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Sub.  Promotion to the post of CTl in Pay level 7, TTI IN Pay Level-6
And S1.TE in Pay Level -5 of pay Matrix VIl PC - Reg.
i The following promotions and postings are ordered in Ticket Checking cadre fo the rank and Pay

Matrix Level in Viith PC 3s noted against each -

SI | PF No. ! Name/S/Shri. Present lin Comm | Promoted and | In Pay
- Desig./ Station [:\);el unity | posted as Level
| 01 ] 05470455 SATHEESAN P TIVSL/SRR 5] UR CTI/SUSRR 7
f
17, 054T0L1S OSHY AP TIVSUSRR B UR CTI/SL/SRR 7
03 | 05250115 | SASEUMAR M SR TE/SL/SRR 5 UR | TTUSTN/TIR 6
04 | 50000473 | ABDUL MURSHID SR TE/STNICLT B UR | TTUSTN/CLT 6
05 7 S0601556 | GIRISHKUMARAC SR TE/SL/ICAN 5 ST TTUSTN/KGQ 6
05 | 50803270 DYAC SR.TE/STN/PGT 5 UR TTI/STN/SRR 6
o7 S0e00122 PREMARAJAM KOILERIAN | SR TE/SLICAN [ 5 SC TTUSTN/PAY 6
08 | 51201367 RATHEESHK SR TE/KMPGT 5 SC TTUSTN/MAQ 6
08 | 505022¢8 | SUNTH K SR TE/KM/PGT 5 SC TTUSTN/MAJN 6
0| S0e00LsL RASEEM H TEISUPGT | 3 UR SR TE/STN/SRR 5
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The followang employeses are transferred and posted on their same pay level as indicated below at

thear reguest with immedizte effect.
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| S1. | PF No. Name/S/Shri/Smt. Desig/ Posted to REMARKS
No , Station
T |oswres | sSASKUMARPR CTVSU/SRR CTVUSUPGT
2 | 51500825 | RAMVIR SNGH GHOYAL TTVSUSRR TTVSTNMAG
3 | 05673378 | RAGESHMR TTVKMPGT TTUSL/SRR
4 ' 20130529 A SACHIUKUMAR K TTUSUPGT TTIKMIPGT
5 | 50804704 RAJESHPR TTVEAPGT TTUSLPGT
8 |somvaka | TIVSTNSRR | TTUKM/PGT
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18 | 16MAS215 | REJULAK SR TE/STNITIR SR TE/STN/BDJ
19 | 08029234 ABDUL GAFOOR P SR TE/SLPGT SR TE/SUSRR
| 20 | 51302524 SNTHILKUMAR S TE/STN/SRR TE/STN/PGT

ISP TEAATTA ATatag e 94 el 2 1The above promotion ordered is subject to the
following conditions: -
1) SR A ST a3 A& 1o #A3 1 @@ & v ofder o ge | ofdEn JEE &
mﬁrwuﬁﬁmmﬂmﬂﬁmgﬁvmwmmﬁtma&$mm
~ mamﬁmmmmmam@mmmm$ﬁﬂmﬁmm
ﬁﬁﬁmmmmmwmmmmmzmmtm%Ic*ﬁﬁ?fﬂ?ﬂ?
WAt ITER S o FTE @ ufden 1 yaftr aers A1 FHA |
The promoted employees will be on probation for a period of 12 months in the promoted grade. At the
end of the probation period, if the appointing Authority considers that the work of the Railway Servant during
one year probation period on promotion has not been satisfactory, or the same is needed to be watched for
some more time, they may revert back to the post or grade from which they were promoted or extend the period
of probation as the case may be, as stipulated in para 113 of IREM - L.
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The promotion is ordered with the overall consideration that they are not undergoing any punishment
debarring them from promotion. However if they are undergoing any punishment he will be deemed as allowed
to carry out the current duties till he become free from punishment.
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The promotion should be given effect to within 10 days from the date of receipt of orders. The
employee’s relief within the period specified above should not be delayed. The actual date of relief and
reporting for duty should be advised to this office promptly. If the employee is not willing to be promoted the

same may be advised within the specified period. If no reply is received, the same will be treated as refusal of
promotion and he will be debarred from promotion for one year from the date of issue of the order.
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The above promotion will take effect only from the date they assuming higher responsibility.
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The date of assuming higher responsibility may be advised to all concerned in time.
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The date of joining/taking up independent du
3 : may be advised to all concerned promptly
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‘ the employees in the promotional grade will be fixed as per their option in terms of Board's
:e;t)w NOT;(P&A)'L‘BI’F’:;: dt ro13 1.8 |1 :;llch they may exercise within one month from the date of promotion.
promotions are provisional and subject to out f th [ iti vi
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The employees promoted may exercise option as indicated below for the fixation of pay within one
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cither his their initial pay may be fixed in the higher post on the basis of Rule 1313 RI1 (FR 22 (1) (a) () straight
away without any further review on accrual of increment in the pay scale of the lower post.
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his their pay on promotion may be fixed initially at the stage on a time scale of the new post above the pay in the
lower post. which may be re-fixed on the basis of the provisions of Rule 1313 (FR22 (1) (a) (i) on the date of

accrual of next increment in the scale of the lower post.
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In case the employees does not exerase
his/their pay will be fixed as in (a) above.
13) Except S No.4 in Para I are eligible for transfer Privileges. The employees in para II above who are

transferred/Posted at ther own request are not entitied for any transfer privileges.
14) Any excess payment found to have been made in regard to this order is required to be refunded later by

any option within the stipulated period it may be noted that
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