Z."f\&fﬂT Yed/Southern Railway
H8d Srafad/Divisional Office
FIH® UE/Personnel Branch:
Ulci I8/ Palghat
H. No.J/P135 /V/Re-engagement/Commi/Vol-2 feT®/ Date: 24.02.2020

PIHI0.0.No. J/IC 04/2020.
Sub: Re-engagement of retired staff on daily remuneration due to Exigencies in
Commercial Depariment —reg.

FhEd Tk

PCPO/MAS vide letter No. P(Co-ord )33/P/Re —engagement dated 09.12.2019
has communicated GM's approval for re-engagement of 13 retired employees in
Commercial Department .The under mentioned retired employee who have been
found fit in Medical classification is re-engaged and posted to the station noted
against his name. : 3

| SI.No. | P.F.No./ ‘ Name/Shri. ' Re-engaged | Supervisor | Medical

| PPCENO. e e |as & | classification
1 15503439550 Vasudeva Nayak | CC/MAQ | SSIMAQ Cee One with

| 2016706050084 | | glasses

The re-engagement order in favour of the above employee is subject to the following
conditions:

1. The Scheme is operative only till 01.12.2020 unless and until extended by
Railway Board through further instructions.

2. Re-engagement is purely on temporary basis and his services will be
terminated as and when suitable regular incumbent joins the post either b%_.r
way of recruitment or by transfer or the categories for which Zonal Railways
are permitted to utilize the employees on contract basis viz. Ex-servicemen or
on attaining the age of 65 (Sixty five) whichever is earlier or on cessation
of the scheme or due to surrender of post due to man power planning.

3. Monthly remuneration of the Re.-engaged retired Railway Staff will be
governed in terms of Board’s letter No.E (NG )lII/2007/RC-4/CORE/1 dated
24.10.2019 (PBC No.258/2019). :

4. The applicant should not have been covered under LARSGESS or any other
like schemes.

5. The working hours of re-engaged staff will be same as that of the regular sta
in similar post. \

6. Remuneration will be calculated only on  monthly basis .As per
RBEN0.39/2017 re-engaged staff when sent on duty outside the station
[Headquarters they are eligible for daily allowances at the rate of 60 % of
the applicable DA rate .The weekly rest and General Holiday observed in
the respective office are to be followed for the re-engaged employee also.

7. The period of such re-engagement will not be counted as service for any
purpose as admissible to regular serving employees.
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8. Re-engaged staff will not be covered for any coverage under ECA, PWA.,
payment of Gratuity ~Act or any other statutory enactment admissible to ; §
serving Railway employees.

9. Re-engaged staff will not be entitled for PLB or any other extra benefits
admissible to serving employees. _

10.Re-engaged staff will not be covered by any of the welfare Scheme, CGA, Ex
Gratia, Funeral Advance etc. as admissible to regular employees.

11.Re-engaged staff will not be entitled for any advances as admissible to regular
employees.

12.The above re-engagement will take effect from the date of their joining the
post.

13.They are eligible for 08 days leave (on prorata basis) in a calendar year on
contractual arrangement in terms of PBC No. 166/2019.

14.The above employees are free from DAR /SPE/Vig.Cases

15. The date of joining may be advised to all concerned.

This has the approval of the competent authority ‘\,[j
N — :,.-___,—:-
(317 . F/R.Krishnan)
FHRTE/S/IAPO/E,
3 HeTia/aEEmEfior Sr.DPO/PGT.

Copy to: Sr.DCM/PGT, Sr.DFM/PGT
CCI/HQ/PGT, CﬁPY\AAQ, Ch.OS/Commercial Branch,
Ch.OS/PB/ Gl., P4 . Traffic Bills,
DS/SRMU/PGT, DS /AISC/STREA/PGT, DS/AIOBCREAIPGT

" A copy of this document can be accessed at Southern Railway Web Siie at the following
address -www.sr.indianrailways .gov.in under the location “About SR-=Department -
=Personnel -> Palghat Division * or http /bit W2GSTsCTor http./frebrand .ly/pgt”.




