SOUTHERN RAILWAY
SALEM/ DIV
ID: 2022139829

Office Of: Senior Divisional Personnel officer
Personnel Branch
Sothern Railway, Salem-636005
Date : 25-052022

Office Order No. :
SA/38/2022/ELECL/RUNG

Sub: Promotion to the post of Sr. ALP in Level L 4 (₹ 25500-81100)
**********
Having been found suitable for promotion to the post of Sr ALP, the following Assistant Loco Pilot in Level-2 (₹.1990063200) is promoted as Senior Assistant Loco Pilots in Level.4 (₹.25500-81100) against UR vacancy and retained at the
same station.
Sr
No.

Name /
HRMS ID /
Employee No
/
Community

Sub Type /
W.E.F

1

ANISH C R / Regular
ILKFCN /
Promotion /
15429801910 /
OBC

Existing Particular

Revised Particular

Department /
Designation
Zone
/Division/Station/Office/Section
BU
Pay Level/Basic Pay

Department /
Designation
Zone /Division/Station/Office/Section
BU
Pay Level/Basic Pay

ELECTRICAL /
ASSISTANT LOCO PILOT
(ELECTRICAL)
SR / SAD / SA / CCRC/O/SA /
0606159
2 / 21100

ELECTRICAL /
SENIOR ASSISTANT LOCO PILOT
(ELECTRICAL)
SR / SAD /SA / CCRC/O/SA
0606159
4 / 25500

Remarks

DNI: 01.01.2024 (Due to w/h increment from
01.01.23 to 31.12.23)

The pay on promotion is eligible only from the date of assuming independent duty.
The promotion ordered above, is subject to the following conditions:1. The promotion of the employee mentioned in para 1 above is on overall consideration that there is no DAR/SPE/VIG
cases pending or contemplated or not undergoing any penalty debarring him from promotion. Supervisor should ensure
that the above promotion is not given effect if he is having running punishment or SF-5 is pending against him.
2. The date of effect of promotion will be from the date of assuming independent duty and failure to assume higher
responsibility will be treated as refusal of promotion and consequently he will not be eligible to be considered for
promotion before the expiry of one year debarment period and he will lose seniority to all his juniors promoted in the
mean while. No employees shall be retained on administrative grounds affecting promotion.
3. There is a probation period of 12 months in the promoted grade.
4. The promotion will take effect from the date of shouldering higher responsibilities.
5. The date of relief/joining may be advised to all concerned.
6. Supervisor should ensure that the above promotion is not given effect if any of them are having running punishment or
SF-5 is pending against any one of them.
7. They should vacate Rly Qrs, if in occupation, before being relieved. If they wish to retain the Qtrs at the old station,
they should apply for permission to the competent authority.
8. The fixation of pay of the employees mentioned in Para I above and grant of next Increment will be regulated as per
Rule 13 & 10 of RS(RP) Rules-2016 issued by Rly. Bd. Letter No.PC-VII/2016/ RSRP/ 1(RBE 90/2016) dtd.28.07.2016.
9. Any wrongful promotion/excess payment detected subsequently will be subject to rectification and recovery Ref.
CPO/MAS lr. No.P(S)353/Court/ Policy/Vol.II dtd.17.10.17 (PBC No.184/2017).
10. In terms of Rly. Bd. Letter 2018-E(SCT)I/25/9 dated 28.12.2018, the promotion(s) ordered above is/are provisional
and subject to the final outcome of ongoing litigations/court cases on
the subject.
This has the approval of the competent authority.

Assistant Personnel Officer/OPERA
For Senior Divisional Personnel Officer/SA
File Reference No. :
Copy forwarded for information and necessary action to:
Sr DEE/OP/SA, Sr.DFM/SA
CCRC/ED, CTLC/SA, CCRC/SA,
Ch OS/Bills/SA, Systems/PB/SA
O.O. File, Employees
DS/SRMU, AISC/STREA AIOBCREA AIRPFA/SA

Digitally Signed.
Name: S.SANGEETHA
Date: 25-May-2022 17:53:23
Location: SAD/SR

Assistant Personnel Officer/OPERA
For Senior Divisional Personnel Officer/SA

