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eT9T YFA/SOUTHERN RAILWAY

U= F141e/Divisional Office,
FTTHF 91T 1/Personnel Branch,

e E1E/Palghat,
q.5/9% No.J/P.535/IX/Welder/Vol.II f2./Dt.13.3.2020.

FATET ASA . / Office Order No.J/W.II1/20/2020

FET4/Sub: Promotion and Posting in Welder Category - Engineering Department,
Ha¥/Ref: This office Memorandum of even No. dated 06.3.2020.
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The under mentioned employees having found suitable for promotion to the post of
Sr.Technician & Technician-I/Welder and pPlaced in the select list published vide memorandum
referred to above, are promoted to the post of Sr.Technician & Technician-I/Welder and retained-at
their present stations .

Sl T e p—— Designation/ Office/ | Promoted Designation/ |
No. I : (S/shri) Station & Pay Matrix Level Office/ Station & Pay Matrix Level Remarks
: Tech.l/Welder in PML-5 Sr.Tech/Welder in PML- 6
|| ?l.gggzazsggjfsq | (GPR 2800, (GP % 4200/-) and retained at
SSE/PW/W/ PTJ section. | _SSE/P.Way/ West/PT) section, | Against
FAr Tech-TI/Welder in PML-4 | Tech-I/Welder in PML.5 (GP % Q}gsting
175 {1.551G52?1848) (GP ¥ 2400/-) 2800/-) and retained at UR
[ SSE/PW/QLD section. | SSE/PW/QLD section.

P.Sethum al dhavan | Tech-II/Welder in PML-4 Tech-I/Welder in P_ML?{E%_ el
| 03 (15505272099) (GP % 2400/-) 2800/-) and retained at
L E e SR sesiion, SSE/PW/AAM section.
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The promotions ordered in favour of the above employees are subject to the following conditions.

1 The promotion will take effect only from the date of shouldering higher responsibilities,

2. They should advise their willingness or otherwise to this office within 15 days from the date of
receipt of this office order. Failure to do so, i.e, if they are not willing to carry out promotion, the
same will be treated as refusal of promotion and consequently they will not be eligible to be
considered for promotion before the expiry of one year and that they will lose place to all his juniors
who are promoted in the meanwhile.

3. The promotion post is ordered on the condition that there are no prima facie cases pending
against them as a result of fact finding enquiry or otherwise and that they have not been placed
under suspension or no departmental proceedings have been initiated against them or there are no

proposal to initiate proceedings at an early date or they are not undergoing any penalty debarring
them from promotion.

4. The pay of the employees in the promotional grade will be fixed as per their option in terms of
Board's letter No.E(P&A)II/81/PP.4 dtd.13.11.1981, which they may exercise within one month from
the date of promation, ;

5. The employees may exercise option for fixation of pay to get their j'JE‘yI’ fixed in the higher grade
either:

(8) From the date of promotion or
(b) From the date of next increment viz, 1% July of the year.




A

In case the Railway servant opts to get his/her pay fixed from his/her date of next
increment, then, on the date of promotion, pay in the pay band shall continue unchanged, but the
grade pay of the higher post will be granted. Further re-fixation will be done on the date of his
next increment i.e, 1% July. This is in accordance with clarification No.2 of Railway Board's letter ng.
PC-V/2008/1/RSRP/1 dated 25/09/08 (PC- V1/22, RBE No. 132/2008).

In case an employee does not exercise any option within one month from the date of ssue |
of this 0.0., it may be noted that their pay will be fixed as (a) above.
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There is a probation period of 12 months in the promoted grade. At the end of the probation
period, if the appointing authority considers that the work of the Railway servant during the one
year probation period on probation has not been found satisfactory or the same is needed to be
watched some more time, they may revert the concerned employees, to the post from which the
employees was promoted or extended the period of probation as the case may be, as stipulated in
Para 113 of IREM-1.

7y In case where financial up gradation under ACP/MACP scheme has already been granted
and pay fixed accordingly, no further fixation will arise at the time of reqular promotion.

8. The above promotion shall be subject to further orders which may be passed by the Hon'ble
Supreme Court.
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The date of shouldering higher responsibilities should be advised to all concerned.
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This has the approval of Competent Authority. %

(3T 7/R. m}m;
TFIG/2/APO/E,

Fd FAFIE/TTAZTS/ for Sr.DPO/PGT.

9TH/Copy to: Sr.DEN/Co-ord/PGT, DEN/East/PGT, DEN/West/PGT, Sr.DEM/PGT,
ADEN/PGT, SRR & CAN, Ch.0S/WB/PGT, 0S/Co-ord/PB/PGT,
SSE/P.Way/W/PTJ, AAM & QLD, Employees....thro’, O.O.File, PCF
DS/SRMU/PGT, DS/AISC/ST REA/PGT & DS/AIOBC REA/PGT

"A copy of this document can be accessed at Southern Railway Website at the following address—
www.sr.indianrailways.gov.in under the location “About SR—+ Department» Personnel—» Palghat

Division” or http://bit.ly/2GSTsC7 or http:/ /rebrand.ly/pat”.




