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HEw FATed/Divisional Office
FTHHE STTET/ Personnel Branch,
: qreTFh1e/ Palghat,
No: J/P98/1lI/MES Vol-ViI : 2./ Dt. 11.02.2020

P1.311. 9./ 0.0. No. J/E 04 /2020
Sub: Promeotion to the'post ofTeChnician Gr.lll/ power in Pay Matrix ,';Level -2
against 25% LDCE (Electncal Dept]
Ref :- This office order No. J/E 22 /2019 datea 17.07.2019.

Having completed the prescribed training period-of 6 months and having passed the
suitability test held at the end. of training the following Assistant /E is absorbed against
the working post as Tech Gr.llI/E/Power ,Electrical Department against 25 % LDCE Quota’
in Pay Matrix Level -Z and posted /retained to the station noted against the name.

SL /PE.Ho. Name/Shri. | Com | Present Absorbed as &
B Desig. /Stn. posted/retained at
No. Bes :
1 15551403377 | Salini.S S5G | Assistant /| Tech Gr.IlI/E/P/PGT

E/P/PGT under SSE/E/P/PGT

SR IGARHAN A B UL E RIS o g eRadwd AR The promotion ordered in
favour of the above employee is subject to the following conditions.
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The promotion fsi" the above employee will take effect from the date of her assume
higher responsibilities
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The above employee who is  under orders of promotion should carry out her
promotion within 15 days from the date of this Office Order. She should advise her




willingness within 15 days from the date of this Office Order. Failure to do s0, .e. if she is
not willing to carry out promotion, the same will be treated as refusal of promotion and
consequently she will not he eligible to be considered for prometion before the expiry of
one year and she will lgse place to all her juniors who are promoted in the meanwhile.
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IGERIE The promotion is ordered on the condition that there is no prima facie cases
pending against her as a result of fact findihg enquiry or otherwise and that she has not
been placed under suspension or no departmental.proceeczlings has been initiated against
her or there is ng pProposal to initiate proceedings at an early date or she is- - not

- undergoing any penalty debarring  her from promotion and is free from

: DAR/SPE/Vigi]ance cases.
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The promotion ordered is purel provisional subject to the outcome of the cases
pending in various courts on SC/ST reservation.

S.UgIaey 12 Wﬁﬁcﬂwmi There is a probation period of 12 months in the

promoted grade. If her performance is not found satisfactory at the end of the probation
period she is eligible to be reverted to her original post.

rule, 2016 13 (i). The above named employee may exercise option for fixation of pay to
get her pay fixed in the higher level either:

From the date of bromotion or from the date of next increment in accordance with
railway Board’s letter No PC¥V11/2.016/1/6/2' dt.31-07-2017 (RBE No 79/2017) along with
office Memorandum No, 13—02-2017-Esst~.(Pay-1) dated 27-07-2017.

7.The employee who is in receipt of Financial up gradation under MACP Scheme-2008 in
the promoted pay matrix Leve] is not entitled for further fixation pay on promotion.

8.The above promotion IS provisional subject to the outcome of the various cases pending
in the Courts. In terms of RBE 117/2016, the promotion is subject to the outcome of the
pending contempt petition Civil N0.314/2016 and SLp Civil No.4813/2012.

The above employee is not eligible for any transfer privileges.
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IThe date of relief/ joining / taking up independent.
duty of the above named employee may be advised to all concerned with reference to this

.




date of

office order. The promotion of the above employee will take effect from the

assuming higher res onsibilities.
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on made in regard to this order is required to be

“Any excess payment found to have be
refunded, when detected later by Railway.
m the date of this order, under

lieved within 15 days fro
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The above employee may be re
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advice to all concerned. If not, the concerned supel

same.

MWW I This has the approval of the Competent Authority

ocument can be accessed at Southern Railway Web Site at the following

“ A copy of this d
address Ayyww.sr.indianrailways .gov.in under the location “Ahout SR->Department -
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