
Office Order No. :
SA/191/ELEC.ADMIN/TRD/2021

Date : 12-10-
2021

SOUTHERN RAILWAY

SALEM/ DIV

Office Of: मंडल काया+लय Divisional Office,
का1मक शाखा Personnel Branch,

सेलम /Salem

     Sub: Promotion to the post of Senior Section Engineer/TRD in Electrical TRD Department of SA Division.
Ref: This Office Memorandum No.SA/P.608/VII/SSE dt.14.09.2021 
****
The following Junior engineers in Level-6 who are placed on provisional select list published vide Memorandum
No.SA/P.608/VII/SSE dt.14.09.2021 for promotion to the post of SSE Electrical Department are promoted as SSE/TRD in
Level 7 of Pay Matrix and posted to the stations indicated against each against existing vacancies

The above promotion is ordered subject to the following conditions:

1. The employees will be on probation for a period of 12 months from the date of entry in the promoted grade.
Continuance of promotee in the promoted grade will depend on his performance and successful completion of probation
period as per para 113 of IREM & Railway Board’s letter No. E(NG)1-98/CN5/1 dt. 02.08.2020 (RBE 148/2001 & PBC
135/2001). Non-completion of probation period is a failure on the part of promotee. In case, before the successful
completion of probation period in the promoted grade, if the promotee seeks transfer to a post from which he was
promoted, his pay in lower grade/post on such reversion will be fixed at a stage what he would have drawn had he not
been promoted. 
2. They are not placed under suspension and no department/criminal proceedings etc., are pending against his or he is
not undergoing penalty debarring his for promotion.
3. Employees if posted to different stations are eligible for privileges on transfer account as they are transferred on
administrative grounds. 

Sr
No.

Name /
HRMS ID /
Employee No /
Community

Sub Type
/
W.E.F

Existing Particular Revised Particular Remarks

Department /
Designation 
Zone
/Division/Station/Office/Section
BU 
Pay Level/Basic Pay

Department /
Designation 
Zone
/Division/Station/Office/Section
BU 
Pay Level/Basic Pay

1 VELUMUGAM.N. /
SAJTQY /
15600302028 /
GEN

Regular
Promotion
/
12-10-
2021

ELECTRICAL / 
JUNIOR ENGINEER (TRD) 
SR / SAD / BQI /
JE/OHE/O/BQI / 
0606438 
6 / 64100

ELECTRICAL / 
SENIOR SECTION
ENGINEER (TRD) 
SR / SAD /BQI /
SSE/OHE/O/BQI 
0606438 
7 / 66000

1.Promoted as SSE/OHE/BQI and retained at BQI.
Operated against a vacant post at OHE/TUP. 2.
Charged against UR 3. a)Promoted pay
(Rs.66,000/-)will be effected only from the date of
shouldering higher responsibility on promotion at
respective station. (b) Pay as on 01/07/2022-
Rs.68,000/- (c) D.N.I -01/01/2023

2 RAMACHANDRAN.A
/
CJBGHP /
15605608612 /
SC

Regular
Promotion
/
12-10-
2021

ELECTRICAL / 
JUNIOR ENGINEER (TRD) 
SR / SAD / SGE / JE/PSI/SGE
/ 
0606438 
6 / 55200

ELECTRICAL / 
SENIOR SECTION
ENGINEER (TRD) 
SR / SAD /SGE /
SSE/PSI/SGE 
0606438 
7 / 56900

1. Promoted as SSE/TRD and retained at SGE
against the vacant post at PLI 2. a)Promoted pay
(Rs.56,900/-)will be effected only from the date of
shouldering higher responsibility on promotion at
respective station. (b) Pay as on 01/07/2022-
Rs.58600/- (c) D.N.I -01/01/2023

ID: 2021088751



3 CHANDRAN.K /
HDPKCS /
15605609185 /
SC

Regular
Promotion
/
12-10-
2021

ELECTRICAL / 
JUNIOR ENGINEER (TRD) 
SR / SAD / KMD /
SSE/OHE/KMD / 
0606438 
6 / 49000

ELECTRICAL / 
SENIOR SECTION
ENGINEER (TRD) 
SR / SAD /KMD /
SSE/OHE/KMD 
0606438 
7 / 50500

1. Promoted as SSE/TRD and retained at KMD.
Operated against the vacant post at OHE/KMD. 2.
Charged against UR point. 3. a)Promoted pay
(Rs.50,500/-)will be effected only from the date of
shouldering higher responsibility on promotion at
respective station. (b) Pay as on 01/07/2022-
Rs.52,000/- (c) D.N.I -01/01/2023

4 MUNIAPPAN-P /
LQGDES /
15605705186 /
SC

Regular
Promotion
/
12-10-
2021

ELECTRICAL / 
JUNIOR ENGINEER (TRD) 
SR / SAD / SLY /
SSE/OHE/O/SLY / 
0606438 
6 / 39900

ELECTRICAL / 
SENIOR SECTION
ENGINEER (TRD) 
SR / SAD /SLY /
SSE/OHE/O/SLY 
0606438 
7 / 44900

1. Promoted as SSE/TRD and retained at SLY.
Operated against the vacant post at OHE/EDU. 2.
Charged against UR Point 3. a)Promoted pay
(Rs.44,900/-)will be effected only from the date of
shouldering higher responsibility on promotion at
respective station. (b) Pay as on 01/07/2022-
Rs.44,900/- (c) D.N.I -01/01/2023 -(i.e.Rs.46200/-)
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     4. If the employees are not willing to be promoted within the period of one month, from the dated of receipt of orders,
the same will be treated as refusal of promotion and consequently they will not be eligible to be considered for promotion
before the expiry of one year from the date of refusal and they will lose place to all juniors who will be promoted in the
meanwhile.
5. The employees promoted above may exercise option for fixation of pay as per Railway Board’s letter no. PC
VII/2016/1/6/2 Dt. 31.07.2017 (RBE-79/2017) within one month of assuming higher responsibility under Rule 1313 RII
9FR-22(i) a I). In case, if they not exercise option within one month from the date of shouldering higher responsibilities
their pay will be fixed straight away in terms of Rule 1313 R II (FR-22(1) (A) 1 and no further option/revision is
permissible.
6. The above selection/Promotion has been initiated/ordered only after ascertaining quantifiable date of representation of
SC and ST employees in the grade, as per the post-based rosters, against roster point mentioned against each.
Accordingly, promotion orders are issued in compliance with the directions of the Hon’ble Supreme Court in M. Nagaraj
case.
7. In terms of RBE 17/2016, the promotions are provisional and subject to the outcome of SLP(C) No. 4831/2012 filed by
Hon’ble Supreme court of India. 
8. As per Railway Board letter No.2018-E(SCT)1/25/9 dt 19.06.2018 circulated as PBC No:116/2018, the promotion is
subject to further orders which may be passed by Hon’ble Supreme Court.
9. The Promotion ordered above is subject to outcome of cases filed various courts.
10. There is no pay fixation to the employees for whom pay fixation is already done consequent on financial up gradation
under MACP scheme.
11. The actual date of assuming higher responsibility on promotion as Senior Section Engineer/TRD may be advised to
all concerned.

This has the approval of the competent authority.

               सहायक का1मक अिधकारी /इं\ा / Assistant Personnel Officer/Infra
कृते व`रषठ  मंडल का1मक अिधकारी/ सेलम  / for Senior Divisional Personnel Officer /Salem

File Reference No. :SA/P.608/VII/SE/SSE SELECTION FOR SSE (177788)

Copy forwarded for information and necessary action to:

Sr.DEE/TRD/SA, Sr.DFM/SA for kind information.
SSE/OHE/BQI, KMD,SLY, SSE/PSI/SGE
OS/Systems, Bills, O.O file, Employees 
DS/SRMU, AISC/ST REA, AIOBCREA, AIRPFREA/SA

Digitally Signed.
Name: VELUMANI.N
Date: 12-Oct-2021 17:39:43
Location: SAD/SR



               सहायक का1मक अिधकारी /इं\ा / Assistant Personnel Officer/Infra
कृते व`रषठ  मंडल का1मक अिधकारी/ सेलम  / for Senior Divisional Personnel Officer /Salem


