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Southern Railway

U/P.535/INVP/CRC/2013 Divisional Office

Personnel Branch
Madurai. Dt.27.11.2013.
Memorandum

Sub: UpGradation of Posts on Account Of Cadre Restructuring-2013.
Ref: (i) Railway Bd.Lr NO: PC-I11/2013/CRC/4 dtd. 08.10.2013. (PBC NO: 121/2013)
(ii) Joint Procedure Order - PBC NO: 141/2013
(iii) Sr.DFM/MDU Lr.NO: P.135/MDU/Egl dtd. 21.11.2013.
The Cadre Strength of Artizans staff of Engineering Department as on 01.11.2013 are re-structured as per the
revised percentage prescribed in the Railway Board Letter under references and revised strength of posts are as detailed below.

SI.No.| Category Grade PayBand Grade Pay i sl Lisons vt iroind Difference yua::::gr Remarks
| Value Existing Revised | Existing Revised Identified
1 Sr.Tech | 9300-34800 4200 30951 5 7 154755 216657 61902 362
2 Smithy Tech-I 5200-20200 2800 25650 23 18 589950 461700 | -128250 -7.49
3 Tech-Il 5200-20200 2400 22230 10 ] 8 222300 177840 -44460 -2.60
4 Tech-1ll | 5200-20200 1900 17318 3 8 51357 136952 85595 5.00
5 Sr.Tech | 9300-34800 4200 30951 4 5 ] 123804 154755 | 30951 1.81
6 Brick Layer Tech-l | 5200-20200 2800 25650 19 1) 4 487350 359100 | -128250 -7.49
7 Tech-Il 5200-20200 2400 22230 8 f 200070 155610 -44460 -2.60
8 Tech-Ill | 5200-20200 1900 17119 0 6 0 102714 102714 6.00
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Money Number Of Posts Total Money Value : Matching
Sl.No.| Category Grade PayBand Grade Pay Difference | Surrender | Remarks
Value | Existing | Revised | Existing | Revised Identified
9 Sr.Tech | 9300-34800 4200 30951 0 1 0 30951 30951 1.81 :
10 Welder Tech-I 5200-20200 2800 25650 2 3 51300 76950 25650 1.50
1 Tech-Il 5200-20200 2400 22230 2 1 44460 22230 -22230 -1.30
12 Tech-lll 5200-20200 1900 17118 2 1 34238 17119 -17119 -1.00
13 Sr.Tech | 9300-34800 4200 30951 2 3 61902 92853 30951 1.81
14 Phisber Tech-| 5200-20200 2800 25650 10 8 256500 205200 -51300 -3.00
15 Tech-II 5200-20200 2400 22230 6 4 133380 88920 -44460 -2.60
16 Tech-lll 5200-20200 1900 17119 1 4 17119 68476 51357 3.00
i Sr.Tech | 9300-34800 4200 30951 3 4 92853 123804 30951 1.81
18 Carpenter Tech-| 5200-20200 2800 25650 16 12 410400 307800 -102600 -5.99
19 Tech-II 5200-20200 2400 22230 4 6 88920 133380 44460 2.60
20 Tech-lll 5200-20200 1900 17119 5 6 85595 102714 17118 1.00
21 Sr.Tech | 9300-34800 4200 30951 2 3 61902 92853 30951 1.81
22 Pairtor Tech-| 5200-20200 2800 25650 9 9 230850 230850 0 0.00
23 Tech-lI 5200-20200 2400 22230 5 4 111150 88920 -22230 -1.30
24 Tech-lll 5200-20200 1900 1119 4 4 68476 68476 0 0.00
25 Sr.Tech | 9300-34800 4200 30951 1 1 30951 30951 0 0.00
26 BRI-Rivetter Tech-| 5200-20200 2800 25650 5 3 128250 76950 -51300 -3.00
27 Tech-ll 5200-20200 2400 22230 0 1 0 22230 22230 1.30
28 Tech-lll 5200-20200 1900 17119 0 1 0 17119 17119 1.00
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Money Number Of Posts Total Money Value Matching

Si.No.| Category Grade PayBand Grade Pay Difference | Surrender

Value Existing Revised Existing Revised Identified
29 Sr.Tech 9300-34800 4200 30951 1 1 30951 30951 0 0.00
30 BRI-Rigger Tech-| 5200-20200 2800 25650 0 1 0 25650 25650 1.50
31 Tech-ll 5200-20200 2400 22230 1 0 22230 0 -22230 -1.30
32 Tech-lll 5200-20200 1900 17119 0 0 0 0 0 0.00
33 Sr.Tech 9300-34800 4200 30951 0 1 0 30951 30951 1.81
34 BRI-Welder Tech-| 5200-20200 2800 25650 2 1 51300 25650 -25650 -1.50
295 Tech-l| 5200-20200 2400 22230 1 1 22230 22230 0 0.00
36 Tech-lll 5200-20200 1900 17119 1 1 17119 17119 0 0.00
37 Sr.Tech 9300-34800 4200 30951 1 1 30951 30951 0 0.00
38 BRI-Painter Tech-| 5200-20200 2800 25650 4 3 102600 76950 -25650 -1.50
39 Tech-Il 5200-20200 2400 22230 1 1 22230 22230 0 0.00
40 Tech-lll 5200-20200 1900 17119 0 s | 0 17119 17119 1.00
41 Sr.Tech 9300-34800 4200 30951 1 1 30951 30951 0 0.00
42 BRI-Smithy Tech-| 5200-20200 2800 25650 1 2 25650 51300 25650 1.50
43 Tech-Il 5200-20200 2400 22230 1 1 22230 22230 0 0.00
44 Tech-lll 5200-20200 1900 17119 2 1 34238 17119 -17119 -1.00
Net value (page1+2+3) -65037 -3.80

This has the concurrence of Sr.DFM/MDU vide Lr.No:P.135/MDU/Egl dtd. 21.11.2013.

1.) The Matching Saving has been effected from the category itself.
2.) The Money value of Matching Saving is not involved in the Artizan Category.Hence no Surrender of post is involved.
3.) All Vacancies arising due to Cadre Restrucuturing shall be filled up with the eligible staff with effect form 01.11.2013.
4.) The Existing instruction regarding to reservation of SC/ST wherever applicable of post is involved is continue to apply.
5.) The imbalance/Variation in the Cadre will be reviewed in the Annual Cadre Review on 01.04.2015. .
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(S.Si\?ﬁmthan)/\
Asst. Personnel Officer/Engg
Copy to: CPO/MAS for information please. / Divl Personnel Officer/MDU
Copy to: Sr.DF M/MDU, Sr.DEN/Co-Ordn/MDU, Sr.DEN/S
Copy to: DEN/N & S, DEN/Works,
Copy to: ADEN/C,S/MDU, ADEN/KKDI, DG, SCT, TEN, ADEN/Works/MDU
Copy to: Ch.OS/Works Branch, S&WI/MPP, Confdl Section
Copy to: DS/SRMU, DS/AIOBC REA,DS/AISC/ST REA/MDU.




