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FTT TS [Office Order No.J/MM _07/2020

Sub: Promotion to the post quE/C&W in PML-06 of VIl PC against 25% LDCE quota-
Mechanical Department. ; . : _
Ref: This Office Memorandum No.J/P. 608/V/IE/C&W/Vol.ll dt.23-10-2018.
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The under mentioned employee of C&W Technician who has been selected and
empanelled for promotion to the post of JE/C&W in PML-06 of VIl PC against 25% LDCE
quota vide this Office memorandum cited under referencé, has passed the suitability test at
the end of the training conducted at STC/SBC. He is promoted as JE/C&W and posted to
SSE/C& V‘V/O/MAQ Reported at SSE/C& W/0/MAQ on 23-01-2020.

PF.No. Name of the Present Design & Promoted & Reported on
employee - Station Posted to =
. > A
51400091 Sajith.M.P Tech.Gr.l/C&W/MAQ JE/C& W/MAQ 23-01-2020

The above promotion is subject to the following .condlitions such as:

1. There is a probation period of 12 months in the promolted grade. At the end of the
probation period, if the appointing authority considers that the work of the Railway servant
during the one year probation period on probation has not been found satisfactory or the
same is needed to be watched some more time, he may revert the concerned employee, to
the post from which the employee was promoted or extended the period of probation as the
case may be, as stipulated.in para 113 of IREM-1.

2. The promotion is ordered on the condition that there are no prima facie cases
pending against him as a result of fact finding enquiry or otherwise and that he has not been
placed under suspension or no departmental proceedings have been initiated against him or
there are no proposal to initiate proceedings at an early date or he is no_f undergoing any
penalty debarring him ﬁ'om promotion. L =

3. Ihe empioyeé may exercise option for fixation of pay to get his pay fixed in the
Higher grade either: (a) From the date of promotion (or) (b) From the date of next increment
viz. 1°* July of the year. In case the railway servant opts to get his pay fixed from his date of
next increment, then, on the date of promotion, pay in the pay band shall continue
unchanged, but the grade pay of the higher post will be granted. Further refixation will be



done on the date of his next increment i.e. 1°* July. This is in accordance with clarification
No.2 of Railway Board’s letter no. PC-V/2008/1/RSRP/1 dated 25/09/08 {PC; VI/22, RBE No.
132/2008). _ '
4. In case an employee does not exercise any option within one month from the

date of issue of this 0.0. it may be noted that his pay will be fixed as 4(a) above.

5. The employee who is under orders of promotion transfer may vacate quarters if
any occupied by him. If he wishes to retain quarters at the old station, he should apply for
retention and obtain prior permission as per extant rules.

6. The promotee is who under orders of transfer are eligible for all the transfer
privileges including Composite Transfer Grant. '

The date of joining may be advised to all concerned.
This has the dpprova! of the Competent Authority.

“A copy of this document can be accessed at Southern Railway Web Site ;if the
following addressed- www.sr.indianrailways.gov.in under the section
About SR e Department __ —» _ Personnel —» Palghat Division (or)
http://bit.ly/2GSTsC7 (or) http://rebrand.ly/pgt”. .
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Copt to: Sr. DME/PGT, Sr.DFM/PG?:/
Ch.OS./Mer:hf.Br/PGT, P4, PASS, DAR, Bills I,
SSE/C&W/ MAQ O.0.FILE, PCF, Employee thro......,

DS/ SRMU/PGT, Al SC/ST REA & Al OBC REA /PGT Division.



