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ZEMTTAa/SOUTHERN RAILWAY

HEaHraia4/Divisional Office
#F1fiwemaEt/ Personnel Branch
qreEETe/ Palghat
5 /No.JIP. S34VIIMES Tele/Vol Il Dated: 21.04.2020

FLALH. BIATAYHIGRH./Office Order No.JISG 21/2020
&g /Sub:- Promotion to the post of Sr.Tech/Tele in Pay Matrix Level-6 S&T.

. ¥%/ Ref:- This Office memorandum of even no. dated 10.03.2020

The following employee who has been found suitable for promotion to the post of
Sr.Tech/Tele in PML-6 vide this office memorandum cited above, is promoted as Sr.Tech/Tele
againsf existing vacancy and posted to the station noted against as under:-

SI. | Neme/S/Shri/Smt [ PF.NO. Present Designation/ | Against | Promoted and posted as |
! No i ’ Station vacancy
O i
£l !_ .. Suresh I 05751640 Tech-lITR/Tele/PGT - ‘ UR ‘ _SI‘.TECh”EE”RJ"PGT

RTE. - e, o 2 | ki g S S

The promotion ordered in favour of the above employee is subject to the
following conditions.

1. The promotion of the above employee will take effect from the date he assume higher
responsibilities.

2. The employee promoted shall carry out his promotion within 15 (Fifteen) days from
the receipt of this order and failure to do will be treated as refusal of promotion and
consequently he will not be eligible to be considered for promotion before the expiry of
one year debarment period and he will lose seniority to all their juniors promoted in the
mean while.

3. The promotion is ordered on the condition that he is no prima facie cases pending
against him as a result of fact finding enquiry or otherwise and that he has not been
placed under suspension or no departmental proceedings have been initiated against
him or he has no proposal to initiate proceedings at a later date or he is not
undergoing any penalty debarring them from promotion.

4 He is allowed to exercise option within a period of one month from the date of
assuming higher responsibilities under Rule 1313(FR-22)(I)(a)(1) of R.lI

a) From the date of promotion or

b) b) From the date of next increment viz.1st July of the year. In case the railway the
railway servant opis to get his pay fixed from his date of next increment then, on the
date of promotion, Pay in the Pay Matrix Level shall continue unchanged, but the grade
pay of the post will be granted. Further refixation will be done on the date of his next
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increment i.e.1st July. This is in accordance with clarification No.2 of Railway Board's
“letter no.PC.W/2008/1/RSRP/1 dated 25.09.2008{PC-VI/22, RBEN0.132/2008).
.The employee already drawing higher Grade Pay due to MACP are not eligible for any
fixation benefits since the same has been granted during his financial up gradation. In
case an empioyee does not exercise any option within one month from the date of
issue of this Office Orders , it may be noted that his pay will be fixed as 4 (a ) above.
5. The promotion ordered is purely provisional subject to the outcome of the cases
pending in various courts on SC/ST reservation.
6. The date of taking up independent duty of the above named employee may be
advised to all concerned with reference to this office order.
7. Any excess payment found to have been made in regard to this order is required to
be refunded when detected later by Railways.

This has approval of the competent authority

“A copy of this document can be accessed at Southern Railway Web Site at the following
addressed- www sr.indianrailways.gov.in under the section About SR Department Personnef
Palghat Divisign (or) http://bit.ly/2G5TsCT (or) http;//rebrand.ly/pgt”. '

(== FomEY R KRISHNAN)
HETE/E/APO/E,
FAHATIS/TTAFTE/for Sr.DPO/PGT

BIGH Copt to: Sr.DSTE/PGT,Sr.DFM/PGT
SSEMele/HQ/PGT, SSEMele/TR/PGT Ch.OS/SAT & Bills-|
0.0.FILE, PCF, Employees thro......,
DP/SEMU/PGT, DS/AISC/ISTREA/PGT, DS/AIOBCREA/PGT



