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Sub:

gf&or ¥ard Southern Railway
Office Order No.02 / VII/Elec/TRD/2016.

Promotion & Request transfer to the post of Techn.Gr.II &

Techn.Gr.III in TRD Wing in Electrical Department- Reg.

* % XK K

The following employees are transferred on the same Pay Band + Grade Pay
to the stations noted against each at their request.

SL Name Designation Present | Posted | Under

No. | S/Shri Station | to
1. | Rishikesh Meena Techn./II/TRD | DG VPT SSE/TRD/VPT
2 T.Arunachalam Techn./III/TRD | CVP MDU SSE/TRD/MDU
3. | S.Vellimalai Techn./III/TRD | TEN DG SSE/TRD/DG
4. | K.Thavamani Techn./III/TRD | MDU DG SSE/TRD/DG
i M.Thangam Techn./III/TRD | CVP VPT SSE/TRD/VPT
6. M.Dharamraj VPT CVvP SSE/TRD/CVP

Techn./III/TRD

The above named employees are not eligible for transfer benefit/privileges on

transfer account,.

They should vacate Railway Quarters if any in occupation immediately without fail.

Due to opening of new Electrical /TRD Depot at MPA, the undermentioned employees
who have expressed their willingness as per this office letter No.U/P.135/VII/TRD/Pin
Pointing dated 8.02.2016 are transferred to MPA on the same Pay Band & GP against the

newly sanctioned post.

SL Name Designation | Present Posted to Under

No. | S/Shri Station
1. | V.Suresh Kumar JE/Elec./TRD DG MPA SSE/TRD/MPA
2. P.Rajappa Tech./Il./TRD DG MPA -do-
3. M.Thomas Fernando Tech./Il/TRD DG MPA -do-
4, R.Suresh Kumar Techn./II/TRD DG MPA -do-
5 R.Ferdinald Techn./III/TRD TN MPA -do-
6. P.Chinnadurai Techn./lII/TRD DG MPA -do-
7. | G.Karunanithi Techn./III/TRD cvpP MPA -do-
8. | P.Kamaraj Helper/TRD DG MPA -do-
9. P.Thekkamalai Helper/TRD DG MPA -do-

10. V.Jeyakumar Helper/TRD VPJ VPJ under
Administrative
control of
SSE/TRD/MPA

SI.No. 1to 9in parall are under administrative ground transfer . They are eligible for all transfer
privilege on transfer account.

il
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Il SR—Iaving passed the trade test for the post of Techn.Gr.lI/TRD, the under mentioned Techn.
Gr.lll/ Elec./TRD employees in Pay Band 5200-20200 + GP 1900 are promoted as
Techn./Il/Elec./TRD against higher grade vacancies in PB-15200-20200 + GP 2400 in
Electrical /TRD Department and posted to the stations noted against each.

sl. Name Present Desgination Promoted as Techn./Il
No. | S/Shri Station. TRD and posted to

i Waseem Raza Idrisi Techn./lll/TRD/MDU VPT under SSE/TRD/VPT
2. | Udal Techn./lll/TRD/MDU TN under SSE/TRD/TN

3 Prithivi Raj Meena  (ST) Techn./lll/TRD/VP) VPJ Under SSE/TRD/MPA
4. S.P.Manikandan Techn./IlI/TRD/MDU CVP under SSE/TRD/CVP

Except SI.No.3, all others are eligible for transfer benefits/privileges on transfer account.

V. Having passed the trade test for the post of Techn/Ill/Elec./TRD, the under mentioned
Helper /TRD employees in Pay Band Rs.5200-20200 + GP 1800 are promoted as
Techn.llI/TRD against higher grade vacancies in PB-1 5200-20200! + GP 1900 in Electrical
/TRD Department and posted to the stations noted against each.

Sl. Name Present Desgination Promoted as Techn./lll

No. S/Shri Station. TRD and posted to

1, A.Ganesan Helper /TRD/DG DG under SSE/TRD/DG

Z. A.Domy Dimal Helper/TRD/VPT TEN under SSE/TRD/TEN

3. S.B.Abhilash Helper/TRD/CVP CVP under SSE/TRD/CVP

4, S.Malai Manickam Helper/TRD/TPC/MDU CVP under SSE/TRD/CVP

5. J.SoosaimuthuBritto Helper/TRD/DG TEN under SSE/TRD/TEN

6. P.Gayathri Helper/TRD/DG CVP under SSE/TRD/CVP

7. V.Marimuthu (SC) Helper/TRD/TEN TEN under SSE/TRD/TEN

8. M.Muthuraj ( against SC Vac.) | Helper/TRD/MDU MDU under SSE/TRD/MDU

9, P.Subramanian -do- Helper/TRD/VPT TN under SSE/TRD/TN

10 M.Vinothkumar -do- Helper/TRD/MDU MDU under SSE/TRD/MDU

11. A.Bakiya Rathi -do- Helper/TRD/MDU VPT under SSE/TRD/VPT
Except SI.No.1,3,,7,8 & 10 all others are eligible for transfer benefits/privileges on transfer

account.

The promotions ordered under Para |Ili, IV above are subject to the following conditions:-

1. That they are not placed under suspension and no departmental/criminal proceeding etc., is

2.

pending against them. They are not under goring any penalty debarring them for promotion.

The employees promoted above will be on probation for a period of 12 months from the date
of shouldering higher responsibility in the promoted grade. Continuance of promotes in the
promoted grade will depend on their performance and successful completion of probation
period as per para 113 of IREM & and instructions contained in RBE No0.148/2001 and PBC
135/2001. Non Completion of probation period is a failure on the part of promotee. In case,
before the successful completion of probation period in the promoted grade if the promotee
seeks transfer to a post from which he was promoted, his/her pay in lower grade/post on
such reversion will be fixed at a stage what he/she would have drawn had he/she not been

promoted .

Contd.,, to page.3
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3. S‘Bpromotees may exercise their option for fixation of pay in the promotional grade within a

period of one month from the date of assuming higher responsibilities under Rules 1313(FR 22-
1(a) R-Il. In case they do not exercise any option within the stipulated time, if may be noted
that their pay fixed as envisaged under Rule 1313(FR 22) of R-ll is final and no further
option/revision if permissible. B
The promotion should be given effect within a period of 10 days from the date of receipt of
orders. If they are unwilling, their unwillingness letter may be obtained in writing and
forwarded to this office immediately on expiry of 10 days time. If no intimation about the
promotion given effect to /or relief of the employee received it will construed that he is
unwilling and he will be debarred for promotion for a period of one year from the date of issue
of this order and juniors promoted in the meanwhile will supersede him in seniority. The
employee’s relief should not be delayed on the score that he has preferred an appeal and it is
pending disposal . Under no circumstances, the above change should be delayed in being given
effect to. Any lapse without proper justification will be viewed seriously . The actual date of
relief and reporting for duty should be advised to this office promptly.

They should vacate railway quarters if any in occupation before relief or seek retention of
quarter as per rules.

The promotion will take effect from the date shouldering higher responsibilities.

The date of relief/joining should be advised to all concerned.
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This has the approval of Competent Authority.
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0 Assistant. Personnel Officer/SEM
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/ Divl. Personnel Officer/MDU

Divisional Office,

Personnel Branch,

Madurai dt. 19.02.2016

No.U/P.535/VII/TRD/Promotion

Copy to: Sr.DFM/MDU, DEE/TRD/MDU, ADEE/TRD/MDU, CVP
SSE/TRD/MPA,DG,MDU, VPT,CVP,TEN,TN

Ch.0S/ Bills, Quarters, Pass, CA to DRM/MDU, S&WI/MPP, System ! Rﬂcl MDU
0.0. File, Employees through supervisors concerned

DS/SRMU/MDU



