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Gearlsub: A Appoiniment i the post of Health and Malaria Inspector Gr [l
in Pay Band Rs 9300:-34800 with Grade Pav Ry 4200/~
-~ Medical Department
"3 /ref - CPO/MAS 0.0.No.MD143/2015, dated 22/12/15
N o e Nk R ok
In terms of CPO/MAS 0.0. Cited.

The nnder mentioned candidate selecied for appointment to the post of ‘Health &
Malaria Inspector Grill in Pay Band Rs.9300-34800 + Grade Pay Rs.4200/- through
RRB/Chennai, and having accepted the oifer of appomtment issued to hml and having
been medicaily found fit in class *“CEE ONE’ as per the Medical Fitness Certificaies
issued by Sr.DMO/RH/PER is appointed as ‘Health & Malaria Inspector Gr.lI} on Pav
220300 in Pay Band Ks.9300-34800 (PB-2 2) + GUrade Pay Rs.4200/- and on usual
alighances admissible under the rules in force from time to time and posied
‘sl Division station indicated against him against existing vacancies.
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He hias reported for duts

Vhe above ;appoin;men: 195

i If the 'andndate belong to 5C /'S Fﬂ‘}BC - the appointment 15 provisional and s
subject to the caste/iribe certificate being verified through the proper chunnels
and if the verification reveals that the claim to belong 1o bn.bedme.) €
Scheduled Tribe or OBC, as the case may be, is false. the services of such
candidate will be terminated forthwith without assigning any further reasons and

; without prejudice to such further acticn as may be taken under ihe provisions of
the Indiap Penal Code for production of false certificates,

i

His service will be temporary for the {irs t two years during which period he will
bie desmed to be probation, '
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It must be clearly understood that his employment under Government is
temporary and that his services may be terminated at any time without notice if
such termination is due to the expiry of the officiating vacancy in which he may
be appointed or due to his mental or physical incapacitated or due to his removal
or dismissal as a disciplinary measure after compliance with the provisions of
clause (2) of Article 311 of the constitution of India, otherwise his service will
be terminated at any time on 14 days notice given by either side without any
reasons being assigned. The appointing authority, however, reserves the right of
terminating his service forthwith or before the expiry of the stipulated period of
notice by making payment to him an amount equivalent to the pay and
allowances for the period of notice or the unexpired portion thereof.
He should not resign or quit his employment except with previous consent in
writing of the Head of Department or Office in which he is employed.
He will be governed by the newly introduced restructured defined contributory
pension system applicable to all new entrants to Central Government Service
including Railway Servm : wﬁh effect from 01/01/2004 in terms of Railway
3. No. 225/03) dated 31.12.2003
/ /022004 (Cir ed under PBc No.36/2004). The
existing Railway Services ion) Rules. including commutation of
Pension Rules and Extra — ordinary Pension Rules, and State Railway Provident
Fund Rules a contained in Indian Railway E hment Code/Vol.1 (1985
shall net be: applicab e above named newly
ndi pu of leave, he will be governed by
the Leave Rules issible and as corre rom time to time.
I sible. for the care of Govcmment money, goods and stores
that may be entrusted to his. care in the discharge of his

and any other |

official duties.

He will be liable

period of as may be :

His lien will be maintained 3 !

His ‘Seniority’ will be determained on the basis of rank assigried by the Railway

Recruitment Board, and his earlier appointment will not confer on his any claim

for *Seniority” over those who are placed above his in the panel as well as over

those who are in the recruitmen! panel of Railway Recruitment Board.

His continuing in service is subject to:

a) Qualifying for the duties prescribed for the post he holds.

b) Fulfilling such other g g,eneral conditions of service as may be laid down form
time to time.

¢) Being prepared to serve anywhere on the Southern Railway, and

d) Compilance to all rules and regulations as applicable to his Appointment.

He should produce Bank Account No. and PAN No. to ciaim his salary on his

appointment.

- the Territorial Army, for a
M time to time.
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The date of joining of candidate may be advised to all concerned

In all other matters not specifically provided for in the recruitment rules, he will
be governed by the provisions of the Indian Railway Establishment Code,
Manuals and other extant orders as amended or issued from time to time.
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