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SOUTHERN RAILWAY
OFFICE ORDER No. 33/111/2015/Comml
{) The undermentioned Commercial Clerk in Pay Band  of Rs.5200-20200 with Grade Pay

Rs.2000., are promoted as Senior Commercial Clerk in the Pay Band of Rs.5200-20200 with
Grade Pay Rs.2800, and temporarily retained at the same stations as noted against each:-

S. Staff No. | Name Present Promoted as

No. © | S/Sri Design. Station | Designation | /Station
1 UC 630 | S.Sathees Kumar (UR) Ce MDU Sr.CC MDU

2 UC632 K.Lakshmi (5C) CC KKDI Sr.CC | KKDI
3 UC 633 | M.Gayathri (UR) F-CC . MDU Sr.CC MDU

4 UC634 D.Jai Ganesh (UR) ; B MDU Sr.CC MDU

5 UC636 M.Kannan (UR) . 1 MDU Sr.CC MDU

I1IT) The following employee even though senior is passed over for the reasons mentioned
against each

S.No. | Staff No. Name - Present | Reason 35
S/Sri , Design | /Station | |
: i atiogp | : 2 !
I UC635 '\ | N.Gobinath (SC) ; oC = 1D6 | Undergoing |
\ 3 : E ; effective [

4 ; | penalty/major
LU | J penalty pending. - |

- The above promotion is ordered subject to the following conditions :-

(1) The promotion will take eficct from the date of assuming higher responsibility

The date of taking up the lndependent duty should be advised to this office
immediately. : ;

(2) There is no DAR/SPE/Vig cascis pending / contemplated against them and there is
no prima facie case is pending against the employees concerned as a result of fact
finding enquiry or otherwise znd they are not piaced under suspension or no
Departmental proceeding has buen initiated/proposed to be initiated at a late date or
they are pot undergoing any penally debarring them from promotion.

(3) For the emplovees promoted above, there is a probation period of 12 months in the
promotional grade At the end of the probaucnary period. if the appointing authority

E considers that the woik of the Railway Servant serving the one year probation period
on promotion has not been sa!:sfactory or. the same is needed to be watched for some
time, he may revert the concemed employee to the post or grade from where the
employee was promoted or exiend the period of probation. as the casc may be. '

(4) The above mentioned emplorees are allowed to exercise option within a period of
one month from the date of shouldering higher responsibility, as indicated below.

a) cither initial pay 2y be fived in the higher post on tlie tasis of Rule 1313
l{a) 1 R.I! straightaway without any further oview on accrual of
increment in the poy scale o the lower post
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b)pay on promotion may be fixed initially at the stage on a time scale of the new
: post above, the pay in the lower post which may be prefixed on the basis
of the provisions of Rule 1313 R.II FR 22 I(a)(1) on the date of accrual of
next increment in the scale of the lower post. In case they did not exercise
option within a period of one month from the date of shouldering higher
responsibility, it may be noted that their pay will be fixed as envisaged
i under Rule 1313 - T FR 22 of R.IL
(5) They should vacate Railway Qrs. if any in occupation before carrying out transfer
order.

This has the approval of the Competent Authority.
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(T.Sankarén)

Asst.Personnel Officer/Traffic
/ Divl.Personnel Officer/MDU
Divisional Office "
Personnel Branch {{I'/J 2
Madurai dt., 10.12.15 '
No.U/P.535/111/Comml/2800
Copy to: Sr.DCM/MDU, Sr.DF M/MDU, DCM/MDU, ACM/MDU.
SSs/MDU.KKDI ,DCI Concerned
Ch.OS/Traffic Bills, Ch.OS/Comml.Branch, , Qrs.Pass Confidential Section
Employees thro Supervisory, 0.0.File, DS/SRMU.
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