BT aa/SOUTHERN RAILWAY

Heasrataa/Divisional Office,
FriEweT@ET/Personnel Branch,

qragie/Palghat.
T F/FYNo.J/P.535/V/C&W/ Sr. Technician .Vol.IV fe/Dt. 14-09-2020.

Fratera e erd./Office Order No.J/MM _16/2020

297/Sub : Promotion & Transfer of  Sr.Tech/C&W - Mechanical
Department.
Ref This office order No.JMM 13/2020 dt.10-07-2020

) The under mentioned employees who are under orders of promotion
transfer to SSE/C&W/O/MAQ as Sr.Tech /C&W/MAQ are debarred for™ promotion
for a period of one year from the date of issue of Office Order ie from 10-07-2020 to
09-07-2021 ,since they have expressed unwilling for the promotion . '

| SINo PF NO Name Dign/Station
1 05614764 Santha Kumari.V Tech Gr.l/SRR
| 2 05612408 Cheriyan Mathews Tech Gr.l/PGT
3 05614740 Bindu.K Tech Gr.l/CAN

) Having found suitable and placed in the select list by a duly constituted
departmental committee ,the under mentioned senior most Tech Gr.l /IC&W in Pay
matrix Level-5 are promoted as Sr. Tech/C&W in Pay Matrix Level-6 and posted to
the station noted against each in the existing vacancy.

P FE.NO. Name S/Shil Co | Deisgn/Statio Promoted & Posted Charged
mm | n /retained at against
SI.No
Tech &
ec :
y 04555272 | Madusoodanan.V | UR GrUSRR Sr. Tech/C&QW/MAQ
Teach Sr.Tech/C&W/CLT | SC
5 50400400 | Lakshmi.C.K SC Grl/CLT (On retirement
account )

The above promotions are ordered subject to the following conditions:-

1) They are not undergoing any penalty debarring them from promotion and
are free from DAR/SPE/Vigilance cases. In case any of the employees are
undergoing any penalty at the time of their promotion it will be deemed that
they carry out current duties till such #@me they become free from
punishment.




2) The employees promoted above shall carry out their promotion within 15
days from the date of issue of this order and failure to do which will be
treated as refusal of promotion and consequently they will not be eligible to
be considered for promotion before the expiry of one year debarment
period and they will lose seniority to all their juniors promoted in the mean
while.

3) The fixation of pay on promotion from one level to another is fixed in terms
of RS (RP)rule, 2016 13 (i).
The above named employees may exercise option for fixation of pay to get
their pay fixed in the higher level either From the date of promotion or
From the date of next increment in accordance with railway Board’s letter No
PC- VIl/2016/1/6/2 dt.31-07-2017 (RBE No 79/2017) along with office
Memorandum No.  13-02-2017-Esst.(Pay-1) dated 27-07-2017., within one
month from the date of issue of this O.O.
4) The employees who are in receipt of Financial up gradation under MACP
Scheme-2008 in the promoted pay matrix Level are not entitled for further
fixation pay on promotion.

5) The above promotion is subject to the outcome of main SLP and
contempt petition No(C) 314/2016 in SLP (C) No.4831/2012 pending before
the Hon’ble Supreme Court and other case pending before various other
courts and also subject to further clarification on Board’s letter
No.RBE.22/2018 Dt.16/02/2018.

6) The employee who are under orders of promotion transfer are eligible for all
transfer privileges.

7) The promotions are ordered on the condition that there are no prima facie
cases pending against them as a result of fact finding or otherwise and that
they have not been placed under suspension or no departmental
proceedings have been initiated against them or not proposed fto initiate
proceedings at an early date or they are not undergoing any penalty
debarring them from promotion.

8) Any excess payment found to have been made in regard to this order is
required to be refunded, when detected later by Railway.

9) The employee under orders of transfer should vacate the Railway quarters
immediately on refief if any occupied by them _If they propose to retain the
Qtrs. As per the extend order , they should apply in time or retention and
obtain prior permission . Retention of Quarters without / beyond permission
period will attract damage rate of rent.

10) The above promotions will take effect from the date of their assuming higher
responsibility.




11)There is a probation period of one year in the promoted grade if their
performance are not found satisfactory at the end of the probation period,
they will be reverted to the original grade.

The date of relief/joining of the employees may be advised to all
concemned.

This has the approval of competent authority.

“A copy of this document can be accessed at Southern Railway Web
Site at the following addressed- www._sr.indianrailways.qgov.in under the section
About SR_, Departpent —Personnel Palghat Division (or)
http//bit. Iy/2GSTsC7 (or) http://rebrand.ly/pgt”. /

(7% 77K KRISHNAR
##11e FAPO/E,

F3 THHIE TrTZTI for
Sr.DPO/PGT.

Copy to :Sr.DFM/PGT & Sr.DME/PG T-For kind infm.
SSE/C&W/,PGT,SRR, CLT,CAN MAQ & MAJN
Ch.OS’/Mechl.Br., Mechl.Bills-I, Pass, DAR, P4,0.0. File
Employees thro...& PCF

DS/SRMU/PGT, DS/AISC/STREA, DS/AIOBCREA



