Zfera /SOUTHERN RAILWAY

Heaagiag /Divisional Office,
FIHFATET/ Personnel Branch,
#./No.J/P. 535 /VII/CTNC/Vol.X qTereRTe/ Palghat,
: Dt. 06.05.2020

FLALEEL2/ 03 /2020 /Office Order No.T 2 /03 /2020

Sub: Promotion of CTNC in Pay Matrix Level-6(GP Rs.4200/-)

I. The under mentioned employee is promoted as CTNC in Level-6 of Pay Matrix and
retained at the same station as indicated against his name.

Sl.No. PF No. Name Designation/ . Posted as
(Sri/SMT). Station
1 51302300 | Meeraj.K Sr. TNC/MAQ CTNC/MAQ
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The above promotion is ordered subject to the condition that the employee is not
undergoing any penalty debarring him from promotion and is free from
DAR/SPE/Vigilance cases. In case the employee is undergoing any penalty at the

time of his promotion it will be deemed that he is carrymg out current duties till such
time ‘he become free from punishment.

2)STFA TR AW § ST F ¥ o ST SHEEEed, QIS SSEan AT i ¥
THE ST eaT=re =t 9% f7sf g
The above promotion is provisional subject to the outcome of the various cases

pending in Courts. In terms of RBE 117/2016, the promotion is provisional and subject
to the outcome of the pending contempt petition Civil No.314/2016 and SLP Civil
No.4813/2012. :
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He will be on Probation for a period of 12 months. If his performance is not found

satisfactory at the end of the probation period he is eligible to be reverted to his
original post.

4) He should advise his willingness or otherwise to this office within 15 days from
the date of receipt of this office order. Failure to do so, i.e. if he is not willing to
carry out promotion, the same will be treated as refusal of promotion and consequently
he will not be eligible to be considered for promotion before the expiry of one year from
the date of issue of Office Order and that he will rank jumor to all those who are
promoted in the meanwhile.

(Contd at-2-)
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The promote is eligible for fixation of pay under Rule 1313(FR 22(1 a(i) RIl. He
is allowed to exercise option for fixation of pay from the date of promotion ie, taking
higher responsibility or accrual of next increment within a period of one month from the
date of assuming higher responsibilities. In case the employees does not exercise any
option within a month their pay will be fixed as envisaged under Rule 1313(FR 22) of
R.Il and no further option/revision is permissible.
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The promotee will draw higher rate of pay only from the date of assummg higher
responsibilities.

7).  Any excess payment found to have been made in regard 1o this order is required
to be refunded, when detected later by Railway.
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The date of taking independent duty may be advised to all concerned in time without
fail.
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This has the approval of the competent authority.
/

TETIh F1H AT I-JAsst Personnel Officer-Tfc
T4 T.HSA FIH A=<l /Sr Divisional Personnel Officer
Z. 799 [ Ti==ie [S. Railway, Palghat

e/ Copy to: St.DOM/PGT, AOM/PGT, Sr.DFM/PGT,
TI/HQ/PGT, CHC/PGT, SS/SM/MAQ, 0.0.FILE,
PCF, Ch.0S/P4, Ch.0S/PASS, Ch.0S/TFC.BILLS, EMLPOYEE,
DS/SRMU/PGT, DS/AISC/ST/OBC ASSN./PGT.




