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{39 Sub: Cadre Restructuring Promotion as Techn.I/Power in level 5
of Electrical Dept. w.e.f 01.09.16

HE??(/Qef: (i) Railway Board letter No.PC/I11/2016/CRC/1.dt.30/09/16(RBE 116/16)

issued under CPO/MAS Ir.no.P(R)524/P/CRC/Vol.Il. dt.17/10/2016.
PBC No.144/2016)
(ii) This office Memorandum no.U/P 524/VIl/Elec/CRC,dt.22/05/17.
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I. Consequent on the cadre restructuring in terms of Railway Board’s letter cited above, the

under mentioned Techn.Gr.II/Power in VII PC Pay Matrix level 4 (Pay Band Rs.5200-20200
with Grade pay Rs.2400/-) are promoted as Techn.l/Power . in VII PC Pay Matrix in level 5
(Pay Band Rs.5200-20200+2800 GP) w.e.f. 01.09.2016 having been found fit on the basis of
seniority cum suitability with prescribed bench mark on scrutiny of service records and
confidential reports. They are retained at the same stations in terms of Rly.Board’s letter cited..

Sl. | PF.No Name Design/Station Promoted as /

No Retained at Charged
against

01 04272468 | S.D.Batsha Techn.Gr.IlI/P/MMM | Techn.Gr.I/P/MMM UR

02 | 04577620 | P.Paulraj Techn.Gr.II/P/MNM | Techn.Gr.I/P/MNM UR

03 | 04577619 | N.Sundari Techn.Gr.1I/P /MDU | Techn.Gr.l/P/MDU UR

04 |50701149 | L.Subramanian Techn.Gr.1l/P /MDU | Techn.Gr.I/P/MDU UR

05 04576287 | S.Pandy Techn.Gr.1I/P /MDU | Techn.Gr.l/P /MDU UR

06 | 04576354 | D.Selvaraj Techn.Gr.II/P /PDKT | Techn.Gr.I/P /PDKT | UR

07 | 02849288 | S.Selvaraju Techn.Gr.1I/P /RMD | Techn.Gr.I/P /RMD UR

08 | 04576470 | K.Rengasamy Techn.Gr.II/P /KQN | Techn.Gr.I/P /KQN UR

09 | 05040087 | K.R.Deivendran Techn.Gr.II/P /MDU | Techn.Gr.I/P /MDU UR

10 | 05040082 | R.Kalimuthu Techn.Gr.II/P /MDU | Techn.Gr.I/P /MDU UR

11 04010050 | A.Bagyaraj Techn.Gr.II/P /SCT Techn.Gr.I/P /SCT SC

12 | 50600102 | P.Ayyanar Techn.Gr.Il/P /MDU | Techn.Gr.I/P /MDU SC

The promotion ordered above is subject to the following conditions:-
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There is a probation period of 12 months in the promotion grade. At the end of the probation
period, if the appointing authority considers that the work of the railway servant during the
one year probation period on promotion has not been satisfactory. or the same is needed to
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which the employee was promoted or extend the period of probation. as the case may be, as

stipulated in Para.113 of IREM vol.1.

2, They are retained at the same station on promotion * on as is where is’ basis temporarily for

the time being (ie)) till pinpointing.

They are not placed under suspension and no departmental/criminal proceedings etc.. are

pending against them or they are not undergoing any penalty debarring them from promotion

which should be ensured by the supervisor before implementing the orders.

4., They are eligible for higher rate of pay from the date of shouldering higher responsibilities
in favour of the employees listed at Para —II.

5. A)In case where FUG under MACPs already granted and pay fixed accordingly. no further

option/revision is permissible.

B) In terms of Rule 10(2) of RBE n0.90/2016 dated 28/07/16, the employees
appointed/promoted/granted during the period b/w 2" January and Ist day of July (both
inclusive) shall be granted increment on Ist day of January and employees who are
appointed/promoted/granted MACP during the period b/w 2" day of July and Ist day of
January and (both inclusive) shall be granted increment on Ist day of July.

6.. The above selection/promotion has been initiated/ordered only after ascertaining quantifiable
data of representation of SC and ST employee in the grade. as per the post based rosters
against the roster point. Accordingly promotion orders are issued in compliance with the
direction of the Hon’ble Supreme Court in M.Nagaraj case.

7.. The above promotions are ordered subject to the final outcome of SLPs filed before the
Hon'ble Supreme Court of India, in the subject matter of reservation circulated vide RBE
No.126/2010, dt. 01/09/2010 (Ref: RBE no.117/2016).

8.. If they are unwilling for promotion, their unwillingness letter may be obtained in writing
and forwarded to this office immediately on expiry of 10 days time. If no intimation about

the promotion given effect to / or the relief of the employee received. it will construed that
they are unwilling and they will be debarred for promotion for a period of one year from the
date of issue of this order and juniors promoted in the meanwhile will supercede them in
seniority.

9. The date of joining should be advised to all concerned immediately.
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This has the approval of the Competent Authority

Fed Fraerd/Divisional Office,

1A ATET /Personnel Branch, P4
7gY Madurai. f@Te /D1.19/12/17 9;27’
¥No. U/P.524/VII/Elec/CRC/pilot \m\
(e d1.fafaa I / MLP.LIPIN RAJ)

Divl. Personnel Officer/MDU

gfafaf@Copy to: Sr.DFM/MDU, DEE/G/MDU,
SSE/E/P/MDU,Chos/Elec.,Bills, Pass, Qrs, DAR
& PS/Confdl, Employees, RA/MDU
DS/SRMU/MDU, .DS/AIOBC/REA/MDU.DS/AI SC/ST/REA/MDU
S&WI/Systems, O.O.File.




