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* F.ALH.] Office Order No JIPB 03/2020
AW /Sub : Promotion / Posting of Personnel Branch Staff —Reg.

The under mentioned Senior Clerk in Pay Matrix Level-05 of Personnel Branch is
promoted as Office Superintendent in Pay Matrix Level-06.and retained on promotion,
against existing SC shortfall vacancy. -
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1. The above promotion is ordered subject to the condition that the employee is not
undergoing any penalty debarring her from promotion and is free from DAR/SPE/Vigilance
cases. In case any of the employee is undergoing any penalty at the time of her promotion
it will be deemed that they are carrying out current duties till such time they become free
from punishment. : '
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of the various cases pending in Courts. In terms of RBE 117/2016, the promotion is
ordered purely provisional subject to the outcome of the pending contempt petition Civil
No. 314/2016 and SLP Civil No. 4813/2012.
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taking independent duty may be advised to all concerned in time

4.) STATT T ST AT FeArer 1 arehg & 757 @M (The above promotion wil

take effect only from the date her assuming higher responsibility.

5. The employee promoted may exercise option as indicated below for the fixation of pay
within one month from the actual date of promotion.
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either her initial pay may be fixed in the higher post on t basis of Rule 1313 Rl
(FR 22 (1) (a) (i) straight away without any further review on accrual of ncrement in the

pay scale of the lower post. I Or
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b.Her pay on promotion may be fixed initially at the stage on a time scale of ie new
post above the pay in the lower post, which may be re-fixed on the basis of the
provisions of Rule 1313 (FR22 (1) (a) (i)) on the date’ ef accrual of next INcIementin the
scale of the lower post. "
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In case the employee does not exercise amy option within the stipulated |

period it may be noted that his/their pay will be fixed as in {2) 2bove.

7. The promotion should be given effect with in 10 days from the receipt of ihe orders.
The employee’s relief with the period specified abowe should not be delayed. If the
employee is not willing to be promotion the same may be adwised with in the specified
period. If no replay is received the same will be trated as refusal of promotion and she
will be debarred from promotion for one year from the date of issue of the order.
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This has the approval of the competent authomne
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“A Copy of this document can be accessed at Southern Railway Web site at the following
address WWW.ST. mdsanrailwavs gov.in under the Iocatlon ‘About SR Depariment
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