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Sub: Promotion to the pés‘[ of Chief Staff & Welfare Inspector in Pay Matrix Level-07-reg

Ref: 1.PCPO/MAS letter No. P (GS) 535/X11/Ch.S&WI/Voal.IV dt.24.01.2020 &
2 PCPO/MAS 0.0. No. Admin (HQ/PB) 23/2020 Dt. 14.02.2020.

kK khkkEkTREREE
-

1. One post of Ch.S&WI in Pay Matrix Level-07 of MDU Division is temporarily tr:cl;wsfefred to
PGT Division vide above reference 2.

2 The following Staff & Welfare Inspectors in Pay Matrix Level-06, who have been found
‘suitable fro promotion to the post of Chief Staff & Welfare Inspector in Pay Matrix level-07
(Grade Pay Rs. 4600) against 80% PRQ vide letter under reference.1, are provisionally
promoted as- Chief staff & Welfare Inspector in Pay Matrix Level-07and retained at PGT
Division against the existing vacancies.’

Name the employees Charged
Shri .| against -
K_H.Hareesh Gopi DRM/P/PGT Retained against existing
; Vacanc

E.D.Vinod Raj DRW/P/PGT | SC | Retained vice para-1

The above promotion is ordered subject to the following conditions:
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1. That there is no DAR /SPE/Vig. Cases pending/ contemplated against them and they are
not undergoing any penalty debarring them for promotion.

2. “Ehe promdtion will take effect from the date' of shouldering higher responsibility.

3. They will be on probation for a period of one year from the date of promotion to higher
grade under Rule 113 of Chapter —I Section F of IREM (1989 Edition). Their promotion is
subject to review at the end of the probationary period and if found to be satisfactory he will

~ be deemed to be confirmed in the higher promotional grade. '

4. They are allowed to exercise option with in @ period of one month for fixation of pay in
terms of provisions under Rule 1313 FR 22 (i) a (1) of R-ll. In case the employee do not
exercise any option within the stipulated period, it may be noted that his pay will be fixed as
envisaged under Rule 1313 FR 22 () a (1) of Rl and no further option (revision) is
permissible a envisaged in railway Board's letter No.PC VI1/2016/1/6/2/ dated 31.07.2017
(PBC No.115/2017).

5. In case where financial up gradation under ACP/MACP scheme has already been granted
and pay fixed accordingly, no further pay fixation will arise at the time of regular promotion.
If the level in the Pay Matrix at the time of financial upgradation under MACPs is different
than what is available in the normal hierarchy at the time of regular promotion in one's own
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| AVC, then the higher level in pay matrix attached to the next promotion paost in the
| hierarchy of the concerned cadre /organization will be given only at the time of regular
B promotion, in terms of RBE No.155/2016 dated 19.12.2016.

This has the approval of Competent Authority

 (3INFUE/R KRISHNAN
TeTgs FIfas ATFR)S(APO(E) /PGT
& dS A FITAS HATHNT

for SR.DIVL. PERSONNEL OFFICER/PGT ™ _ « -

9fA/Copy to : PCPO/MAS, CPO/IR, Sr.DFM/PGT,

Ch.S&WI/PGT, Ch.OS/PB/GI, Bills-ll, Pass, O.O'File, Employees through-----------
DS /SRMU/PGT, DS/AISC/STREA/PGT, DS/ AIOBCREA/PGT



