?{f%ﬂT‘("ﬁ%lSOUTHERN’R WAY .

a-/No J/F’ 535/VIIPBNOI i L e
' enamr/ omce Order No JIPB 35/2019 -

i The | under mentloned Ofﬂce Supenntendent in Pay IVIatnx Level 06 of Personnel'
~ Branch are promoted as Chief Office Superlntendent in Pay Matnx Leve! 07 and retalned e
4 at their. respective places on promaotion, against emstmg vacncies..
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The above promotlons are ordered SUbjECt to the condltron that the emp!oyees die

':":--;'not undergomg any-. penaity debarnng them from promotlon ‘and’ are free from._""; v

Lo 'outcome ef %he various cases pending in Courts

St 4813/2012.

o -'6 The employees promot

DAR/SPENIg!Iance cases. In case ~any. of the empEoyees are undergomg any penalty at--_.--'_'. o
- the time of their promotaon it wnl be deemed that they are carrying out current dutles tllt ey
such hme they become free from pumshment : :
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taking mdependent duty may be adwseo to all conCerned infime .
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: take effect onIy from the date thelr assummg htgher reaponmbility

tn terme c-t mBE 117/2016, the promotion is. ordered purely provrsmnal subject to the =
outcome 0‘"‘-&‘&;1 r}endlng contempt petttlon Cl\ni No._ 314/2016 and “SLP - Civil No. 5
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ay exermse ophon as lndlcated below for the t"xe 'ion of pay
within one month from the actuamgate of promot;on ;
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e “"‘A Copy of thrs docyment can be accessed at Southem Rallway b‘{te at the f0||0WIﬂg - .

_ either their initial ay__may be frxed in the hrgher post on the basas of
-(FR 22 (1) (@) () stralgh___away wrthout_any‘_further revrew on accrual Qf lncrement i
ay scale of the lower post: D e e ;
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e B Therr pay on promotlo : may be flxed mrtrally at the stage on _escale of_'
“the new post above the pay in the lower post, which may be re- fixed on the basis of the

provisions of Rule 1313 (FR22 (I) (a) (r)) on the date of accrual of next Increment |n the,ﬁ‘ :
scale ofthe Iower post : _ ; . i e
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In case the employee does= 'not exermse any optlon W|thr

. | he{': stlpulated"__'f L
i perrod it may be noted that hrs/thelr pay wrll be f'xed as in (a) abOVe S . o

a8 Any excess payment found to have been made in regard i thrs order is requrred tof_.j-'f_- ;

R be refunded when detected later by Railway. The above employees who were already.

.= drawing hrgher pay rn Pay Matrrx Level 07 on MACP are not elrgrble for Promotronalj o
- fixation. S A Nl i

9. The promotron should be grven effect wrth rn 10 days from the recelpt- of the orders e
—the employees relief. wrth the perlod specrfed abo\re should not be delayed tf fhHe &
employees are not w1llmg to be promotion- the same may. be advrsed ‘with, rn the: e
specified perrod If no replay is recerved the' same wrll be trated as refusal of promotron-_ L
and they wrll be debarred from promotron for one: year from the clate= of issue of the": ey
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