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0.0.No. JE 08/2020

Sub:- Promotion and Transfer of SSE JGeneral Services-Electrical
Department.

Ref :- PCPO,/MAS Office Order No.EL/05/2020 DATED 24.02.2020
ekt sh
Having been found suitable and placed in the select list for promoted to the post of
Senior Section Engineer/ General Services the following Junior Engineer/ General Services in
Pay Matrix Level 6 in VII PC is promoted as Senior Section Engineer/ General Services'in Pay
Matrix Level 7 VII PC and posted to the units /station noted against him.
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The promotion ordered in respect of the employee referred above is subject to
the following conditions:-

1) There is a probation period of 12 months in the promotion grade stipulated in Railway
Board's letter No.F(NG)1-98/CN-5 dated 62.08.2001 (PBC No.135/2001 dated
24.08.2001)

2) That he is not placed under suspension and no departmental /criminal proceedings etc.
are pending against him or he is not undergoing any penalty debarring him for
promotion.

3) The promotion should be given effect to within 10 days from the date of receipt of
orders as stipulated in CPO/MAS PBC 114/91. The employee’s relief within the
specified period ,above should not be delayed on the score that he has preferred an
appeal and it is pending disposal. Under no circumstances the above changes should be
delayed in being given effect to. Any lapse without proper justification will be viewed
seriously.

4) The actual date of relief and reporting for duty should be advised to this office promptly.
If the employee is not willing to be promoted within the specified period, the same will
be treated as refusal of promotion and consequently he will not be eligible to be
considered for promotion before the expiry of one year from the date of refusal and he
will lose place to all juniors who will be promoted in the meanwhile.

5) The employee promoted above may exercise his option for the fixation of pay within one
month from the actual date of promotion as indicated below :

() Either his initial pay may be fixed in the higher post on the basis of Rule 1313 R ij
(FR2Z (1)a (1)straight away without further review on acerual of increment in the
pay scale of the lower post.

[or)
(b)  His Pay on promotion may be fixed initially at the stage on a time scale of the new
post above the pay in the lower post ,which may be re-fixed on the basis provisions
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of Rule 1313 R 11 (FR22 (1)a (1) a (1) on the date of accrual of next increment in
the scale of the lower post.
[n case the employee do not exercise any option within the stipulated period, it
may be noted that his pay will be fixed as in 5(a) above.
Action may be taken to relieve the employee in time wherever transfer is involved.
The date of relief/joining of the above named employee may be advised to all concerned
If the employee do not carry out the posting to the new station within 10 days time
stipulated above the same will be deemed as refusal of promotion and he will be
debarred for promaotion for one year straight away duly invoking provision contained
under Rule 224 of IREM and Para 13 (ii) of Master Circular No.21 issued under Board's
letter dated 10.10.1991 without any further notice and time.
The above mentioned employee is eligible for all the privileges on transfer account as
per rules in force.

10} The promotion will take effect from the date of shouldering higher responsibility
11). The above promotion has been initiated /ordered subject to further orders which may

Copy to ;- PCPO/MAS , Sr.DEE/G/GOC, DEE/G/PGT, Sr.I

be passed by the Hon'ble Supreme Court as per RBE No.91/2018 dated 15.06.20418
circulated under PBC No.116/2018 dated 25.06.2018".

The date of relief of the above name employee may be advised to all concerned without

fail.
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This has the approval of PCEE ' (
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