FTEIRTA/SOUTHERN RAILWAY
geawrgiaa/Divisional Office
FTiHF9TETPersonnel Branch
qreigars/Palghat-
678002

No.Jz./P. 535/1X/M.V.Drivers/Vol XIlI fZ./Dt.:11-09.2020.

Office Order No. J/G. 03 /2020{General)

Sub:- Promotion for the post of Tech Gr.ll (Motor Vehicle Driver in Pay
Matrix Level 4 .

*kkkk

Having Passed Trade Test the under mentioned employee is promoted as

TechnicianGr.ll (Motor Vehicle Driver) in Pay Matrix Level 4 and posted to the
Stn./Depot noted against.

Station Promoted as &

Sl.No. | PF No. Name 5
o] posted at
m
m
1. 05800262 | Khaja Hussain.M Tech Gr.lIl/ Tech Gr.ll/
(M.V. Driver ) (M.V. Driver)
Sig/SRM/PGT Sig ISRM/PGT

The above promotions are ordered subject to the following conditions:-

They are not undergoing any penalty debarring them from promotion and are
free from DAR/SPE/Nigilance cases. In case any of the employee is
undergoing any penalty at time of this promotion, it will be deemed that he is
to carry out the current duties till such time he become free from punishment.
The employee promoted shall carry out the promotion within 15 days from the
receipt of the order and failure to do so will be treated as refusal of promotion
and consequently he will not be eligible to be considered for promotion before
the expiry on one year debarment period and he will lose seniority to all his
juniors promoted in the meanwhile.
The fxation of pay on promotion from one level to another is fixed in terms of
Rs (RP) rule 2016 13(i)
The above named employees may exercise option for fixation of pay to get
their pay fixed in the higher level either
a) From the date of promotion
Or
b) From the date of next increment in accordance with Railway Boards letter
No.PC-VI11/2016/1/6/2 dated 31.7.2017 (RBE No.79/2017) along with office
memorandum No.13-02-2017-Esst(pay-1) dated 27.7.2017 -
c) The above promotion is subject to the outcome of main.SLP - and
contempt petition No(C) 314/2016 in SLP (C) No0.4831/2012 pending
before the Hon’ble Supreme Court and other case pending before various




other courts and also subject to further clarification on Board’s letter
No.RBE.22/2018 Dt.16/02/2018.

Any excess payment found to have been made in this regard to this order is to
be refunded when detected later by Railway.
The prometion is ordered on the condition that there are no prima facie cases
pending against them as a result of fact finding or other wise and that they
have not been placed Uncer suspension or no departmental proceedings have
peen initiated against them # not proposed fo initiate proceedings at an early
or they are not undergoing any penality debarring them from promotion.
The promotion of the employees will take effect from the date they assume
higher responsibilities.
The employees who are in receipt of Financial up-gradation under MACP
scheme-2008 in the promoted Pay Matrix Level are not entitled for further
fixation of Pay on Promotion.
There is a probation period of One year in the promoted grade. If their
performance are not found satisfactory at the end of the probation period,
they will be reverted to the original cadre. :
10. The date of relief / Joining/ Taking independent duty of the employees may be
advised to all concerned . {

This has the approval of the competent authority. ‘/E%
(R Knshnan)

APO/E
For St. DPO/PGT

Copy to : ST.DFMPGI. Sr.DSTE
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