Southern Railway
SR Office Order No.50/VII/TRD /2014

Sub: Promotion of Techn.I/TRD as Sr.Techn/TRD due to Cadre
Restructuring - TRD/ Electrical Department.

Ref:1) Railway Board’s letter No.PC/III/2013/CRC/4 dt.08.10.2013.
" 2) This office memorandum No.U/P.524/VIl/Elec/TRD/CRC
dt.02.07.14.
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Consequent on the Cadre Restructuring in terms of Railway Board’s
letter cited | above and having been found suitable the under, mentioned
Techn.Gr.l/TRD in Pay Band Rs.5200-20200 with Grade Pay Rs.2800/- L promoted
as Sr.Techn./TRD in Pay Band Rs.9300-34800 with Grade Pay Rs.4200/-
w.e.f31.12.2014(i.e) on completion of 2 year service against restructured post /
existing vacahcy and retained on “as is where is” basis as noted against each “for the
time being and allowed to join the pin-pointed post at the new station within six
month time from the date of issue of promotion order subject to the satisfaction of

HOD on merit of each case”.
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Thé¢ promotion ordered above is subject to the following conditions:

1 That th¢re are no DAR/SPE/Vig. Cases 'pendiﬁg[-COnterhplated against him and ,
~ he is not undergoing any penalty debarring him for promotion.

2 He will |be on probation for a period of ong year from the date of promotion to
higher grade under Rule 113 of Chapter-1 section F of IREM (1989 Edition). His
promotipn is subject to review a‘t__1;1;10-_'¢.n.d‘_éb;f.;_t’he."pr'ojbationary period and if found
to be satisfactory he will be deemed to be confirmed in' the higher promotional
grade. b D LR e e

3 The abdve promotion are ordered as a result of cadre restructuring and the basic
functions, duties and responsibilities attached to these posts at present will
continuf, to which should be added duties and responsibilities of greater
importdnce in terms of Para 7 of Railway Board’s letter dated 08.10.2013 and,
19.03.2P14.

4. They arp eligible for fixation of pay under Rule 1313 R.I and they are required to
exercis¢ option accordingly. No fixation is permissible if fixation already granted ,
to the same GP under MACP.

5. If any of the employees above are on recorded leave on the date mentioned above,
the dat¢ on which they resumed duty will be the date of effect of promotion.

This has the approval of the competent authority.

Divisional Office :
Personnel Branch Asst.Personnel Officer/Tfc
Madurai, Dt{31.12.2014 /Sr.Divl.Personnel Officer/MDU

No.U/P.535/VII/TRD/CRC

Copy to : Sr.DFM/MDU, DEE/TRD/MDU
SSE/TRD/MDU, DG




