 A5 g & a1 & IR Fag e sireen st Fe e ae
& & AT A 7S def=1g g MEOT &l A &l FIH1313 (wmzz(l)(m(l)éﬁwma:quaﬁwa%m

SITUETT |

his/their pay on promotion may be fixed initially at the stage on a time scale of the new post above the pay in the
lower post, which may be re-fixed on the basis of the provisions of Rule 1313 (FR22 (I) (a) (1)) on the date of
accrual of next increment in the scale of the lower post.




12) g FFEN FEftd 3afT & iR #iS fawed @l &3 & o 3 Al fhar Se & 3@ dd=
SYIFA(F) & IGUR AT fomar s |

In case the employees does not exercise any option within the stipulated period it may be noted that
his/their pay will be fixed as in (a) above. |
13) SI No.3 & 5 in Para I are eligible for transfer Privileges. The employees in para II above -

transferred/Posted at their own request are not entitled for any transfer privileges.
14) Any excess payment found to have been made in regard to this order is required to be refunded later by

Railway.
S0 WEH WIS & IgAlea § ST fohar Sirem ¢ | .
This has the approval of the Competent Authority. @n U\ 920
(ngFr Jifaer /RAHUL ANIL)
gHITT JAPOIT
$d IS HAsel F1i FRFHRY/IEE

[Sr.Divisional Personnel Officer/PGT

ufd/Copy to:  Sr.DCM/PGT, Sr.DFM/PGT, ACMI/PGT, CC/HQ/PGT,CTI/HQ/PGT

CTI/SL/PGT,CTI/KM/PGT CTI/SL/SRR,CTI/MAQ,CTI/SL/CAN,CTI/CLT,CTI/CAN,
CTI/MAQ,SS/PGT,SRR,CLT,CAN,KZE, TIR,KGQ,PAY,MAQ,MAJN,

0.0.File, Comml.Controller/PGT,Ch.OS/Tfc.Bills, Ch.0S/Comml.Br/PGT,

Ch. OS/P4 Pass, Employees thro’ .

DS/SRMU/PGT, DS/ Al SC/ST AssnIPGT DS/AI OBC Assn PGT

“A Copy of this document can be accessed at Southern Railway web site at the following
address — www.sr.indianrailways.gov.in under the location “Abdut SR Departrtent Personnel
Palghat Diviston” or http://bit.ly/2GSTsC7 or http:/irebrand.ly/pgt”.




